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A Message from The Chancellor

It has been a pleasure serving University of Fort Lauderdale, a prestigious and
unprecedented institute of higher learning, sib@85. The mission of this university

will always be centered on preparing and training people by enhancing their inner
ability and making them into great leaders for this century. As we prepare to make them
great leaders, the students will endeavor to Imecworldchangers by utilizing their
academic, moral, social and economic values acquired through this institution.

Under the caring, competent and diligent leadership of qualified and committed board
of directors and faculty, the University is continyajtowing and successfully striving

to ful fildl its vision. In 1l Timothy 2:1
' approved unto God, a workman that needeth not be ashamed, rightly dividing the word
of truth. o | want tntagesoithe oppartangyeo psepare yaurself to hekoefe@itdry a

leaders who will take this generation into a new era of using advanced educational technology.

| urge you to apply your knowledge to your personal and professional life as you stugy.dlso encourage the
community to join the University and become involved and equipped with academic knowledge to help us reach
this generation. Together, we can strive to make a
WorldforJs us. 6 This can be accomplished by being qual.if

| congratulate you for becoming a part of this moment in history and taking an interest to pursue your education
at University of Fort Lauderdale.
God bless you!

Dr. Henry B. Fernandez
Chancellor and CEO



A Message from the President

Greetings! On behalf of faculty, staff and students, | extend a heartfelt welcome to University of Fort Lauderdale,
an institution of excellence! Here, we are motivatedrandsetters to learn, develop and explore. Our hope is to
embody higher education as a means of world influence and peace.

OQur students are inspired to become visionary and e€
(Proverbs 294.8). Whether students are called to religious ormdigious careers, the common link is purpose,
character, integrity, and credibility of knowledge and skills. Therefore, the faculty and staff are attentive to
advance the University as an innovativei€tian learning environment.

Let me give you some reasons why students attend University of Fort Lauderdale:

Quiality education

Innovation in learning

Leadership focus

Emphasis on instruction, presentation, application research, and analysis
Integrationof academic study, spiritual growth, and social responsibility business
Cultivation of high achievement in muffisciplinary areas

Supportive and caring faculty

= =4 =8 =8 -8 -4 A

University of Fort Lauderdale is committed to the success of all of our students. JoiaresinShis
meritorious commitment. And | wish you all the best in your chosen discipline!
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GENERAL INFORMATION

Background, Student Rights and Responsibilities,
Student Services, Financial Information,
Administrative and Academic Policies



Background

History
Drs. Henry and Carol Fernandez, senior pastors of The Faith Center, an internationally renowned ministry,

founded University of Fort Lauderdale in 1995 as a-denominational Chstian institution. The commitment

was to establish an institution of higher education in South Florida to access the world, advance Christian

education and promote leadership in both secular andemriar areas. Education was identified as the catalyst
to prepare individuals to be responsive and effective to the call of God.

Mission Statement

The mission of the University of Fort Lauderdale is to be a premier Christian institution of higher learning
empowering future leaders through higher educationgteds rooted in Biblical principles and academic
excellence, to influence the world intellectually, technologically, and through research.

Philosophy

The philosophy of University of Fort Lauderdale is that higher education is the catalyst to fullyesglgpsito

achieve the mission set forth. The belief is that excellence in education will bring about superior leaders and these

achievers are essential to reach and restore the world for Christ.

The University defines higher education as the advancement of scholastic study, research, and professionalism

t hat

extends beyond secondary education. Academic

are designed to advance knowledg general, specialized, and creative areas of study. It is the distinction,
integration, and competence in these areas that distinguish the University.

Objectives

The mission and philosophy provides a fundamental basis for the institutional olsjéative

)l
)l

1

= =

=a =

Foster and direct quality towards excellence in ministry, leadership, business, and academia.
Actualize academic goals for religious and smeligious courses without any compromise to the quality
of content.

Develop individuals to be responsive agftective to the call of God whether or not their professional
discipline is concentrated in religious or A@tigious areas.

Rightly position individuals to make exceptional contributions to the profession of their choice.
Provide essential knowledgedateadership that is highly valued and respected across language, race,
gender, economic, religious, and geographic barriers.

Serve as a vehicle to direct academic goals, whether in religious-ogligiaus courses, that will develop
critical thinkers, gemplify leaders, and create competent professionals.

Assure mastery in specific areas of knowledge that are in both religious angligimus courses.

Fulfill the responsibility to develop individuals in both religious and-redigious studies to assithat
the gospel will go forth with integrity, power, and excellence.

g



Academic Purpose Statement

The academic purpose of the University of Fort LauderddleTL) is to provide through appropriately
credentialed faculty members relevant courses and pregoammotivated individuals. Faculty members will use
academic study, research and missions to accomplish the academic purpose. The rationale of the University of
Fort Lauderdale is to provide higjuality education for an ethnically and culturally diwessudent population by
equipping them with the capability to become productive citizens, who continuously contribute to a global and
rapidly changing society. Through academic excellence, the university shall continue to maintain an innovative
Christian arning environment which encourages and prepares its graduates to assume leadership roles in the
community, the state, the nation and the world.

Statement of Faith

The affirmation is that Scripture from the Old and New Testaments are the inspiredléngaili revealed Word

of God. There is belief in the sinless life of our Lord and Savior Jesus Christ; His miracles; His vicarious and
atoning death; His bodily resurrection; His bodily ascension into heaven; and His imminent return. Jesus is Lord
over allthings, and He is presently seated at the right hand of God the Father interceding for His redeemed. The
Holy Spirit reveals the truth of Godbs Word and en
Fort Lauderdale was founded and functionder these biblical truths:

1 The Bible is the unique, invaluable, authoritative foundation, divinely inspired and written within all
canonical books of the Old Testament and New Testament.

1 The full historicity and perspicuity of the biblical recordgooimeval history, indulging the literal existence
of Adam and Eve as the progenitors of all people, the literal fall and resultant divine curse of the creation,
the worldwide cataclysmic deluge, and the origin of nations and languages at the tower .of Babel

1 The Trinity is the triune Godheédone eternal, transcendent, omnipotent, personal God existing in three
persons: Father, Son, and Holy Spirit.

1 The Father is God, the first person of the Divine Trinity, is the infinite Spsibvereign, eternal,
unchangable in all His attributes. He is worthy of honor, adoration, and obedience.

1 The Son is the Perfect, sinless humanity and the absolute, full deity of the Lord Jesus Christ, indissolubly
united in one divindhuman person since His unique incarnation byaoutous conception and virgin
birth.

1 Redemption is the substitutionary and redemptive sacrifice of Jesus Christ for the sin of the world, through
His literal physical death, burial, and resurrection, followed by His bodily ascension into heaven.

9 Salvationis personal, from the eternal penalty of sin provided solely by the grace of God on the basis of
the atoning death and resurrection of Christ, to be received only through personal faith in His person and
work.

9 The Holy Spirit is the third person of the Gmhd who convicts, guides, teaches, indwells, seals all
believers in Christ, and fills those who yield to Him. The Holy Spirit gives spiritual gifts to all believers;
however, the manifestation of any particular gift is not required as evidence of salvatio

1 Creation is the existing spatime universe and all its basic systems and kinds of organisms in the six
literal days of the creation week.

9 Satan is the existence of a personal, malignant being who acts as tempter and accuser, for whom the place
of etenal punishment was prepared, where all who die outside of Christ shall be confined in conscious
torment for eternity.



1 The Second Coming is the future, personal, bodily return of Jesus Christ to the earth to judge and purge
sin, to establish His eternaligdom, and to consummate and fulfill His purposes in the works of creation
and redemption with eternal rewards and punishments.

University of Fort Lauderdale was founded on these religious principles and serves as an educational vehicle to
promote and adance Christian and secular education and learning.

Organization of the University

Students of University of Fort Lauderdale may choose academic advancement from two colleges: the College of
Business Leadership, the College of Religious Studies and thg established College of Liberal Studies.

College of Business Leadership

Excellence in leadership cannot be genetically inherited. It must be nurtured through study, preparation, practice
and participation. The College of Business Leadership exisks jast that: advance the education and building
of leaders in the national and international marketplace.

The Universityds business pr of e dife expesienderandragplicatibneof ¢ o mt
best business practices into ttlassroom. Students learn and apply-waild market concepts to help ensure
their success in the 2tentury marketplace.

The College of Business Leadership offers undergraduate concentrations in Business Administration, Healthcare
Management, Markietg, Human Resource Management, Management and Accounting and a graduate
concentration in Business Leadership.

College of Religious Studies

The College of Religious Studies exists to educate men and women to be ministers and pastors and to equip them
for excellence in service to Christ in the strategic fields of Christian ministry. This is accomplished through an
educational program and an environment of spiritual fellowship and relationship that emphasize unreserved
commitment to the worship of God; subsiin to the authority of the Scriptures; a life of personal holiness; the
mission of the local church; and the mission of penetrating the world with truth.

The College of Religious Studies offers undergraduate concentrations in Christian EduChtistian
Counseling, Ministry and Theology. The College also offers two master degrees in Ministry and Pastoral
Counseling and a doctorate in Ministry.

General Education
The General Education departmérduses the all General Education courses in both the Humanities and Social
Sciences.

Statement of Control

University of Fort Lauderdale is a privately held corporation incorporated in the State of Florida. University of
Fort Lauderdale is managed anchaor ol | ed by University of Fort Laudert

Board of Directors

Dr. Henry Fernandez,
Honorable llona Holmes Chairman
CommissioneMargaret Bates



Mr. Willie Gary, Esq.
Dr. Patricia Morgan

State Licenses

The Commission for Independent Edtion, Florida Department of Educatitinenses University of Fort
Lauderdaleto confer Associate of Arts and Science, Bachelor of Arts and Science, Master of Arts and Science
and Doctoral degrees. Additional information regarding the institution maybtaned by contacting the
Commission at 325 W. Gaines Street, Suite 1414, Tallahassee, FL 323f88ettdlephone number (888) 224

6684.

Accreditation

The University of Fort Lauderdale is a member of the Transnational Association of Christian Gol§esools
(TRACS) [15935 Forest Road, Forest, VA 24551; Telephone: (4349528; email: info@tracs.org], having

been awarded Reaffirmation | of its Accredited Status as a Category lll institution by the TRACS Accreditation
Commission on November 1, 6. This status is effective for a period of ten years. TRACS is recognized by the
United States Department of Education (USDOE), the Council for Higher Education Accreditation (CHEA), and
the International Network for Quality Assurance Agencies in Higtkrcation (INQAAHE).

Facilities

University of Fort Lauderdale is located in the City of Lauderhill and comprises 33,006 sqg. ft. consisting of
administrative offices, classrooms, chapel/lecture halls, student center, computer lab and library. The campus is
conveniently located near to several shopping malls and recreational areas. The University is in walking distances
from a bus depot and city owned facilities such as community centers, swimming pools, parks, and golf and tennis
courts.

Equal Opportunity Statement

University of Fort Lauderdale is an equal access and equal opportunity institution and therefore, admits students
of any race, religion, color, national and ethnic origin to all the rights, privileges, programs, and activities generally
accorded omade available to students.

The University does not practice nor support discrimination against individuals regarding race, religion, color,
national, and ethnic origin, or sex in administration of its educational policies, admission policies, employmen
policies, scholarship and loan programs. Moreover, University of Fort Lauderdale does not discriminate in
admissions or access to or employment of persons with impaired vision, hearing, or physical mobility. University
of Fort Lauderdale is an equal asseand opportunity institution of higher education. The University does not
permit any activities that may encourage or condone hazing, harassment, or discrimination.



Student Rights and Responsibilities

Student Rights

University of Fort Lauderdale is amcademic community in which all within this populace have a shared
responsibility for the continuous growth and wediing of the students, faculty, staff, and institution. Students are
imperative role in this community and can reasonably expect the fojow
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In all instances of general discipline, the student has the right to due process. Due process, as applied to

studentuniversity relationships and the disciplinary process, is equated with fundamental and
procedural fairness.

Students have the rigtd freedom from discrimination on the basis of race, sex, age, religion, creed,
national origin, disability, or sexual orientation.

University of Fort Lauderdale considers freedom of inquiry and discussion essential to a student's
intellectual developmenthus, the University recognizes the rights of all students to engage in
discussion, to exchange thought and opinion, and to speak, write, or print freely on any subject in
accordance with the guarantees of federal and state laws.

The University affirms th right of students as citizens to exercise their freedoms without fear of
university interference for such activity.

Students have the opportunity to participate in the formulation of policy directly affecting them through
membership on appropriate comieés as determined by the President of the University, the student
government, and other recognized groups within the University.

Students shall have ready access to established University policies and procedures.

Students, as members of the University oamity, have the responsibility to participate in any of the
disciplinary proceedings and to testify as withesses when reasonably notifiddcBelination is not
intended or construed.

Students are free to engage in peaceful and orderly protest, deationsand picketing at times and in
areas designated by the University, which do not disrupt functions of the University.

Students are protected from unreasonable searches and seizures.

Filing a Complaint against University of Fort Lauderdale (UFTL)

T

An individual may make an inquiry to Transnational Association of Christian Colleges and Schools

(TRACS) regarding complaint procedures or about issues and concerns that could be considered

complaints at which time TRACS will direct the individual to theATFS website atvww.tracs.conwith
instructions on downloading the packet containingRbkcies and Procedures for Complaints Against
Member Institutionsthe TRACSComplaint Information Sheetand the TRACSComplaint Processing
Form. However, TRACS respse and its obligations to meet the specific timetables outlined in these
procedures will begin only after the complainant submits all documents required in the TRAP&Int
Information Sheet.

Student Confidentiality

Family Education Rights and Privaggt of 1974

In compliance with Public Law 9380 Education Amendments of 1974, the following information is provided
concerning student records maintained by University of Fort Lauderdale.

Areas in which student records are maintained:

A. Admissions/Academic Records



Office of the Registrar and Admissions
B. Financial Records
Business Office

C. Financial Aid Records
Financial Aid Office

D. Progress Records, Disciplinary Records
Office of the Registrar and Admissions

E. Placement Records
Placement Offie

Any student who desires to review his or her record may do so upon written request of the appropriate
record custodian. The Review Request Form must identify as precisely as possible the records to be
reviewed. Students have a right to consent to disidures of personally identifiable information contained

in their education records, except to the extent that authorizes disclosure without consent.

The following exceptions permit disclosure without consent:

1 Disclosure without consent is permitted taschool officials with legitimate educational interests. A
school official is a person employed by the University in an administrative, supervisory, academic
or research, or support staff position (including law enforcement unit personnel and health staffy
person or company with whom the University has contracted (such as an attorney, auditor, or
collection agent); a person serving on the Board of Directors; or a student serving on an official
committee, such as a disciplinary or grievance committee, orssisting another school official in
performing his or her tasks. A school official has a legitimate educational interest if the official needs
to review an education record in order to fulfill his or her professional responsibility.

i The Higher Education Amend ment s of 1998 all ow disclosure
disciplinary proceedings involving students found to have committed a disciplinary offense that
would constitute a "crime of violence" (or a nonforcible sex offense) under federal law,mcifically
the name of the student found to have committed the offense, the violation committed, and any
sanction imposed.

1 The 1998 FERPA amendments also allow institutions of higher education to disclose to a parent or
legal guardian of a studentundet he age of 21 years information r
of any federal, state, or local law, or any institutional rule or policy, related to the use or possession
of alcohol or a controlled substance.

Students have the right to file a complaihwith the U.S. Department of Education concerning
alleged failures by University of Fort Lauderdale to comply with the requirements of FERPA.

Official student records are maintained in the offices of the Registrar and Admissions. All student files are
considered confidential by law under the Family Educational Rights and Privacy Act of 1974. Students have the
right to review, inspect, and challenge the accuracy of all information. Information in student records will not be
released without the written ceent of the student unless the record is subpoenaed by a court of law.

The student has the responsibility to inform the Registrar of any changes of name, address, or classification. The
University directory is published to provide information onfilleowing:

1 Name, address, telephone number, dates of attendance, and classification

10



1 Institutions attended, concentration field of study, awards, honors, and degrees conferred including dates
9 Past and present activities academic and sport activities
Educatonal institutions are permitted to disclose academic and financial information to the parents of financially
dependent children.

Currently enrolled students may withhold or disclose any of the above information by written notification given
to the Officeof the Registrar during registration.

Code of Conduct

The Code of Conduct provides the general framework of guidelines for every member of the University. It cannot
dictate the manner in which particular situations are handled by respansifnbeities. The code enables faculty,

staff and students to establish an environment for intellectual stimuli and collegial endeavors. The Code of
Conduct was adopted for all participants while engaged in University of Fort Lauderdale activities to:

Give pre-eminence to the Almighty God, His Christ, and the Holy Spirit.

Strive to live daily according to the Christian values and biblical standards of living.

Grant all persons equal opportunity to find love and refuge in Christ.

Make every reasonable effaa love our neighbors as ourselves.

Observe the laws of the Nation and State.

Foster concepts and practices of academic freedom, which is essential to the proper conduct of teaching,

research, scholarship, and the pursuit of biblical truths.

7. Uphold aresponsibility of fairness in supervising other staff Faculty and students.

8. Avoid unfair discrimination, for example, on grounds such as gender, race, and religion.

9. Rationally debate and express alternative points of view, and policies and procedures.

10. Pronote scholarly learning and teaching,

11. Uphold professional integrity, honesty in carrying out duties, respect, and avoidance of conflict.

12. Uphold confidentiality and human dignity in relationships between fatattyity, staffstaff, faculty
student, studergtudent, and superviserorker.

13. Uphold professional integrity in financial relationships, receipt of gifts, use of privileged information, and

access to University resources, external activities and public comment.

ourwWNE

Code of Conduct

Respect for Christianalues and standards of living as stated in the Bible

Respect for the law and the Bible

Respect for peoplesd rights and differences
Academic and personal Integrity

Diligence

Efficiency

=A =4 =8 -8 -8 =9

Standards of Conduct

Enrollment at University of Fort Lauderdale is saered by the University as implicit declaration of acceptance
on the part of the student of university regulations. Violation of these regulations will subject the violator to
disciplinary action.

When students are away from Universityof Hobuder dal eds campus, they are ¢

as mature individuals. Irresponsible actions that are reported to university officials or which become public
knowledge may be cause for disciplinary action.

11



It is stressed that the Universitypports all local, state, and federal laws, and violators of thgmeciesould
disciplinary action enforcelly civil authorities and/or university officials. Being a student does not exempt a
person from being a laabiding citizen or from conductingrhself or herself as a responsible individual. Specific
examples of misconduct for which students may be subject to disciplinary action include, but are not limited to
the following:

Firearms, Fireworks, and Explosives

Possession of firearms, fireworks, or explosives of any description, including handguns with aapemoit
allowedon university grounds.

It is a violation of university policy to bring firearms or other prohibited weapons* onto University of Fort
Lauckecer dal eds campus. Any student who possesses a fire
be immediately suspended from the University and dismissal proceedings will be instituted. Additionally, any
student violating this code will be subtago criminal prosecution under Florida State Law.

*Prohibited weapons as defined in the Florida State Penal Code include an explosive weapon; a machine gun; a
shortbarrel firearm; a firearm silencer; a switchblade knife; knuckles; apmocing ammurtion; a chemical
dispensing device (other than a small chemical dispenser sold commercially for personal protection); a zip gun; a
knife with a blade over five and oimalf inches; a hand instrument designed to cut or stab another by being
thrown, a daggetncluding but not limited to a dirk, stiletto, and poniard; a Bowie knife, a sword, a machete; and

a spear (a knife means any bladed instrument that is capable of inflicting serious bodily injury or death by cutting
or stabbing a person with the instrurtje

Gambling
Gambling in any form (defined by state law) is prohibited on university premises.

Alcoholic Beverages

Use, possession, or distribution of alcoholic beverages or public intoxication is prohibited on the university
campus.

Unlawful Demonstration and Assembly

Participation in a campus demonstration that obstructs any teaching, research, administrative, disciplinary, public
service, or other activity authorized to be held or conducted by University of Fort Lauderdale. Action may be
taken by uniersity officials (faculty or staff) as necessary to remove such disruptive individuals, pending
disciplinary hearing.

Parades and Processions

Participation in a procession or parade on university grounds or property without a permit from the Adwenistrati
Office is prohibited. All such requests for permits shall state the time, place of formation, purpose of the march,
destination, and such other regulations as University of Fort Lauderdale administration sets forth therein.

Obstructing Streets, Sidewais, and Building Entrances

Standing, remaining, or congregating by any group or assemblage of persons upon any street, sidewalk, or building
entrance on University of Fort Lauderdale properties which obstructs, prevents, or interferes with the free or
unobstructed use of said street, sidewalk, or building entrance by other persons; failing or refusing to move on or
to disperse upon being ordered to do so by any peace officer of University of Fort Lauderdale, other peace officer
of the State of FlorideCity of Fort Lauderdale, or a duly authorized university official.

12



Trespassing

Trespassing upon the grounds or using the facilities of University of Fort Lauderdale without theeexpress
consent and permission of the Universgyprohibited It shall futher be a violation for any person or persons
having legitimate access to the buildings and facilities to enter into or use such buildings and facilities during
prohibited hours as promulgated and amended from time to time by university administration.

Sdicitation

Soliciting or selling to individual students at any time on the property, campus, or grounds of University of Fort
Lauderdale is prohibited except by specific authorization of the Board of Directors of the University.

Drugs

Use, possession, distribution of illegal drugs including all controlled substances and other substances that are
the object of an offense under the Florida Controlled Substances Act is prohibited.

Academic Dishonesty

Cheating, collusion, and plagiarism (the act of usiogree material of other persons, either published or
unpublished, without following the accepted techniques of crediting, or the submission for credit of work not the
i ndividual 6s t o isprbhibited Additemhl gtiidelines orgprocedungpthese matters may be
found in the Office of the Vice President of Academic Affairs.

The term Acheatingd includes, but i s not l i mited t

1. Use of any unauthorized assistance in taking quizzes, tests, or examinations

2. Dependence upon the aid of sourceygdnd those authorized by the instructor in writing papers, preparing
reports, solving problems, or carrying out other assignments; or

3. The acquisition, without permission, of test or other academic materials belonging to a member of the
University facultyor staff.

The term Acollusiond means the collaboration wi
the faculty member in charge does not authorize collaboration.
The term Aplagiarismod includes, rhitettqudtationnobthe | i mi

published work of another person without full and clear acknowledgment. It also includes the
unacknowledged use of materials prepared by another person or agency engaged in the selling of term
papers or other academic materials.

Falsification of Records

Knowingly falsifying, or being a party to the falsifying, of any official university record (including such records

as Application for Admission, Deferred Payment Plan Fdmanscript Request Form, etc.) is prohibited.

Financial Responsibility

Writing checks on accounts with insufficient funds; Failure to meet financial responsibilities; and failure to

cooperate with creditors and those with whom business is transacted.

Identification Card

Failing to carry a student IBard, lending the card to anyone, or failure to present it when requested by a university
official can be cause for academic discipline.
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Response to Official Notice
Failure to heed an official request or summons to an administrative office can be caseléonic discipline.

Traffic and Vehicle Regulations

Repeated or flagrant violations of university traffic and parking regulations can be cause for academic discipline.
Hazing

Hazing is defined as any action or situation that recklessly or intenti@malbngers the mental or physical

health or safety of a student for purposes including, but not limited to, initiation or admission into or affiliation

with any organization or group. Hazing includes, but is not limited to, pressuring or coercing theigtaden

violating city, state, or federal law; any brutality of a physical nature, such as whipping, beating, branding,
exposure to the elements; consumption of any food, liquor, drug, or other substance; or other activity that could
adversely affect thehysical health or safety of a student, and also includes any activity that would subject the
student to extreme mental stress, such as sleep deprivation, forced exclusion from social contact, forced conduct
that could result in extreme embarrassment, lngrdiorced or coerced activity that could adversely affect the

mental health or dignity of the student. Hazing does not include customary athletic events or other similar
contests or competitions or any activity or conduct that furthers a legal or legitivjactive. It is not a defense

to a charge of hazing that the consent of the victim has been obtained, or that the conduct or activity that resulted
in harm of the person was not done as a condition to membership of an organization.

(Adapted from 200FL Statutes: http://www.leg.state.fl.us/statutes).

Theft

The University of Fort Lauderdale defines theft as: actual or attempted theft of property of the University, from
other university students, from members of the university community, or from campusi t or sd po s s ¢
property knowing it to be stolen, unauthorized removal of material from the library.

Damage

Damage to University property damage to personal property of members of the university community or of
campus visitors as well as deffag material belonging to the library.

Misuse or Abuse of Computer Equipment, Program, or Data

1. Unauthorized use of computing resources or use of computing resources for unauthorized purposes.

2. Accessing or copying of programs, records, or data belongitigetbniversity or another user without
permission from the University or the user.

3. Attempting to breach the security of another u
Uni versityds computing resources.

4. Using t he Uni vmesowdedfor pessonal orrir@ancial igaing

5. The unauthorized transporting of copies of university programs, records, or data to another person or
computer site.

6. Attempting to destroy or modify programs, records, or data belonging to the University or aisether

7. Abuse or violati on o f-uptadeessguidelingser si t yés net work

Violation of State, Federal, or Local Laws
Any act that violates federal, state, or local laws or regulations and which is not otherwise covered in this code.

Actions Againg Persons or Groups

1. Physical abuse, verbal abuse, or threat of abuse to any person.
2. Disorderly, indecent, or obscene conduct or expression.
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3. Excessive pressure, intimidation, harassment, threats, or coercion, which threatens or endangers the health
or safey of any person.

Sexual Assault

1. Forcing or attempting to force another person to participate in sexual activities against his or her will.

2. Forcing or attempting to force another person to participate in sexual intercourse against his or her will.

3. Engagingin unlawful sexual relations or perversions, or in lewd, indecent, or obscene conduct on
University of Fort Lauderdal eds campus.

Harassment

Verbal, written, or mental abuse, threats, blackmail (threatening to reveal information in order to extort
somethng of value), public incrimination, intentional intimidation (including coercing others to withhold
information from University officials)defamation of character (slander or libel, via ridicule, rumor, etc.), or
stalkingis prohibited May include a persistent pattern of behavior directed at another individual or oneself that
distresses, frightens, or is in some manner inappropriate or threatening. Examples include, but are not limited to,
causing a person to believe that the offermday cause mental or bodily harm, hate speech, cyber bullying,*

public incrimination, or discrimination based on race, gender, religion, nationality or disability.

*This includes, but is not limited to:

1. Indecent, profane and vulgar language, writing, expression, or behavior and/or indecent exposure.

2. Making, storing, sharing or distributing unauthadizeidio, video or photographiecordings of a person in a
location in whit that person has a reasbleexpectation of privacy. Undisclosedd unauthorized recording
of other individuals and the use of undisclosethidden recording devicespsohibited. This does not extend to
the disclosed recording of public events or discussions, or thosefondale enforcement purposes.

3. Using any means of technology to commumidata harassing or exploitimganner, such as inappropriate
text messaging, these of social networking sités force shame on others, etc.

Sexual Harassment

Sexual harassmeimcludes but is not limited to unsolicited, deliberate, or repeated sexual flirtations, advances or
propositions, display of sexually suggestive pictures or objects, and/or offensive or abusive physical contact of a
sexual nature. Unwelcome sexual adeemaeequests for sexual favors, and other verbal or physical contact of a
sexual nature shall be a violation of university policy and shall constitute sexual harassment when:

1. Submission to such conduct is made explicitly or implicitly a term or conditidn an i ndi vi ¢
employment or education.

2. Submission to or rejection of such conduct by an individual is used as a basis for academic or employment
decisions affecting that individual.

3. Such conduct has the purpose or effect of substantially interfeiingw an i ndi vi dual 6
professional performance or creating an intimidating, hostile, or offensive employment, educational, or
living environment.

Alcohol/Smoking Policy

Alcoholic beverages are not allowed on campus or at social functions.

University of Fort Lauderdale is a smcek®e environment, which seeks to provide a safe, healthy, and pleasant
environment for its students, faculty, staff, and guests. Toward this objective, the use of all tobacco products will
be prohibited in all indoor facii t i es on University of Fort Lauderdal
universityowned vehicles.
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Academic Standards

It is desirable that students maintain at least the minimum cumulative grade point average specified for
each degree (assiate, bachelor, master, doctorate) since that standard is required for graduation.

The following minimum academic standards have been established to assure that students make reasonable
satisfactory progress, which will result in eligibility for graduation.

The total hours attempted for the purpose of determining the required minimumgrade point average is
the sum of University of Fort Lauderdaleds hours a
attended.

The cumulative grade point average is determined by dividing the total grade points earned at University
of Fort Lauderdale by the total hours attempted at University of Fort Lauderdale. Grade point averages
will be computed at the end of each semester and summer session. The academic standing is printed at the
bottom of the grade report.

Scholastic Probation

Scholasticpr obati on is a warning that a studentoés | evel
to continue in the University.

A student whose cumulative grade point average falls below the standards stated for each degree (associate,
bachelor, master, dotorate) will be placed on scholastic probation.

Continued Scholastic Probation

A student on scholastic probation who fails to raise his or her cumulative grade point average to the level
minimum outlined for each degree, but who earns a semester averagetioé minimum or above will be on
continued scholastic probation.

A part-time student whose average is below the stated requirements will be on continued scholastic
probation until he or she has attempted the full load of semester hours pertaining to the giee he or she is
pursuing at University of Fort Lauderdale. After a student has the full load of semester hours at the
University, the regular suspension regulations will apply.

Academic Suspension and Dismissal

A student on scholastic probation who failsto raise his or her cumulative grade point average to the
required level and who fails to earn the minimum semester average will not be in good standing and will be
placed on academic suspension. Suspension or dismissal will be posted to the academiademad will

remain as a permanent entry.

Should the student be admitted to another institution while on suspension and then seek readmission to
University of Fort Lauderdal e, the transferred wor
or the student will be subject to further academic penalty at the time of readmission.

Work completed in another institution while the student is on suspension from the University will not
decrease the suspension period nor remove the student from scholastic probatiat University of Fort
Lauderdale

First Suspension

A suspension action is taken when a student's academic performance indicates a need for a student to interrupt
his/her enrollment status and reassess his/her goals, plans and ability to be academoessful.Once
placed on academic suspension a student is not allowed to enroll in courses at UFTL during either fall or spring
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semester until he/she is readmitted to the university

Students will be suspended if any of the following items apply:
1 Theirsemester and cumulative gradem average is less than 20the end of two successive
semesters.
1 They have earned a fall or spring s=ter GPA of less than 1.0

Students do not need to be on probation for this suspension regulation to take effect.

Seond Suspension
Second suspension covers a period of one calendar year.

Dismissal

Students who have been suspended twice and still have not demonstrated SAP will be dismissed from the
university. If a student has been dismissed from the university, theris a wait period of two years before
the student may reapply for admission. It is strongly advised that students who are readmitted retake any
courses in which they received a D or F grade.

Readmission after Academic Suspension

A student whose suspensioperiod has passed and who meets all requirements for readmission may re
enrol | on scholastic probation. I f, at the end of
performance does not meet the minimum academic standards or he or she doeshave a current semester
average of at least the minimum for the degree he or she is pursuing, the student will again be suspended.

Withdrawals
Any student who does not intend to continue at University of Fort Lauderdale must officially withdraw by
filling out a form in the Registrarodos Office.

Voluntary Withdrawal from the University

A student who desires to withdraw from the University will report to the Vice President of Academic

Af fairsdé6 Office. Foll owi ng asuedea xopyof therwithedrawalifoenwand t h e
the Vice President of Academic Affairsdé Office wildl
university offices.

Enforced Withdrawal from the University

A student who fails to comply with the stated rgulations may be required to withdraw after university
review. This action may be posted to the permanent record.

Student Academic Grievance Policy

Scope and Purpose

1. This policy addresses academic grievances only. Academic grievances are complaintbipstugents
regarding the Universityds provision of educat:i
Academic grievances must be based on a university rule, policy, or established practice. This policy does
not | i mit t hhetoddangevuées, golictes; @ practicésg
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2.

This policy does not apply to conflicts connected with student employment or taken under the Student
Conduct Code. Al so, complaints alleging violati
acadent misconduct are not grievances under this policy. Such claims will be referred to the appropriate
office for investigation and review.

Students enrolled at University of Fort Lauderdale may file academic grievances under this policy.

It is the goal of ths policy to provide a simple and expeditious process, allowing for both informal and
formal resolutions of the conflicts. Resolutions may include student reinstatement or other corrective
action for the benefit of the student, but may not award monetanpartsation or take disciplinary action
against any employee of the University.

Informal Resolution

1.

The first step of any resolution should be at the lowest unit level, between the parties involved or the
parties and an appropriate administrator.

Studentgnay wish to consult a student support center or similar support services for advice and possible
mediation. If no informal resolution can be found at the lowest unit level, informal resolution may be
sought at the University level with the parties and &idavel administrators. If the issue cannot be
resolved informally, the complainant may move the case to the FORMAL level.

Grievances involving the instructorodés judgment
be resolved only through thelFORMAL RESOLUTION procedures.

Formal Resolution

1.

Each university unit will have access to an Academic Grievance Officer and an Academic Grievance
Committee. Members will be drawn from faculty, students, and academic staff, as provided by the
committeestructure of that unit.

There will also be a University Academic Grievance Committee for grievances arising from the action of
College Deans and the Office of Student Affairs. The University Academic Grievance Officer and the
University Academic Grievandgommittee will be appointed by CAO s and will be drawn from faculty,
students, and academic staff.

A complaint must be submitted in writing to the appropriate grievance officer, identifying the student
grievance, the respondent individual(s) involved,itiogdent, the rule/policy/establish practice claimed

to be violated, and a brief statement of the redress sought.

The grievance should be filed with the University in which the incident is alleged to have occurred, which
may not necessaownbnierditte t he student 6

The University Academic Grievance Officer will meet with the student and individual(s) involved to
determine whether a satisfactory resolution can be reached. If this cannot be achieved, the Grievance
Officer shall obtain a written answiom the respondent(s) and refer the matter to a hearing panel of the
Academic Grievance Committee.

Hearing panels will be chaired by a faculty member and will have a minimum of three, and if determined
necessary by the University Grievance Committeeaxeimmum of five members. On a panel of three, one

will be a student. If the membership exceeds three, it may include more than one student. In the case of a
graduate/doctoral school complaint, the student member(s) will be (a) graduate/doctoral schu¢dstude

In the case of an undergraduate complaint, the student member(s) will be undergraduate(s).

Hearing panels will review the evidence and hold hearings as necessary. The panel will not substitute its
judgment for that of those most closely acquaintéd the field, but will base its recommendations on
whether a rule, policy, or established practice was violated. The panel will prepare a written report
recommending a resolution of the matter and will send the report to the parties and to the Dean of the
appropriate college for review and action. If the Dean does not accept the recommendation, the Dean will
provide a written explanation of the nroancurrence and submit it to the Vice President of Academic
Affairs.
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8. If any of the parties is not satisfiedw h t he Dean of the appropriate
they may appeal to the Vice President of Academic Affairs. The Vice President of Academic Affairs will
review the evidence and issue a final resolution.

9. If the person(s) is not sdfiisd with the decision, final appeal may be made in writing to the
Chancellor/President. The decision of the Chancellor/President is final and cannot be appealed.

10. A person(symay contactheFlorida Department of EducatioBpmmission for Independent Edtica at
(850) 2453200as the last resource for grievances after all other avenues have been utilized.

Timeliness

1. All complaints must be filed within 30 calendar days after the conclusion of the semester during which
the incident being grieved occurredrésponse to the complaint must be filed within 30 calendar days.

2. Deans must act upon the recommendations of the committees within 15 calendar days. Appeals must be
filed within 5 working days from receipt of the decision.

3. Timeliness may be adjusted if tkesire compelling reasons offered by any of the parties.
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Student Services

Orientation Program

The student orientation program is held at the beginning of every semester and is designed to acquaint new
students with university life. New studemt® encouraged to attend the orientation session.

Chapel

The University is firmly committed to corporate worship. UFTL views chapel as an integral and indispensable
part of the learning experience. Chapel services are held once every month and aed odcplirstudents.

Students who are classified as online students and cannot attend are required to login to the Chapel site once pel
month. This is monitored as part of the requirement. For penalties, please refer to the student and faculty
handbook.In addition, students are encouraged to attend church services and programs. Students are expected to
attend the annual I nternational Believer6s Conferer

General Assembly

Genere Assembly offers studenthiéd experience of worship, fellowship, and networking. This gathering is
important for students and embraces the embodiment of spirituality, prosperity and wellness. These attributes
reflect the Universityds pur po soe foastudents. Studerdsswho ateh er e
classified as online students and cannot attend are required to login to the General Assembly site. This is
monitored as part of the requirement.

ID Cards

University of Fort Lauderdale provides ID cards to all studentslled in its programs. All enrolled students are
required to carry their ID cards in order to gain access to the library and other University services such as campus
events and bookstore discounts. ID cards are issued within the first four weekseshdster.

Placement

University of Fort Lauderdale has a Placement Office that assists students with job placement through job postings
and referrals to local businesses and ministries at no additional charge to students. University of Fort Lauderdale
doesnot guarantee students placement upon graduation.

Student Senate
The purpose of the Student Senate is to:

1 Articulate student opinions and interests both in the governance of the University and to the community
at large.

1 Encourage the greatest level oboperation and communication between students and student

organizations.

Assure that students have full access to quality higher education at University of Fort Lauderdale.

Provide for programs and services of benefit to students.

Encourage the highesie of excellence in education at University of Fort Lauderdale.

=A =4 =4
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Social Activities

University of Fort Lauderdale encourages our students to socialize outside of the classroom. In addition, we
encourage students to participate in community activities aartaop their service to Christ and the local
community. The Student Senate is responsible for organizing all social activities and community service events.

Services for Students with Disabilities

In accordance with Section 504 of the FedBehabilitation Act of 1973 and the Americans with Disabilities Act

of 1990, University of Fort Lauderdale endeavors to make reasonable adjustments in its policies, practices,
services, and facilities to ensure equal opportunity for qualified persons igdthiliies to participate in all
educational programs and activities.

The Administrative Office provides information and assistance and serves as a liaison for students, instructors,
and staff. Documentation of disability from a competent professionadjisred.

Individuals with grievances related to discrimination or lack of accommodation on the basis of a disability are
encouraged to resolve the problem directly with the area involved. If the matter remains unresolved, the
Administrative Office willprovide advice and/or assistance.

Housing

University of Fort Lauderdale does not currently provide housing, but can refer students to accommodations near
the campus. Rental rates vary according to the accommodations desired.

Transportation

University of Fat Lauderdale is easily accessible by public transportation.

Institutional Changes
Students will be notified of any changes made at the institution.
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Financial Information

Tuition and Fees

Registration and other University fees are payable indulor before the due date assigned at the time of
registration. An applicant is not considered officially registered until all fees are paid or arrangements are made
to pay fees. Students who are unable to pay their accounts in full are encouragedt@parp at e i n t he
deferred payment plan. The University accepts cash, checks, money order, and all concentration credit cards.

The University fees consist of registration, library, and student activity fees chargeable each semester.

Universgty of Fort Lauderdale adheres to agemester system per year (Spring, Summer, and Fall). The level of
study determines the amount of these fees: undergraduate, graduate, or doctoral.

Undergraduate:

Application:
Registration:
Tuition:

Library:

Student activity:
Late registration:

Graduate:

Application:
Registration:
Tuition:

Library:

Student activity:
Late registration:

Doctoral:

Application:
Registration:
Tuition:

Library:

Student activity:
Late registration:

Other fees:

Graduation (all levels)
Late Regitration:
Transcript (Official):
Transcript (Unofficial):

$35.00 (onéime)
$25.00

$300.00 per credit hour
$45.00

$35.00

$25.00

$40 (onetime)

$25.00

$350.00 per credit hour
$75.00

$35.00

$25.00

$50.00 (onéime)
$25.00

$400.00 per credit hour
$75.00

$35.00

$25.00

$100.00
$25.00
$5.00
$3.00

Cap & Gown Fee (to be determined per Commencement)
Note that fees are subject to change without notice.

Payment in full shall be demanded by the course start date. A student shall be prohibited from starting the course
if full payment was not received. However, an exception shall be granted if a payment of 50% of tuition and 100%
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of fee is made and a reasbie@payment plan with the Bursar is engaged in which full payment shall be made
prior to the end of the course. The payment plan is also known as a deferment plan.

Textbooks

Students are responsible for obtaining copies of textbook matdiéathook materials may be obtained from the

Uni ver si t ylinesbodkdellens, arrlogal boakstores. The cost of textbooks is not included in the quoted

tuition and fees.

Financial Aid

The University of Fort Lauderdale participates in the U.S. Depane n t

of Educat.i

onods

Ti t

aid programs. UFTL students are eligible for grants, federally subsidized loans, educational loans, and the federal

work study program.

The University does provide internal scholarships for those who qualjf Students interested in obtaining
scholarships must apply at the time of registration.

Cost of Attendance

The cost to attend the University of Fort Lauderdale includes the direct costs of tuition, fees, books and
supplies, room and board, transportationcosts, and personal expenses. The cost differs by program and
for the student who lives with his or her parents and for the student who lives independently. The cost of

attendance for a student enrolled fulitime is presented below:

Student Living with Parents

Tuition and Fees
Room & Board
Books and Supplies
Transportation

Personal/Miscellaneous
Total Cost of Attendance

Student Living Independently
Tuition and Fees

Room & Board

Books and Supplies
Transportation
Personal/Miscellaneous

Total Cost of Attendance

Satisfactory Academic Progress (SAP)

Undergraduate Masters  Doctoral
$7,410 $6,570 $7,470
1,600 1,601 1,602
1,200 1,200 1,200
2,200 2,200 2,200
1,755 1,755 1,755
$14,165 $13,326 $14,227
Undergraduate Masters Doctoral
$7,410 $6,570 $7,470
8,274 8,274 8,274
1,200 1,200 1,200
2,200 2,200 2,200
1,755 1,755 1,755
$20,839 $19,999 $20,899

Satisfactory Academic Progress (SAP) is a requirement for any student receiving financial aid at the
University of Fort Lauderdale. The purpose of the SAP policy is to assist each financial aid recipient in
meeting academic goals by evaluating progresswards the academic degree. Itis one of the
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requirements for determining a studentdés eligibilit
at the University must maintain SAP to continue his or her financial aid eligibility.

The SAP polcy of the University of Fort Lauderdale is distinct and separate from the academic progress

policies. It has a qualitative and a quantitative component and is reviewed each academic year once

spring semester grades have been posted. Students who falblethe SAP standards become ineligible

for financial aid.

Qualitative Requirements

To meet the qualitative requirements of SAP, a student must maintain the academic standing necessary to
continue enrollment at the University. The qualitative requirement for SAP is the same as the academic
standing policies of the University. A studenmust maintain a minimum 2.0 cumulative grade point

average (GPA) at all times while enrolled at the University to meet the qualitative requirements for SAP.

If a student fails to meet the qualitative requirements for SAP, then he or she will be placed &inancial
aid probation for one year. This requirement is evaluated for each student receiving financial aid once a
year at the end of each spring semester.

Quantitative Requirements

Each student is eligible for financial aid when pursuing a degree progm and attempting credit hours up

to 150% of the credit hours required for that degree program. To meet the quantitative requirements of
SAP, a student must complete and pass 67% of the credit hours attempted each academic year. Once a
student has comptted 150% of the number of credit hours required for his or her degree program, he or
she will be ineligible to receive any additional financial aid All attempted credit hours will be included in
this calculation, including repeated course work and semts's for which the student did not receive any
financial aid.

If a student fails to meet the quantitative requirements for SAP, then he or she will be placed on financial
aid probation for one year. This requirement is evaluated for each student receng financial aid once a
year at the end of each spring semester.

Audit Courses SAP

Students are not eligible to receive financial aid for audited courses. Audited courses are not included in
the number of hours attempted or earned for SAP consideration.

Repeat CoursesSAP

A student is permitted to repeat a course for whicl
and the subsequent grade will stand in the student's permanent record, however only the higher grade

will be calculated into theCGPA. The University of Fort Lauderdale does not permit a student to repeat a

course for credit in which he or she received a passing grade of C or above. However, the repeated course

will be counted as an attempt towards the maximum timeframe requiremenf 150% credit hours for the

degree program for financial aid eligibility.

Probationary PeriodsSAP

Any student who fails to meet the quantitative and/or qualitative requirements for satisfactory academic
progress will be placed on financial aid probation for one yearlf the student fails to meet the
requirements for satisfactory academic progress atie end of the probationary period, the student will
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lose eligibility for financial aid for a period not less than one semester. To become eligible for financial
aid after becoming ineligible for financial aid, the student must demonstrate compliance witall
requirements of satisfactory academic progress to regain eligibility for financial aid.

A student who is placed on financial aid probation must meet both the qualitative and quantitative
requirements satisfactory academic progress at the end of the @year probationary period. If the

student fails to meet the requirements at the end of the probationary period, the student will be ineligible
to receive financial aid until he or she meets both the qualitative and quantitative satisfactory academic
progress requirements for financial aid.

Appeals- SAP

A student who fails to maintain satisfactory academic progress may appeal his or her status based on

extenuating circumstances.Examples of extenuating circumstances may include and are limited to health

reasons, family reasons, or personal reason3.he appeal must be submitted to the Financial Aid Office in

writing prior to the beginning of the semester in which financial aid is denied.The appeal should include

the student 6 s de s ngdrqumstancas andfanytddcumerdatian supporing the

student 6s appeal. I't is also recommended that | ett
extenuating circumstances be submittedThe decision of the Financial Aid Office is final and may not &

appealed.

Financial Aid Refunds
Refunds of financi al aid are process in accordance

Withdrawal Policies for Financial Aid Recipients

A student who is receiving financial aid and considering withdrawing froma course or the University
should contact the Financial Aid Office to discuss the financial aid implications of withdrawing.

Student Never Attends Class
If the student receives financial aid, but fails to attend the class, the Financial Aid Office musgturn all
disbursed financial funds to the respective financial aid programs.

Student Fails to Earn a Passing Grade in any Class

If the student does not withdraw from the University and fails to earn a passing grade in at least one class
during the semester, the University will establish financial aid eligibility by determining if the student
attended at least one class during theemester. If the University or student is unable to document that

the student was eligible for the financial aid, all disbursed financial aid must be returned to the respective
financial aid

Types of Withdrawals
For financial aid purposes there are two ypes of withdrawals: Official and unofficial.

T Official: The Universityés policy for a volunt
the Catalog.

1 Unofficial: Financial aid policies consider a student to be an unofficial withdrawal if the stuent
receives a combination of all fail (F) and withdraw (W) grades for the semester.

Withdrawing Prior to Completing 60% of Term
A student must complete 60% of a semester in order that he or she has earned 100% of the financial aid
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disbursed. If a student fails to complete 60% of the semester and financial aid has been disbursed, the
student will be required to repay all or part of the financial aid disbursed in the semesterThis applies to
each student regardless of the type of withdraw process (affal, including medical, or unofficial).

Student ResponsibilitigsFinancial Aid

The University relies on each student to be active participants in the financial aid process. It is therefore each
studentdés responsibility to:

Provide a valid high schodiploma or GED.

Request official transcripts from each high school andgesbndary schools attended for the

University of Fort Lauderdale for evaluation. All coursework must be evaluated before the University
awards financial aid.

1 Enroll in an academidegree program of study.

1 Apply for financial aid each year. Financial Aid applications are available beginning in January for the
upcoming academic year which begins in August.

il
f

1 Complete required forms and submit any missing information to the Financial Aid Office.

1 Verify your financial aid status with the Financial Aid Office and respond promptly to requests for
additional information.

1 Check emails regularly. All financialddi corr espondence i-malsent to eac

f Maintain active enrollment and notify the Financial Aid Office of your current enrollment or academic
status. Enrollment affects your financial aid and you may be billed for any changes you make to your
status.

1 Keep your contact information dp-d at e . Visit the Registrardés off

Methods of Payment
Fees may be paid either at the time of registratior

Any student who has & unpaid balance is not eligible to register or receive grades or transcripts until the
full balance has been paid. If a student has an unpaid balance at the end of the semester, he or she will be
notified that if the balance is not paid by a specified dat, his or her name will be turned over to the Credit
Bureau for an unpaid debt. Also, the account will be turned over to a collection agency if all attempts to
collect the debt by the University fail. The collection agency fee will be added to the amounwed. If a
student is having financial difficulties, he or she needs to contact the Business Office.

All charges are subject to change following audit, and adjustments will be made accordingly. University of
Fort Lauderdale reserves the righttochangeoa dd f ees i n keeping with actio
of Directors.

Deferred Payment Plan

Any full-time student wanting to participate in the deferred payment plan is required to pay a minimum of 50%

of the tuition at registration, in addition to thegistration and/ or application fees. The balance of the semester
charges are due by the installment date. In all cases, when the student does not have the down payment due tc
special circumstances, a commitment letter is required from those undertvritirey st udent 6 s acc ol

The deferred payment plan provides for flexible payments. The first payment is due at registration and is 100%

of the total fees and 50% of the tuition, and the final payment is due prior to the eleventh week of class. A late fee
is charged on all payments received 45 days after the due date.
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Refund Policy

Students who wish to voluntarily withdraw from classes must officially notify the University in writing. The
official withdrawal date will be set as the last day the studéended class. Refunds and final grades are
determined based on the last date the student attended class.

The Universityods refund policy is as foll ows:
1. Alltuition and fees will be fully refunded if a student's application is not accepted or if temstancels
within three business days of signing the enroliment agreement and making an initial payment.

2. After classes begin each semester, the refund schedule will be as follows:

For students enrolled in }&eek courses:
Amount of Refund

1stweek of classes 100%
2"9week of classes 80%
39 week of classes 60%
4" week of classes 40%
5" week of classes 20%
6" week of classes 0%

For students enrolled in2kweek courses:
Amount of Refund

1stweek of classes 100%
2"9week of classes 75%
39 week of classes 50%
4" week of classes 25%
5" week of classes 0%

For students enrolled in-&eek courses:
Amount of Refund

1stweek of classes 100%
2"9week of classes 50%
39 week of classes 25%
4" week of classes 0%

There is no refund given after th€ ®eek except as stated below.

3. This refund schedule is applicable for any student who registers agimé&tudent and is later permitted
to drop courses to place him or her in the classification of aipststudent.

4. Refunds of tuition and fees paid by the student will be nhgdeheck payable to the student (except when

payment was made by credit card; the refund will be a credit to the credit card) within 30 days of the date

the University determines the student has withdrawn.

5. Refunds of tuition and fees from financial aidlwie returned to the appropriate financial aid account in
accordance with the guidelines or regulations.

Circumstances Under Which Full Refunds Are Given

Tuition and fees will be refunded in full for the current enroliment period under the followingnsitances:
A Courses cancelled by the University
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A Involuntary call to active military duty
A Documented death of the student
A Exceptional circumstances, with the approval of the President or designee of the University

Late Payments

University of Fort Lauderdale recognizes the absolute necessity for prompt payment of all fees, not only as a good
biblical principle, but to honor the obligation set foAt$25.00 late fee will be assessed to accounts over 45 days.

Returned Check Policy

If a student has a check returned by his or her bank for insufficient funds or account closed, a letter will be

mailed to the student giving the student ten days to pay the check and charge due. If the check is not paid

within ten days, the check willbet ur ned over to the District Attorney
wi || be placed on all of the studentds grades and
fees and/or installment payment, the student will be withdrawn from the Wiversity for non-payment.

All returned checks must be paidvithc a s h , cashierdéds check, Or money Ofr C

fee assessed for each returned check. If a student has two or more returned checks in a year, the University
will not accept another check from the student for a period of one year.
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Administrative Policies and Procedures

University of Fort Lauderdale promotes and expects high standards of academic achievement. It is important for
students to become acquainted with all regulations and university policies and procedures. Each college operates
under universitywide policies.However, the Dean of a college may establish additional requirements for
admissions and/or concentration subjects. The organizational structure is designed to allow students the flexibility
of pursuing a program of study that integrates courses fromdido#plines as well.

Standards of Conduct

Because of the biblical demands of discipleship, we expect all students to maintain the highest standards of
conviction and conduct. Questionable practices occurring on university property, such as thaugse dfiaking
of alcoholic beverages, lying, stealing, cheating, immorality, disrespect for school authorities, or commission or

conviction of a c¢criminal of fense, are not consi de|
behavior may redtiin immediate dismissal from University of Fort Lauderdale. We recognize that while a
studentds conduct does reflect upon the school he o

to please and glorify the Holy God who has cahiéd or her.
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University-wide Academic Policies

Academic Advisors

Academic advisors help the student set academic goals, develop a course schedule, and adjust to university life.
Any guestions concerning a program of study should be dirextbeé advisor in the department.

Academic Records

Official student records are maintained in the offices of the Registrar. All student files are considered confidential
by law under the Family Educational Rights and Privacy Act of 1974. Students haighthe review, inspect

and challenge the accuracy of all information. Information in student records will not be released without the
written consent of the student unless the record is subpoenaed by a court of law.

The student has the responsibilityinform the registrar of any changes of name, address or classification. The
Universityds directory is published to provide inf

1 Name, address, telephone number, dates of attendance, and classification
1 Institutions attended, coentration field of study, awards, honors and degrees conferred including dates
9 Past and present activities, academic and sport activities

Educational institutions are permitted to disclose academic and financial information to the parents of financially
dependent children. Currently enrolled students may withhold or disclose any of the above information by written
notification given to the Office of the Registrar during registration.

Students receive grade reports at the end of each semester. Thetsdadba responsibility to review his or her
grades. If the student fails to seek correction within one year after the semester in which the course was taken, the
records will be deemed accurate as stated.

Class Attendance

Regular attendance is essentiab r eal i ze the purpose and objectives
student is responsible for class attendance and participation. Instructors will determine and announce specific
requirements for each course during the class.

Any student havingnore than two class sessions absences will be reported to the Dean of the college. The Dean
will review students who have cumulative absences of three class sessions. The consultation with the instructor
and the student is to determine whether the stuglentld be retained in the course.

An instructor may establish his or her attendance policy to include a reduction in the course grade for poor class
attendance.

Add/Drop Period

The Universityés add/ drop per i dterthe Add/Drepmperiodganyt he f i r ¢
student dropping a class must have permission from the faculty and the Vice President of Academic Affairs. A
Drop/Add form must be filled out, signed by the faculty member and signed by the CAO and then submitted to
theRegis r ar 6s Of fi ce.
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Course Completion

University of Fort Lauderdale reserves the right to drop a student from class for lack of attendance. Courses are
considered completed by the requirement set forth in the course syllabi issued by the designated fdeully. Stu
officially dropped from a course may retake the course. Students may also withdraw from a course without penalty
if there are extenuating circumstances. No refunds shall be given for a course dropped after the published refund
dates.

Course Numbering System

University of Fort Lauderdale course numbers consist of a-tete alpha prefix followed by a threkgit course
number. The threketter alpha prefix identifies the academic discipline. The level is specified by the first digit, as
follows: 1,freshman; 2, sophomore; 3, junior; 4, senie, raduate;-B, doctoral candidate. The last two digits
are reserved for departmental use in indicating sequence of courses.

Course Prefix

The course prefix is a thréetter designator for a concentratidinision of an academic discipline, subject matter
area, or suzategory of knowledge. The prefix is not intended to identify the department in which a course is
offered. Rather, the content of the course determines the assigned prefix to identifydbe cou

Subject Course Abbreviations
Courses are identified with letters that represent the subject area for each program offered.

ART Art

BUS Business

BCJ Criminal Justice

BCM Construction Management
COM Communication

cou Counseling

EDU Education

ENG English

HCM Healthcare Management
HIS History

HRM Human Resources Management
HUM Humanities

LDR Leadership

MAT Mathematics

MIN Ministry

MKT Marketing

POS Political Science

PSY Psychology

REL Religion

SCI Sciences

SOC Social Sciences

STA Statistics

THE Theology
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Course Repetition

A student is permitted to repeat a course for which he or she has received a grade of F or a D. Both the F or D and
the subsequent grade will stand in the student's permanent record; however the new passing grade will be used to
calculae the GPA. University of Fort Lauderdale does not permit a student to repeat a course for credit in which
he or she has received a passing grade. A student
courses. No course may be repeatedenthan 2 times.

Credit Hours
A 50-minute period of instruction is equivalent to 1 contact hour. The total number of contact hours completed
per week makes up the total number of credits per semester.

Contact Hour(s) Credit(s)
1 1

OOk, WN
OO0k, wWDN

Grading System

University of Fort Lauderdal eds grades are recor dec

Quality points per credit are awarded as follows:

A 4.00
A- 3.70
B+ 3.30
B 3.00
B- 2.70
C+ 2.30
C 2.00
C- 1.70
D+ 1.30
D 1.00
F 0.00

W (Withdraw) none

WEF (withdraw while failing)

I (Incomplete) none

IP (Progressive course Work)
AU (Audit) none

P pass (Noncredit)

R (Repeat)

EA (Excessive Absencésfail)
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Final Examinations

A schedule for final semester examination dates is published with the schedule of classes each semester. Student:
and instructors must follow the published schedule.

Incomplete Grades

Students are expected to complete all course work asisgduyjf the instructor by the end of the term. If a grade

of incomplete (1) is issued, course work must be completed by the midterm of the following semester, unless the
department grants special consideration. An automatic grade of failure (F) is igheciddomplete grade is not
removed by the publisheddatet i s t he studentés responsibility to
an incomplete requestincomplete grade requesise tobe submitted to the facultyStudents may request an
Incomplete (1) grade if they meet the following criteria at the time of the request:

1 The student has completed% or more of the assigned work in the course
1 The student has a "C" grade or higher in the course

Incomplete Grades will only be issued in consideration of a medical problem, family deafaaitty will not
issue an incomplete grade for any other reason. Documentdtionunforeseen circumstanad! be required
when requesting an incomplete.efBearof the appropriate Qlege must approve the request.

Degree Changes

Any student needing to change his or her degree program should discuss this need with an advisor. A change of
degree form should then be completed, the required signatures secutdte form returned to the Office of
Admissions or the Office of the Registrar. All students changing their degree program must complete all
requirements within the new program.

Probation

A student must maintain a minimum cumulative grade point avefd&ye overall, and a 2.0, or higher if specified,
in the concentration to be in good academic standing. Graduate students must maintain a grade point average of
3.0.

Any student who does not maintain the necessary average will be placed on acaderianpiidiia probation
status may be removed during the next semester by bringing the grade point average up to the required standard.

Students who achieve the required cumulative grade point average for the hours attempted are considered in good
standing.Those who fail to achieve the required average will be subject to the following action:

1. Anundergraduate student on academic probation is limited to 12 credit hours each semester. A graduate
or doctoral student is limited to 9.

2. The Dean of the approprétollege reviews all students on academic probation.

3. Students will be given the opportunity to remove the probation status and continue to make progress
toward graduation within the two consecutive semesters after academic probation has been determined.

4. A student that has been placed on academic probation will be required to take a specified class schedule
and work with an advisor to monitor the academic progress.

33



Registration Guidelines

It is important that students register during the stated registiagioods. Students who register during the late
registration period will be charged a late registration fee. Registration is not complete until the student has made
payment arrangements with the Bursar 6s |@Odtbeialdecto St u
register for another semester.

Schedule Changes

Adding or dropping of courses may be accomplished only between registration and the final add/drop dates listed
on the calendar. In order to add or drop courses, students must comptttedale Chang®rm. The tuition
refund policy for dropping courses after classes have begun is explainedringheial Informationsection.

Course Cancellation Policy

University of Fort Lauderdale maintains the right to cancel or reschedule a cawgs® thecessity or
circumstances. It is the responsibility of the student to remain aware of any changes in the course schedule that
may occur due to course cancellation or rescheduling. Accurate information regarding the location or time of all
courses aa be obtained by contacting the administrative office during regular business hours.

Transcripts

Official transcripts are issued at a charge of $5.00 per copy. The Office of the Registrar will issue a transcript
upon written request from the student. Taips will not be issued for a student who has failed to meet all of his
or her financial obligations.

Transferability of Courses

Transferability of credits earned at this institution and transferred to another institution is at the discretion of the
receiving institution.Students must complete a minimum of twefiye percent (25%) of the specific
program credit hours in residency at University of Fort Lauderddédemore than 75% of the total credits

are transferable.

Undergraduate Transfer Students
Transfer students must meet all admission requirements and follow the admission procedures of the University.

1. Transferring students who have fewer than 24 credits at the college level must have sealed official
transcripts from their high school sent46TL.

2. Transfer students must present test scores, complete entrance exam or submit transferable credits in
English and Mathematics courses that satisfy the General Education requirements.

3. Transferring students who are not in good academic standinggparsion or Dismissal) must see an
Academic Advisor before submitting an application for admission.

4. Sealed official transcripts from all institutions attended must be sent to the Office of Admissions.
Courses in which the student ends witrade lesstm a i C oransferable.n ot t

5. Documentation such as accreditation, catalogs, course descriptions, course syllabi, and faculty letters of
support may be required to evaluate courses taken at other colleges or universities.

6. Upon admission to the Universjtgourse credits may be evaluated for transfer. Courses accepted for

transfer must be equivalent to those required in the degree plan. The Admissions Committee will

evaluate transfer credits.

The grade point average earned from another institution wib@dransferred into the University.

Students who hold an associatebs degree from an

junior standing.

© N
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NOTE: Students with transcripts from a university outside the United States must submit tisenipta with a
commercial evaluation and translation to English.

All official transcripts need to be received no later than thirty days after the start of the initial term of
enrollment.
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Undergraduate Admissions Policies

University of Fort Lauderdale is committed to an admissions process that considers the whole person, to include
t he sdfordee education, community service, leadership experiences, references, personal interests and
goals. The University is an equal access and opportunity institution of higher education and adheres to a non
discriminatory policy.

Students interested iattending the University should contact the Office of Admissions for an application.
Students are encouraged to set appointments with the Office of Admissions, where a representative will assist
them in completing the necessary paperwork.

Admissions Requilements
1. Submit sealed official transcripts from all high schools and colleges attended.

2. Copy of high school diploma or GED.

3. 2.0 GPA (on a scale of 4.0).

4. 500word, typed personal goal essay.

5. Two references: academic or professional

6. SAT/ACTscoresosuccessful completion of University of

7. Students, even if they are residents of the United States, whose primary language of instruction is not
English in their previous institutions, must submit a TOEFL or ILHR&e(national English
Language Testing Systengxam score as outlined in the section for International Students.

8. Resident Aliens must submit a copy of their residency status.

9. Nonrefundable $35 application fee.
10. For students who do not mehe eligibility standards required fadmissions requirements, conditional
admission is determined on a cdigecase basis.

Acceptance of Applicants

Upon completion of all admission forms and assuming eligibility, the applicant will receive an acceptance letter
from the @missions office. Provisional admission status may be granted if all transcripts or admission documents
have not been received; however all such documents must be received no later than the start of the following
semester or the student will not be peredtto enroll in classes until the documents are received.

Students presenting falsified information may be suspended and credit for payments made forfeited.

Undergraduate Entrance Examination

Students who do not submit SAT or ACT scores upon registratiorst t ake University of
entrance examination. The examination is issued by the Academic Review Committee and is required prior to
completing the registration process.

International Students

International students whose primary language is not English are considered for admission as first year and
transfer students. All international students are required to submit either TOEFL or ILET Srdgasn
International students are considered fimesion. However, all international students are required to submit
either TOEFL or ILETSIaternational English Language Testing Systemaxamunless English is their native
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language or they have graduated from a school that the language of instelictinglish In the
Undergraduate Prograrime minimum score acceptedsS0on the papebased test (TOEFL PBT), @@ on the
internetbased version (TOEFIBT) or ILETS with a minimum score of 6.5

The University of Fort Lauderdale received approlgl the Department of Homeland Security to admit
International students. International students may visit the US Embassy in their country and appiz@ovisa |
to gain acces®tUniversity of Fort Lauderdale.

Degree Seeking Students

Students who ind to complete an associate degree (A.A. or A. S.) are required to have a standard high school
diploma or GED. Students applying for admission must submit official transcripts from high school and all
colleges attended, within 30 days of the start of tieem. The applicant is responsible for verifying that UFTL

has received transcripts. Transcripts must be received in order to insure future registration.

Non-Degree Seeking Students

Students who wish to take college credit course for personahemeit and who do not intend to pursue a degree,
will be admitted as nodegree seeking students. Niegree seeking students;
1 Are required to complete admission process;
9 Are required to adhere to prerequisites;
1 May register for no more than 12 semesteurs without declaring an intended concentration and
completing the full admission process, including assessment, transcripts, etc.

Auditing Students

Students who want to take a course without receiving credit may do so by auditing the coursgill Téwsive

a grade of AU on their transcripts. Credit and financial aid is not given to students auditing a course. Auditing
students do not follow the same admission requirements as degreed students. Auditing students must complete a
non-degree studd application form as well as a registration form to attend class.

Returning Students

Returning students who have not attended UFTL for two or more concentration semesters (does not include
summer term) must apply for readmission to the university. Such students should secure an application from the
Office of Admission. If the student hatended another institution in the interim period, an official transcript
must be submitted from that college or university with theER&y Application. The applicant must be in good
academic standing at the last college attended at the timepfrie

Transfer Students
Transfer students must meet all admission requirements and follow the admission procedures of the University.

1. Transferring students who have fewer than 24 credits at the college level must have sealed official
transcripts from their lgh school sent to UFTL

2. Transfer students must present test scores, complete entrance exam or submit transferable credits in
English and Mathematics courses that satisfy the General Education requirements.

3. Transferring students who are not in good acadeataicding (on suspension or dismissal) must see an
Academic Advisor before submitting an application for admission.
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4. Sealed official transcripts from all institutions attended must be sent to the Office of Admissions. Courses
in which the studentreceiveggar ade | ess than a ACO are not trans

5. Documentation such as catalogs, course descriptions, course syllabi, and faculty letters of support may be
required to evaluate courses taken at other colleges or universities.

6. Upon admission to the Universitgpurse credits may be evaluated for transfer. Courses accepted for
transfer must be equivalent to those required in the degree plan. The Admissions Committee will evaluate
transfer credits.

7. The grade point average earned from another institution wibettansferred into the University.

8 Students who hold an associateds degree from ar

junior standing.

NOTE: Students with transcripts from a university outside the United States must submit theiiptamnsth a
commercial evaluation and translation to English. All sealed official transcripts need to be received no later than
thirty days after the start of the initial term of enroliment.

Admission requirements are subject to change. Please ctimatiniversity of Fort Lauderdale Office of
Admission for current admission requirements.
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Undergraduate Academic Policies

Graduation Requirements

Students who have officially matriculated into a college within the University may graduajaadifigito receive
a degree upon meeting the listed requirements:

Maintain a cumulative GPA of 2.0 (on a scale of 4.0).

Complete the required courses mandated by the desighated degree program and earn the total credits as
stated by the college.

Earn thdast 30 semester uppdivision credits in residence at the University.

Complete all general education and concentration requirements for the degree.

Remove all incomplete grades by the published deadlines.

Complete all directed study, research, or indejgat study credits by the published deadlines in the
course syllabus.

File an application for graduation by the published deadline.

Meet all financial obligations.

N
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Classification of Students

Academic standing is computed by dividing the total number alitguoints by the total hours attempted by a
student. Continuance and promotion from one academic classification to another are based on completion of the
following number of credit hours:

Freshmen 0-30
Sophomore 31-60
Junior 61-90
Senior 917 120

Full -term Status

Students may apply for futlime or paritime or study. The minimum academic load for a-finle student is 12
semester credit hours or at least 96 hours of remedial study in a semester. The maximum load is 18 hours;
additional cairses beyond 16 hours require the approval of the Vice President of Academic Affairs. The approval
shall be dependent upon the superior academic achievement of the student. Other than by special permission, first
year students are limited to 16 credit hour

The course load for a student on academic probation is 12 credit houtimBatudy allows a student to take
up to 9 credits or 48 hours mmedial study in a semester.
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Undergraduate Program:

Bachelor of Arts in Liberal Studies

Concentrations:

Broadcasting
English
History
IT
Psychology
Religion
Theatrical Production
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Bachelor of Arts in Liberal Studies Program

Program Mission Statement

Informed by the Christian tradition, the Bachelor of Arts in Liberal Studies atrihersity of Fort Lauderdale

is the framework for our undergraduate educatibprovides for the development of broad knowledge and
abilities to prepare students to recognize and appreciate the wholenessSilifents will develop skills
importantto the responsibilities of a wedlducated personThe Bachelor of Arts in Liberal Studies provides
students a foundation for IHeng learning, responsible leadership in their communities, and meaningful service
in the world.

Program Learning Objectives

A graduate of the Bachelor of Arts in Liberal Studies program will be able to:

ONoGA~WNE

Articulate and defend a clear intellectual argument in oral and written form;

Collect, evaluate and synthesize evidence relevant to an issue or question;

Act with intellectualintegrity;

Identify and assess the ethical dimensions of an issue;

Describe principal el ements of Western civiliza
Apply the Western civilizationds intellectual t
Identify the key intelletual contributions of noWWestern societies;

Communicate the main academic principles of the student's chosen degree concentration.

Prerequisites

Students must meet the entrance requirements of University of Fort Lauderdale.

Credit Hours:
120credits

General Education:
45 credits: b courses (Humanities/Fine Arts, Social/Behavioral Sciences, English, Communications,
Science/Mathematics, Computers)

Concentrations

1

=A =4 4 4 -4 -4

Broadcasting

English

History

Information Technology
Psychology

Religion
TheatricalProduction
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General Studies Requirement{45 credits:

College Algebra

Computers

English 1 & 1l

General Electiv§100-200 THE/REL/MIN)
General Electivé100-200 HUM/SOC. SCI)
Health/Science

History | & Il

Psychology

Political Science

Sociology

Principles and Practices of Leadership
Speech Communication

Strategies for Student Success

Broadcasting

COM 102 Survey of Television and Radio
COM 103 Broadcast Journalism

COM 201 The Mass Media and Society

COM 203 Radio Production Workshop

COM 205 Introduction to Television Production
COM 210 Social Media Communication

COM 301 Advanced Television Production
COM 304 Media Advertising

COM 405 Broadcast Programming and Manage.

COM 410 Current Issues in Mass Media

English
ENG 110 Introduction to Literature
ENG 115 Introduction to Film

ENG 120 American Literature

ENG 210 CreativeWriting

ENG 215 The Bible as Literature

ENG 220 Latino and Hispanic Literature
ENG 310 Critical Reading and Writing
ENG 315 World Literature

ENG 410 Critical Readings in Philogdy
ENG415 Special Topics in Literature

History

HIS 106 Historical Themes in World Civilizations

HIS 131 Church History

HIS 211 Middle East History

HIS 212 African American History

HIS 220 History of Asia

HIS 225 History of Mexico, Central Americand the
Caribbean

HIS 227 History of South America

HIS 230 20" Century World History
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(3 credits)
(3 credits)
(6 credits)
(3 credits)
(3 credits)
(3 credits)
(6 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)

(3 credits)

(3 credits)
(3 credits)

(3 credits)



HIS 310
HIS 320
HIS 330
HIS 420
HIS 430

Survey of the History of Religits
History Through the Arts

American Legal History

Advanced Topics in Ancient History
Special Topics in History

Information Technology

IMT 110
IMT 120
IMT 210
IMT 220
IMT 230
IMT 240
IMT 310
IMT 320
IMT 330
IMT 340
IMT 410

Psychology
PSY 150
PSY210
PSY 220
PSY 240
PSY320
PSY 340
PSY 360
PSY 400
PSY415
PSY 430
PSY 450
PSY 460

Religion
REL 101
REL 120
REL 131
REL 260
REL 200
REL 270
REL 325
REL 335
REL 400
REL 410

Introduction to Information Technology
Introduction to Social Media
Database Applications
Introduction to Systems Analysis
Health Information Systems |
Health Information Systems |l
Introduction to Database System
Web Development

Network and Telecommunications
Introduction Programming

Ethical and Legal Issues of IT

Multicultural Issues

Human Growth and Development
History of Psychology
Psychology lI
CommunityPsychology

Social Psychology

Physiological Psychology
Cognitive Psychology
Personality and Social Development
Special Topics in Psychology
Psychology and Christianity
Theories of Personalities

Old Testament Survey

New Testament Survey

Church History

Introduction to the History of Religions
Canon of Scripture

Introduction to Asian Religions
Comparative Religions

Monotheistic Religions

Art and Symbolism in Religion
Special Topics in Religion

Theatrical Production

COM 121
COM 125
COM 126
COM 220
COM 222

Elements of Theatrical Production
History of Theatre |

History of Theatre I

Introduction to Production Technology
Principles of Directing

44

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)



COM 224 Social Media Communication (3 credits)

COM 336 Acting | (3 credits)
COM 337 Acting Il (3 credits)
COM 339 Stage Management (3 credits)
CoOM 421 Lighting and Sound Design (3 credits)
COM 425 Costume and Scenic Design (3 credits)
COM 427 Playwriting (3 credits)

Electives(12-15 credits:

Option 1:
1 Two (2) concentrations of 30 credits each (60 credits)
1 Two (2) free electives (6 credits)
1 Three (3)electives spread over the two concentrations (9 credits)
Option 2:
1 Three(3) concentrations of 21 credits each (63 credits)
1 Two (2) freeelectives (6 credits)
1 Two (s)electives spread over the three concentrations (6 credits)

45






) 3>
- OB
Res ToRING THE WO

College of Business Leadership

Undergraduate Program:

Business Administration

Concentrations:

Accounting
Business Administration
Construction Management
Criminal Justice
Healthcare Management
Human Resources Management
Management
Marketing
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College of Business LeadershipAs soci at e6s Progr ams

Associateds Degree in Business Administration
Universityof Fort Lauderdale offers an Associate of Arts Degree in Business Administration.

Description

The Associatebs Degree in Business Administration h
students with the opportunity to acquire the khamge, skills and ability to listen, calculate, and communicate
effectively. The program consists of 36 semester hours of general education courses.

Program Objectives

The Associateds Degree i n Busi ne s swithlkmdcialibgsingsgadnd on i
academic competencies for a2%Entury leader. The program provides students with a solid foundation in the
social and behavioral sciences, humanities, and mathematics. It assists students in developing competencies in
readng, oral communication, writing, and fundamental computers.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

Credit Hours:
60 credits

General Education:
36 credits: 12 courses (Humanities/Fine ArSocial/Behavioral Sciences, English, Communications,
Science/Mathematics, Computers)

Concentration:
24 credits: Refer to the listing of concentration courses for associate study in business administration.
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Associate of Arts Degree in Business Admisgiration (Two-year Program)

General Studies Requiremen{36 credit3:

College Algebra (3 credits)
Computers (3 credits)
English 1 & 1l (6 credits)
General Elective (3 credits)
Health/Science (3 credits)
History | & I (6 credits)
Psychology or Sociology (3 credits)
General Elective (100 200 Soc. Science) (3 credits)
Speech Communication (3 credits)
Strategies for Student Success (3 credits)

Foundation Courses(24 credits:
BUS 220Introduction to Business Administration (3 credits)

BUS 120 Business Ethics (3 credits)
BUS 121 Introduction to Business Communication (3 credits)
BUS 360Introduction toManagement (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 370Principles of Marketing (3 credits)
BUS 320 Business Law (3 credits)
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College of Business LeadershipBac hel or 6s Pr ogr ams

University of Fort Lauderdale offers a Bachelor of Arts Degree in Business Administration with concentrations
in Accounting, Busines&dministration Construction Management, Criminal Justldealthcare Administration,
Human Resource Management, Managemamd Marketing.

Concentrations

Accounting

The concentration in Accounting provides instruction in business administration ski#dl @as accounting.

Students will be introduced to the various technologies and philosophies in accounting.

Note: The concentration in Accounting does not qualify the student to be licensed in accounting, nor does it meet
the requirements to take the regai examinations for such licenses.

Business Administration

The concentration in Business Administration provides instruction in business administration skills. The
program is designed to provide students with the training and skills necessary wisaise business
leadershipand economic issues.

Construction Management

The construction management program prepares students to become construction managers or work in a
management capacity in the construction industry. This program covers the viéty oBstructures that make

up the built environment, offering a focus on the properties of materials and construction systems, how materials
are fabricated to produce buildings and other structures, and the business aspects of the construction industry.

Criminal Justice

The criminal justice major provides the opportunity to systematically examine criminal justice systems and the
administration of justice, as well as the causes and patterns of crime and criminal behavior and the ways in
which criminal jwstice institutions have responded in trying to solve these social problems. Criminal justice
courses emphasize practical problem solving and theoretical skills, which are useful to careers in criminal
justice, legal studies and community and social service

Healthcare Administration

Healthcare Administration prepares students for eetrgl administrative positions and administrative staff
support roles in various health organizations such as hospitals, hospital systems, ambulatory clinics, physician
practices, nursing homes and mgea care organization. Studenidl gain an understanding of key

management functions and techniques used in health organizations, current issues confronting administrators,
and the role of administrators in assuring organizational performance.

Human Resource Management

Human Resource Management provides-2éstury skills, knowledge, and understanding of human resource
functions in privateand publiesector organizational settings. These functions include human resource

planning; recruitment, selaoh, placement, and orientation of employees; training and career development;

labor relations; management of performance appraisal, compensation, and benefit programs; and development of
personnel policies and procedures.

Management

Management providesn interdisciplinary and holistic approach to developing skills and knowledge in decision
making, problem solving, and leadership. The curriculum includes a foundationnessjsaccounting, and
management theoriesd focuses on analysis and decisiakimg across a wide spectrum of management
activities.
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Marketing

Marketing prepares students to assume professional and leadership roles in the rapidly changing, and
competitive world of marketing by helping students develop specialized skills in ttagyement of customer
relationships through the creation, communication and delivery of value to customers.

Bachelor of Arts
Business Administration Programs

Listing of concentration Study Areas:
Accounting

Business Administration
Construction Management

Criminal Justice

Healthcare Administration

Human Resource Management
Management

Marketing

4-year Program (120 credits)

General Studies Requiremen{45 credits:

MAT 200 College Algebra (3 credits)
BUS 110 Introduction toComputers (3 credits)
ENG 101 EnglishGrammar & Compositioh (3 credits)
ENG 102 EnglishGrammar & Compositioii (3 credits)
HIS 101 History | (3 credits)
HIS 102 History Il (3 credits)
PSY 140 Introduction toPsychology (3 credits)
POS 200 Comparative Politics (3 credits)
SOC 101 Introduction toSociology (3 credits)
LDR 101 Principles and Practices of Leadership (3 credits)
COM 200 Speech Communication (3 credits)
EDU 100 Strategies for Student Success (3 credits)
Elective REL/MIN/THE 1007 200 (6 credits)
Health/ScienceSCI 101, 160, 161 (3 credits)
Accounting

Foundation Courses(30 credits:

BUS 220 Introduction to Business Administration (3 credits)
BUS 120 Business Ethics (3 credits)
BUS 121 Introduction to Business Communication (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 242 Microeconomics (3 credits)
BUS 370 Principles of Marketing (3 credit3
BUS 320 Business Law (3 credits)
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BUS 360 Introduction toManagement (3 credits)

STA 200 Statistics (3 credits
Core Courses(45 credits:

BUS 231 Financial Accounting Il (3 credits)
BUS 310 Management Information Systems (3 credits)
BUS 356 Business Research Methods (3 credits)
BUS 330 Managerial Accounting (3 credis)
BUS 332 Non-Profit Accounting (3 credits)
BUS 373 Money andBanking (3 credits)
BUS 431 Applied Financial Analysis (3 credits)
BUS 435 Federal Taxation | (3 credits)
BUS 436 Federal Taxation Il (3 credits)
BUS 480 Corporate Finance (3 credits)
BUS 481 Auditing (3 credits)
BUS 485 Cost Accounting (3 credits)
BUS 495 Internship in Business Administration (3 credits)

Electives 300400 Accounting Major/Minor Elective (6 credits)

Business Administration

Foundation Courses(30 credits:

BUS 220 Introduction to Business Administration (3 credits)
BUS 120 Business Ethics (3 credits)
BUS 121 Introduction to BusinesSommunication (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 242 Microeconomics (3 credits)
BUS 370 Principles of Marketing (3 credity
BUS 320 Business Law (3 credits)
BUS 360 Introduction toManagement (3 credits)
STA 200 Statistics (3 credits)
Core Courses 45 credit$

BUS 310 Management Information Systems (3 credits)
BUS 315 Business Research Methods (3 credits)
BUS 330 ManagerialAccounting (3 credits)
BUS 361 PersonneManagement (3 credits)
BUS 372 Entrepreneurship (3 credits)
BUS 424 OrganizationaBehavior (3 credits)
BUS 426 Managing Organizatial Change (3 credits)
BUS 431 Applied Financial Analysis (3 credits)
BUS 460 Advanced Management Principles (3 credits)
BUS 470 Business Trend & Global Environment (3 credits)
BUS 472 International Business Management (3 credits)
BUS 480 Corporate Finance (3 credits)
BUS 495 Internshipin Business Administration (3 credits)

Electives 300400 Business Major/Minor Elective (6 credits)

Construction Management
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Foundation Courses 80 credity

BCM100 Introductian to Construction Management (3 credits)
BUS 220 Introduction to Business Administration (3 credits)
BUS 120 Business Ethics (3 credits)
BUS121 Introduction to Business Communication (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 242 Microeconomics (3 credits)
BUS 360 Introduction toManagement (3 credits)
BUS 370 Principles of Marketing (3 credits
STA 200 Statistics (3 credit3
Core Courses 45 credit$

BCM 200 Construction Drawing (3 credits)
BCM 250 Constructdbn Surveying (3 credits)
BCM 260 Building Codes (3 credits)
BCM 330 Construction Safety (3 credits)
BCM 380 Building Mateial and Construction Methods (3 credits)
BCM 400 Contracts and Specifications (3 credits)
BUS 310 Management Information Systems (3 credits)
BUS 315 Business ResedrdVethods (3 credits)
BUS 320 Business Law (3 credits)
BUS 378 Project Management (3 credits)
BUS 460 Advanced Management Principles (3 credits)
BUS 485 Cost Accounting (3 credits)
BUS 495 Internshipin Business Administration (3 credits)
Electives 300400 Business Major/Minor Electy (6 credits)

Criminal Justice

Foundation Courses 80 credit9

BCJ 100 Introduction to Criminal Justice (3 credits)
BUS 220 Introduction to Business Administration (3 credits)
BUS120 Business Ethics (3 credits)
BUS 121 Introduction to Business Communication (3 credits)
BUS 360 Introduction toManagement (3 credits)
BUS 230 Financial Accountig | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 242 Microeconomics (3 credits)
BUS 370 Principles of Marketing (3 credits

Core Courses 45 credit3

BCJ 200 Introduction to Law Enforcenm (3 credits)
BCJ 300 Courts and Criminal Justice (3 credits)
BCJ 350 Criminology (3 credits)
BCJ 360 Criminal Investigation (3 credits)
BCJ 400 Criminal Behavior (3 credits)
BCJ 420 Juvenile Delinquency (3 credits)
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HRM 422 Conflict Resolution (3 credits)

BUS 315 Business Research Methods (3 credits)
BUS 320 Business Law (3 credits)
BUS 381 Busiress Operations & Regulations (3 credits)
BUS 431 Applied Financial Analysis (3 credits)
BUS 460 Advanced Management Principles (3 credits
BUS 495 Internshipin Business Administration (3 credits)
Electives 300400 Major/Minor Elective (6 credits)

Healthcare Administration

Foundation Courses 80 credit$

HCA 100 Introduction to Healthcare Management (3 credits)
BUS 220 Introduction to Business Administration (3 credits)
BUS 120 Business Ethics (3 credits)
BUS 121 Introduction to Business Communication (3 credits)
BUS 360 Introduction toManagement (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
BUS 242 Microeconomics (3 credits)
BUS 370 Principles of Marketing (3 credit3

STA 200 Statistics

Core Courses 45 credit$

HCA 200 Healthcare Terminology (3 credits)
HCA 321 Legal Issues in Healthcare (3 credits)
HCA 363 Healthcare Leadership (3 credits)
HCA 364 Healthcare Ethics (3 credits)
HCA 366 Healthcare Patient Records Management (3 credits)
HCA 381 Healthcare Policies & Regulans (3 credits)
HCA 476 Healthcare Compliance & RisMlanagement (3 credits)
BUS 310 Management Information Sysbes (3 credits)
BUS 320 Business Law (3 credits)
BUS 330 ManagerialAccounting (3 credits)
BUS 361 Personnel Management (3 credits)
BUS 460 Advanced Management Principles (3 credits)
BUS 495 Internshipin Business Administration (3 credits)
Electives 300400 Major/Minor Elective (6 credits)

Human Resource Management

Foundation Course B0 credity

BUS 220 Introduction to Business Administration (3 credits)
BUS120 Business Ethics (3 credits)
BUS 121 Introduction to Business Communication (3 credits)
BUS 360 Introduction toManagement (3 credits)
BUS 230 Financial Accounting | (3 credits)
BUS 240 Macroeconomics (3 credits)
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BUS 242
BUS 370
BUS 320
STA 200

Microeconomics
Principles of Marketing
Business Law
Statistics

Core Course @5 credit$

BUS 361
HRM 370
HRM 420
HRM 422
HRM 423
HRM 425
HRM 430
BUS 310
BUS 315
BUS 424
BUS 426
BUS 460
BUS 495
Electives

Personnel Management
Recruitment & Retention
Compensation & Benefits

Conflict Resolution

Labor Laws & Relations

Training & Development

Global Human Resources Management
Management Information Systems
Business Research Methods
Organizational Behavior

Managing Organization&hange
Advanced Management Principles
Internshipin Business Administration
300400 Major/Minor Elective

Management

Foundation Courses(30 credit

BUS 220
BUS 120
BUS 121
BUS 360
BUS 230
BUS 240
BUS 242
BUS 370
BUS 320
STA 200

Introduction to Business Administration
Business Ethics

Introductionto Business Communication
Introduction toManagement

Financial Accounting |
Macroeconomics

Microeconomis

Principles of Marketing

Business Law

Statistics

Core Courses 45 credit$

BUS 310
BUS 315
BUS 330
BUS 361
BUS 381
BUS 424
BUS 426
BUS 431
BUS 460
BUS 472
HRM 423
HRM 425
BUS 495

Management Information Systems
Business Research Methods
Managerial Accounting

Personnel Management

Business Operations & Regulations
Organizational Behavior

Managing Organizational Change
Applied Financial Analysis
Advanced Management Principles
International Business Management
Labor Laws & Relations

Training & Development
Internshipin Business Aministration
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(3 credits)
(3 credit3
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(6 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credit3
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)



Electives 300400 Major/Minor Elective

Marketing
Foundation Courses 80 credity
BUS 220 Introduction to Business Administration
BUS120 Business Ethics
BUS 121 Introduction to Business Communication
BUS 360 Introduction to Management
BUS 230 Financial Accounting |
BUS 240 Macroeconomics
BUS 242 Microeconomics

BUS 370 Principles of Marketing
BUS 320 Business Law
STA 200 Statistics

Core Courses 45 credit$

MKT 350 Customer Relationship Management
MKT 380 Global Marketing

MKT 390 Marketing Strategy

MKT 400 Sales Management

MKT 420 Marketing Analysis & Forecasting
BUS 310 Managing Information Systems

BUS 330 Managerial Accounting

BUS 371 Marketing Research & Methods
BUS 376 Web-Based Marketing

BUS 470 Business Trends & Global Environment

BUS 472 Intermational Business Management
BUS 361 Personnel Management
BUS 495 Internshipin Business Administration

Electives 300400 Major/Minor Electve
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(6 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credit3
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(6 credits)
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College of Religious Studies

Undergraduate Program:

Bachelor of Science

Concentrations:
Christian Counseling

Christian Education
Ministry
Theology
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College of Religious Studies As soci at eds Progr ams

Associateds Degree in Ministry
University of Fort Lauderdale offers an Associate of Science Degree in Ministry.

Description

The Associatebs Degree in Ministry has its foundat:i
program consistef general education courses and courses in ministry, theology, and religion.

Program Objectives

The Associatebdés Degree in Ministry is designed to
listen, calculate, and communicate effedinand to be a Zicentury leader in ministry within this evehanging
society and to effectively reach the world for Jesus Christ.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

Credit Hours:
60 credits

General Education:
36 credis: 12 courses (Humanities/finarts, social/behavioral sciences, English, communications,
science/mathematics, computers)

Concentration:
24 credits: Refer to the listing of concentration courses for associate study imyminist
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Associate of Science in Ministry
(Two-year Program)

Term |

ENG 101 English Grammar and Composition | (3 credits)
HIS 101 Introduction to U.S. History (3 credits)
LDR 101 Principles and Practices of Leadership (3 credits)
REL 101 Old Testanmg Survey (3 credits)
BUS 110 Introduction to Computers (3 credits)
Term

MAT 200 College Algebra (3 credits)
ENG 102 English Grammar and Composition Il (3 credits)
REL 120 New Testament Survey (3 credits)
PSY 140 Introduction to Psychology (3 credits)
POS 200 Comparative Politics (3 credits)
Term Il

COM 200 Speech Communication (3 credits)
MIN 200 Foundation of Ministry (3 credits)
SCI 101,160,161 Health Sciences (3 credits)
SOC 101 Introduction to Sociology (3 credits)
HIS 102 History Il (3 credits)
Term IV

REL 170 Christian Ethics (3 credits)
COU 300 Christian Counseling (3 credits)
THE 120 Life of Christ (3 credits)
THE 200 Introduction to Theology (3 credits)
REL 340 Apologetics (3 credits)
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College of Religious Studies Bac hel or 6s Pr ogr ams

University of Fort Lauderdale offers a Bachelor of Science Degree in Ministry with concentrations in Christian
Education, Christian Counseling, Ministry, and Theology.

Christian Education

Description

The concentration in Christian Education has its foundation in ministerial preparation as well as general education.
The program consists of general education courses and courses in ministry, theology, and religion.

Program Objectives

The conentration in Christian Education provides the students with the knowledge, skills, and abilities to listen,
calculate, and communicate effectively. This degree prepares students for Christian educational positions within
a church or ministry and is desighto provide this evechanging society with 2fcentury leaders for ministry

and to effectively reach the world for Jesus Christ.

Prerequisites

Students must meet the entrance requirements of University of Fort Lauderdale.

Note: The concentration in Chstian Education does not qualify the student to be licensed in education, nor does
it meet the requirements to take the required examinations for such licenses.

Christian Counseling

Description

The concentration in Christian Counseling has its foundatiamnisterial preparation as well as counseling. The
program consists of general education courses and courses in ministry, theology, and religion.

Program Objectives

The concentration in Christian Counseling provides the students with the knowletlgieasttiabilities to listen,
calculate, and communicate effectively. This concentration prepares students for Christian counseling positions
within a church or ministry and is designed to provide this-elianging society with 21st century leaders with a
heart for God and Godds peopl e.

Prerequisites

Students must meet the entrance requirements of University of Fort Lauderdale.

Note: The concentration in Christian Counseling does not qualify the student to be licensed in counseling, nor
does it meet theequirements to take the required examinations for such licenses.

Ministry

Description

The concentration in Ministry has its foundation in ministerial preparation as well as courBle#ngrogram
consists of general education courses and courses irtitiieology, and religion.
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Program Objectives

The concentration in Ministry provides the students with the knowledge, skills, and abilities to listen, calculate,
and communicate effectively. This degree prepares the students for the spiritual €atlingstoy on various

levels and is designed to provide this esleanging society with 21st century ministers and pastors with a heart
for God and Godbés peopl e.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

Theology

Description

The concentration in Theology has its foundation in ministerial preparation as well as th@blegyogram
consists of general education courses and courses in ministry, theology and religion.

Program Objectives

The concentration iffheology provides the students with the knowledge, skills, and abilities to listen, calculate,
and communicate effectively and theologically. This degree prepares students for the spiritual calling of ministry
on various levels and is designed to prowitie everchanging society with 21st century ministers and pastors
with a heart for God and Godds peopl e.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

61



Bachelor of Science
Ministry Programs

Listing of concatration Study Areas:
Christian Education

Christian Counseling

Ministry

Theology

4-year Program (120 credits)

General Studies Requiremen{45 credits:

College Algebra
Computers

English 1 & 1l

General Elective
Health/Science

History | & I
Psychology

Political Science
Sociology

Statistics

Principlesand Pratices of Leadership
Speech Communication

Foundation Courses (24 credits
REL 340 Apologetics

REL 170 Christian Ethics

MIN 200 Foundations of Ministry
THE 200 Introduction to Theology
THE 120 Life of Christ

REL 120 New Testament Survey
REL 101 Old Testament Survey
COU 300 Christian Counseling

Core Courses(51 creditd:
Refer to Program Plans

(3 credits)
(3 credits)
(6 credits)
(6 credits)
(3 credits)
(6 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
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Concentration in Christian Counseling

Term |

ENG 101 English Grammar and Composition | (3 credits)
HIS 101 Introduction to U.S. History (3 credits)
LDR 101 Principles and Practices of Leadership (3 credits)
REL 101 Old Testment Survey (3 credits)
BUS 110 Introduction to Computers (3 credits)
Term Il

MAT 200 College Algebra (3 credits)
ENG 102 English Grammar and Composition Il (3 credits)
REL 120 New Testament Survey (3 credits)
PSY 140 Introduction to Psychology (3 credits)
POS 200 Comparative Politics (3 credits)
Term Il

COM 200 Speech Communication (3 credits)
MIN 200 Foundation of Ministry (3 credits)
SCI 101,160,161 Health Sciences (3 credits)
SOC 101 Introduction to Sociology (3 credits)
HIS 102200 History Il (3 credits)
Term IV

REL 170 Christian Ethics (3 credits)
COU 300 Christian Counseling (3 credits)
THE 120 Life of Christ (3 credits)
THE 200 Introdiction to Theology (3 credits)
REL 340 Apologetics (3 credits)
TermV

COU 200 Human Growth and Development (3 credits)
PSY 240 Psychology Il (3 credits)
COU 310 Christian Counseling II: Selfonfrontation (3 credits)
SW 250Introduction to Human Services (3 credits)
SOC 200 Sociology |l (3 credits)
Term VI

SW 360Social Work Methods (3 credits)
COU 320 Christian Counseling Techniques (3 credits)
PSY 340 Social Psychology (3 credits)
MIN 220 World Evangelism (3 credits)
STA 200 Statistics (3 credits)
Term VII

COU 311 Christian Counseling Ill: Seffonfrontation (3 credits)
COU 410 Counseling Ethics and Law (3 credits)
COU 420 Case Management (3 credits)

SOC 365 Personality and Social Development (3 credits)
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300400 REL/MIN/THEEIlective (3 credits)

Term VI

COU 421 Crisis Counseling (3 credit3
COU 470 Community Clinical | (3 credits)
COU 480 Institutional Clinical | (3 credits)
SW 470Administration of Social Service Agencies (3 credits)
300400 concentration/MindElective (3 credits)
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Concentration in Ministry

Term |

ENG 101 English Grammar and Composition | (3 credits)
HIS 101 Introduction to U.S. History (3 credits)
LDR 101 Principles and Practices of Leadership (3 credits)
REL 101 Old Testament Survey (3 credits)
BUS 110 Introduction to Computers (3 credits)
Term Il

MAT 200 College Algebra (3 credits)
ENG 102 English Grammar and Composition Il (3 credits)
REL 120 New Testament Survey (3 credits)
PSY 140 Introduction to Psychology (3 credits)
POS 200 Comparative Politics (3 credits)
Term Il

COM 200 Speech Communication (3 credits)
MIN 200 Foundation of Ministry (3 credits)
SCI 101,160,161 Health Sciences (3 credits)
SOC 101 Introduion to Sociology (3 credits)
HIS 102200 History Il (3 credits)
Term IV

REL 170 Christian Ethics (3 credits)
COU 300 Christian Counseling (3 credits)
THE 120 Life of Christ (3 credits)
THE 200 Introduction to Theology (3 credits)
REL 340 Apologetics (3 credits)
TermV

HUM Hebrew or Greek (3 credits)
COU 320 Christian Counseling Techniques (3 credits)
MIN 223 Intro to Church Administration (3 credits)
MIN 220 World Evangelism (3 credits)
REL 103 Pentateuch (3 credits)
Term VI

REL 131 Early Chrch History (3 credits)
HUM Hebrew or Greek (3 credits)
THE 340 Pauline Theology (3 credits)
STA 200 Statistics (3 credits)
THE 360 Systematic Theology (3 crdits)
Term VII

REL 360 Survey of Religions (3 credits)
MIN 400 Pastoral Ministry (3 credits)
REL 311 concentration Prophets (3 credits)
THE 300 Hermeneutics (3 credits)
PSY 340 Social Psychology (3 credits)
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Term VIII

300400 MIN/REL/THE Elective

MIN 420 Homiletics

MIN 442 Principles of Church Growth
MIN 450 Prophetic and Current Themes
MIN 480 Ministry Service
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Term |

ENG 101 English Grammar and Composition |

HIS 101 Introduction to U.S. History

LDR 101 Principles and Practices of Leadership

REL 101 Old Testament Survey
BUS 110 Introduction to Computers

Term Il
MAT 200 College Algebra

ENG 102 English Grammar and Composition Il

REL 120 New Testament Survey
PSY 140 Introduction to Psychology
POS 200 Comparative Politics

Term Il

COM 200 Speech Communication
MIN 200 Foundation of Ministry
SCI 101,160,161 Health Sciences
SOC 101 Introduction to Sociology
HIS 102200 History Il

Term IV

REL 170 Chrisan Ethics

COU 300 Christian Counseling
THE 120 Life of Christ

THE 200 Introduction to Theology
REL 340 Apologetics

TermV

HUM Hebrew or Greek

REL 131 Early Church History
REL 360 Survey of Religions
REL 103 Pentateuch

THE 360 Systematic Theology

Term VI

HUM Hebrew or Greek

STA 200 Statistics

REL 311 concentration Prophets
THE 300 Hermeneutics

THE 340 Pauline Theology

Term VII

THE 308 Pneumatology

THE 310 Dispensationalism

THE 312 Eschatology

THE 363 New Testament Theology
MIN 400 Pastoral Ministry

Concentration in Theology

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)

(3 credits)
(3 credits)
(3 credits)
(3 credits)
(3 credits)
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Term VI

300400 REL/THE/MIN Elective

THE 361 Integrative Theology

MIN 420 Homiletics

MIN 442 Principles of Church Growth
MIN 460 Ministry & Family
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Minor Concentrations

Minors are permissible with the completion of 18 credits in a specified concentration area. The selection of a
minor concentration must be declared and apprbyatie Dean of the college of study.

Course Requirements for Minor Studies

Accounting

BUS 230 Accounting | (3 credits)
BUS 231 Accounting Il (3 credits)
BUS 435 Federal Taxation | (3 credits)
BUS 436 Federal Taxain |l (3 credits)
BUS 481 Auditing (3 credits)
BUS 1006400 Elective (3 credits)

Business Administration

BUS 221 Advanced Business Protocols (3 credits)
BUS 120 Business Ethics (3 credits)
BUS 220 Intrato Business Administration (3 aredits)
BUS 121 Intrato Business Communication (3 credits)
BUS 360 Introduction to Management (3 credits)
BUS 1006400 Elective (3 credits)
Ministry

MIN 223 Intro to Church Administration (3 credits)
MIN 200 Foundation of Ministry (3 credits)
THE 120 Life of Christ (3 credits)
REL 120 New Testament Survey (3 credits)
REL 101 Old Testament Survey (3 credits)
MIN, REL,THE 100400 Elective (3 credits)
Theology

THE 200 Introduction to Theology (3 credits)
THE 340 Pauline Theology (3 credits)
THE 360 Systematic Theology (3 credits)
THE 361 Integrative Theology (3 credits)
THE Elective (3 credits)
THE 100400 Elective (3 credits)

Christian Counseling

COU 300 Christian Counseling (3 credits)
COU 310 Christian Coutl i Self-Confrontation (3 credits)
COU 311 Christian Coudll i SeltConfrontation (3 credits)

COU 320 Christian Counseling Techniques (3 credits)
SW 250Introduction to Human Services (3 credits)
SW 360Social Work Methods (3 credits)
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Undergraduate Course Descriptions

For additional information on courses, contact the Chair of the appropriate program.

BCJ 100: Introduction to Criminal Justice 3 Credits. This course includes an overview of thedtions and
responsibilities of agencies involved in the administration of justice to include police organizations, court systems,
correctional systems and juvenile justice agenélesrequisite: None

BCJ 200: Introduction to Law Enforcement 3 Credits.This course is a study of the organization, administration
and management of law enforcement agencies ampha&sizes theoretical and practical issues related to law
enforcement, investigative techniques, management, constitutional rights, public policyaratbraeplaw
enforcement and contemporary issu&re-requisite: None

BCJ 250: Introduction to Correction 3 Credits. This includes the history to criminal corrections in the United
States; analysis of the crime problem; identification of the correctional client; correctional methods used in the
United States; and emphasis on correctional goals in the criminal justteendPre-requisite: None

BCJ 270: Courts and Criminal Justice3 Credits.This course is an overview of the lamaking function of the

courts, the growth of common law, the structure and organization of the courts, court processes and procedures
involvedin criminal and civil cases, and the question of reform for the administration of juBtiegequisite:

BCJ 100

BCJ 310: Rules of Evidenc& Credits.This course will introduce students to the Federal Rules of Evidence and
the state rules of evidenceathgovern the American trial. The focus will be on understanding the process which
is essential for criminal justice professionals, including law enforcement officers and expert witResses.
requisite: BCJ 270

BCJ 350: Criminology 3 Credits.This coursés a study of the various theories of criminal causation and control,
the identification of criminal typologies and the reaction of society to crime and crinffralsequisite: BCJ
270

BCJ 360: Criminal Investigation 3 Credits.This course is a study tife fundamentals of interviewing witnesses
and interrogating suspects. Different methods of conducting crime scene searches and methods used in
investigating various crimes are studied in the colszrequisite: BCJ 360

BCJ 370: Forensic Science8 Crdlits. A study of the relationship of physical evidence to a specific crime or
criminal. Discussion will include various methods of scientific development of physical evidence at crime scenes
and under laboratory conditior2re-requisite: None

BCJ 400: Criminal Behavior 3 Credits.This course mphasizes actual criminal behaviors as oppose to the
theoretical approaches explaining criminal behavior utilized in criminology. The approach is based on psychology.
The behavioral, emotional and cognitive aspectgiafe are examined from the perspective of both the offender
and the victimPre-requisite: BCJ 350

BCJ 420: Juvenile Delinquency3 Credits.This course includes a survey of the sociological, biological and
psychological theories involved in juvenile delinquency, modern trends in prevention and tre&traent.
requisite: BCJ 400

BCJ 450: Interview and Interrogation 3 Credits.This course covetsie basic and specific techniques employed
in criminal justice interviews and interrogations. Emphasis is placed on the interview and interrogation process,
including interpretation of verbal and physical behavior and legal perspeé&tree®quisite: BCJ360
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BCJ 460: Victimology 3 Credits.This course focuses on the role of victims in crimes, their treatment by the
criminal justice system, victim assistance, and victim compens&ierrequisite: None

BCM 100: Introduction to Construction Management3 Credits. This course introduces undergraduates t
the construction management processes including planning, financing, contract administration, and pro
scheduling and controlling. It is a practical course that provides a broad knowledge of manegsiat d
making for young engineers. This is the basic course for all fadlowonstruction courseBre-requisite:

None

BCM 200: Construction Drawing 3 Credits.This course prodes a basic knowledge on howcteate and
read building construction and architectural drawings. Topics include hand sketching, scaling of drawin
basic construction abbreviations and the extraction of information from construction dra&Rvargsquisite:
BCM 100

BCM 230: Soil Mechanics 3 Credits.The objective of this course is to introduce soil mechanics to
students and to familiarize them with geotechnical terminology and concepts commonly encountered
in engineering practice. Pre-requisite: BCM 100

BCM 250: Construction Surveying3 Credits.This course covemmieasurements of distance, angle, and
elevation using tapes, transits, and levels, basic surveying computations of elevations, directions, trave
closures and areas, magnetic directions, preparation of topographic mapadi@rmeasurements, basic
measurement error theoRre-requisite: BCM 100

BCM 260: Building Codes3 Credits. Exploration of building design and construction that conform to fede
state, county, and municipal codes, as well as the authority anchsés|ity vested in the several agencies.
Pre-requisite: BCM 100

BCM 310: Construction Documents3 Credits.Definition, interpretation, and utilization of drawings;
specifications; agreements; bidding forms; general conditions; bonds, contracts, sots;artcarelated
documents. Appropriate provisions for minority business participation will be included, suckeas it
status and wage ratde-requisite: None

BCM 330: Construction Safety3 Credits.Safety and health in the manufacturing, consitoag and utilities
industries, including pertinent laws, codes, regulations, standards, and product liability considerations.
Organizational and administrative principles and practices for safety management and safety engineeri
accident investigatiorsafety education, and safety enforcemBn¢-requisite: BCM 260

BCM 340: Construction Management: Field Operations3 Credits.This course is intended to equip studel
with the requisite knowledge and skills required to successfully manage and suppttaton field
operations. Knowledge areas include contract administration, project engineering, site superintendence
other topics critical to field operatiorBre-requisite: None

BCM 350: Construction Estimating 3 Credits.This course covers estating and cost control from the
viewpoint of contractors and construction engineers; details of estimating with emphasis on labor, mate
equipment and overhedete-requisite: BCM 200

BCM 380: Building Material and Construction Methods 3 Credits.An overview of the materials and

methods of construction, focusing on terminology, building materials, and assembly of building dystems.
requisite: None
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BCM 400: Contracts and Specifications3 Credits.This course covers principles of contract lavapplied to
the construction industry and legal problems in preparing and administering construction cétrgacts.
requisite: BCM 310

BCM 410: Technigues in Project Control3 Credits.The fundamentals of project management specific to the
construction indstry will be covered with a strong utilization of leading software. Project organization,
planning, scheduling, monitoring and controlling will be comprehensively pres@mtecequisite: BCM 340

BCM 420: Building Systems3 Credits.A study of the principles of piping, plumbing, and electrical systems in
residential and commercial buildings as well as applicable code requirements. A consideration is given to the
materials of construction and the applicable code requirenienetsequisite: BCM 380

BUS 110: Introduction to Computers 3 Credits.Knowledge and skills in computer hardware and various
applications such as data processing, file storage, input and output storage are déuedapgdisite: None.

BUS 120: Business Ethic8 Credits.The course is designed to assist students in identifying and analyzing the
challenges of complex business issues. The students acquire a reasoning process and knowledge to make ethica
decisions, approach challenges amsblves issues. The course promotes the ability to identify business values as
well as plan and implement sound business etRiesrequisite: None.

BUS 121: Introduction to Business Communicatior8 Credits This course is a study of various aspects and

areas of information development, presentation, and dissemination as it pertains to the business and corporate
marketplace. The focus is on how business information is interpreted and transmitted through personal and non
personal and media formaBe-requisite: None.

BUS 210 Business Communication Technolo@/Credits.The course is designed to expose students to various
technologies that promote effective communication. The student will become familiar witbfstateart and
traditional business taaology.Pre-Re: BUS 110.

BUS 220: Introduction to Business Administration 3 Credits A course on administrative procedures and
processes used in the corporate and private business environments. This is an introductory course to help student:
acquire knowledge on standard administrative procedures pertaining to general operational drationghn
systems. Students will learn the essential operations of systems in a viable, responsible, and credible legal entity.
Pre-Re: ENG 101.

BUS 230: Financial Accounting 13 Credits A study of the principles of financial accounting that emphasizes

the balance sheet, income statement, and the basic bookkeeping systems. The course specifically includes deferral
and accruals, adjusting and closing entries, special journals, the voucher system, andPpayegjlisite: BUS

220

BUS 231: Financial Acounting Il 3 Credits.A continuation of financial accounting as it relates to partnerships

and corporations, with a movement into the managerial accounting area, including cost accounting, manufacturing
accounting, control accounting, CVP relations, finahstatements analysis, cash flow statements, and special
management reportBre-requisite: BUS 230.

BUS 240: Macroeconomics B Credits This is an introductory course in the principles of economic problems
and concepts. Topics discussed and analymeldide the role of government in various economic systems,
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aggregate measurements of economic performance, aspects of economic instability, macro equilibrium, fiscal and
monetary policies, and the impact of both the public debt and internationalRradgequisite: BUS 220,

BUS 242: Microeconomics3 Credits.This course focuses on relevance of value and distribution theories for
business managers and includes demand and supply theory consumer choice, production and cost theory,
industrial structure, and wage and capital theBrg:requisite: BUS 240.

BUS 310 Management Information Systems3 Credits This course is designed for the administration,
development, and planning of computer information systems and computer operations. The student will learn
important principles, practices, and responsibilities\a&rseeing a computer information system and network.
Pre-requisite: BUS 210, 220.

BUS 315: Business Research Metho@sCredits.This course focuses on the analysis of business problems and
the use of scientific research as a probfaiving tool. This inorporates the understanding and application of
appropriate research designs, research statistics, data analyses, and report writing and pré&serntgioisite:

STA 200

BUS 320: Business Law Eredits. This course acquaints students with an understanding of business law and
personal law. Students will learn how to identify legal and ethical issues and be able to apply law and ethics to
issues and situationBre-requisite: BUS 100.

BUS 330: Managerial Accounting 3 Credits Examines recent conceptual and analytical developments in the
area of management accounting; includes a study of modern and relevant planning and control techniques and
their underlying concepts as applied to the various functionas avihin a firm Pre-requisite: BUS 230.

BUS 332: NonProfit Accounting 3 Credits.This course covers accounting, auditing and financial reporting in
the government and nerofit areasPre-requisite: BUS 230.

BUS 333: Accounting for Mergers and Acquigions 3 Credits Examines advanced topics in financial
accounting from the perspective of a sophisticated manager. Specific attention is devoted to the accounting and
reporting problems of complex corporate enterprises. Topics include consolidatedafistateiments, foreign
currency transactions, and international reporting is®Rrestequisite: BUS 231.

BUS 341: Principles of Economic Developmer® Credits.This course presents an overview of modern political,
economic, and financial strategies rept/to corporate and community developm@né-requisite: BUS 242.

BUS 350: Business Professional Writing Credits This course is designed to strengthen writing skills for
professional and legal documents, business reports and researchRaperguisite: ENG 101, 102.

BUS 360 Introduction to Management3 Credits This course introduces the processes and procedures used in
the managerial process. The course highlights legal and ethical matters related to management issues. The studen
will develop knowledge and skills in effective managemieére-Re: BUS 220.

BUS 361:PersonnelManagement3 Credits This course examines processes and procedures used in the area of
human resource management, including but not limited to, the necessity of personnel enhafceneepiisite:
BUS 360.

BUS 365: Property Managemen8 Credits This course examines laasd practices in real estate management,

real estate transactions, facility management, and landlord/tenant affairs. The focus is on the profitability of
residential and commercial properBre-requisite: BUS 100, 210
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BUS 37C Principles of Marketing 3 Credits This course examines various aspects of business marketing and
sales. Students take andaepth look at business markets, including business trends, product presentation, target
marketing, business marketing and research, and social respon$foditgquisite: BUS 220,

BUS 371: Marketing Research & Methods3 Credits.This course deals with the problems and techniques of
obtaining marketing information from both consumer and industrial market environments. Emphasis is given to
research design iteria (e.g., sampling); methodology (e.g., surveys); and to the analysis and interpretation of
research dat&re-requisite: BUS 370

BUS 372: Entrepreneurship3 Credits This course examines the necessary processes and procedures to establish
and operate a competitive business. Students will learn the advantages and disadvantages of entrepreneurial
activities, seHldirection, resources, and the importance of being anasy. The goal of the course is to inspire
independent business ideas and concepts for both profit arfgtoftinventuresPre-requisite: BUS 220.

BUS 373: Money and Banking3 Credits This course is designed to familiarize the student with national and
international banking, systems, and money transactions. The student will learn federal laws that govern the
banking industry and standard banking practices. In addition, the student will learn about money, its historical
value, production, disseminaticand distribution within the American economy, controls, and forecaflieg.
requisite: BUS 220,240.

BUS 374: Investments3 Credits The course is designed to help the student understand federal/state laws and
business practices concerning investmerttge. Student will learn investment terms, concepts, and stratBgges.
requisite: BUS 220,40.

BUS 375: Procurement3 Credits.This course examines procurement guidelines, key elements of a commercial
strategy, purchase contract bid procedures, keeping and recording, and methods for requesting and receiving
offers. Pre-requisite: BUS 230

BUS 376: Webbased Marketing 3 Credits This course examines strategies for developing successful web
based marketing programs; techniques for primary and seconddiyeomarketing research techniques;
advanced principles of technology marketing atvdemerce; niche marketing; as well as dimail techniques
using the InternePre-requisite: BUS 370

BUS 377: Consumer BehavioB Credits This course examindgke consumer decision processes as they relate

to marketing management decision areas. Several models of consumer behavior atle atudie the
psychological phenomena of motivational, psychological, and sociological influences in making consumer
decisionsPre-requisite: BUS 370.

BUS 378: Project Management3 Credits This course examines the tools and techniques needed to meet
objectives on schedule, to specification, and within budget. Students will learn about advancing cost, schedule,
and design control techniques, as well as increase their ability to assembtd f@ams and make project
organization decision®re-requisite: BUS 360

BUS 381: BusinesOperations and Regulations3 Credits In this coursefunctional areas of business are
integrated in an attempt to examine and comprehend the holistic business approach. While operating a business
in competitive environment, it is expected that senior managers have conceptual and abstract skills to understand
the business issues and challenges not only in their respective areas of expertise, but also, and more importantly,
from otheroperational perspectiveBre-requisite: BUS 220,

BUS 410: Program Implementation and Managemen8 Credits This course provides students with an in
depth understanding of the implementation and continual improvement of social agencies. Coinasaaity
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experiences are includedre-requisite: BUS 370

BUS 424: Organizational Behavior3 Credits.This course is d#gned toexplain organizational theory as it

relates to management practices, employee relations, and structure of the organization; analyze leadership styles
and determine their effectiveness in employee situations; discuss managing and resolvingtiomgniz
problems; describe the impact of corporate culture and atmosphere on employee behavior; and analyze team
dynamics, and cultural diversitire-requisite: BUS 360,361

BUS 426: Managing Organizational Change8 Credits.This course will focus oseveral issues regarding the
management of organizational change. We will explore individual experiences associated with organizational
change, including methods of imagining and envisioning change, and various process and implementation issues.
Pre-requisite: BUS 360,361

BUS 431: Applied Financial Analysis3 Credits This courseexamines tools and techniques of financial analysis
from the perspective of investors and creditors; emphasizes theoretical and empirical properties of financial ratios
Pre-requisite: BUS 231.

BUS 432: Cost Management & Control in Global Organizations3 Credits This course xamines the use of
accounting information in the development and implementation of successful global corporate strategy and how
control systems enhance the strategic planning process. Topics include: cost behavior; measurement and
management of costs; invations in cost management; strategic cost analysis; quality management and the costs
of quality; planning and control in global organizations; performance measurement and evaluation; and transfer
pricing in global organization®re-requisite: BUS 230.

BUS 435: Federal Taxation I3 Credits.This course examingke federal laws governing taxation of individuals,
corporations, and partnerships, with concentration on taxation fBnesequisite: BUS 230.

BUS 436: Federal Taxation 113 Credits A continuation of Federal Taxation | with emphasis on tax laws related
to investment, financing, and specialized busine$&esrequisite: BUS 435

BUS 460: Advanced Management Principles3 Credits This course comprehensively examines the
management téniques and strategies concerning concentration financial opportunities and personnel issues.
Students will cover highly effective business plans, financial analysis, and financial plaresgquisite:

BUS 360.

BUS 470: Business Trends & Global Environment8 Credits This course studies the performance of various
types of businesses in competitive markets. The study includes a review of a diversified business market,
significant trends, and activities for prefitiven modes in the 21st centuBre-requisite: BUS 22Q 24Q 374

BUS 472: International Business Managemerg Credits.This course provides an-stepth analysis of the nature

of international business and the range of strategic decisions facing a firm. Students review research findings that
delineate optionsand the variables influencing decision outcomes. Emphasis is placed on multinational
corporations and comparative management approaetesequisite: BUS 360.

BUS 480: Corporate Finance8 Credits This course studies financial principles, strategies, and reports. Students
focus on interpreting financial information to appraise fiscal conditions of companies and for planning competitive
and realistic growth, as well as financial transactions sudckcasisitions and other business activitiese-
requisite: BUS 230 231
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BUS 481: Auditing 3 Credits This course studies various auditing procedures performed in private and public
business. The student acquires knowledge on auditing standards andsimattioel evaluation and improvement

of accounting and management systems. The course will prepare the student to assume professional
responsibilities and understand the value of audits in legal proceBueagquisite: BUS 230, 231.

BUS 485: Cost Accouting 3 Credits This course studies internal accounting systems related to the planning and
control activities of management. Students will examine job order and process cost accounting systems utilizing
standard costs, in conjunction with the processeatloping information for inventory valuation and managerial
decisionmaking.Pre-requisite: BUS 230.

BUS 490: Independent Study8 Credits.The student in consultation with a faculty member will design a course
for independent study. The guidelines imt#ua course objective, expected learning outcome, and methods of
evaluating the ®rerequsietBOS23Ccour se wor k.

BUS 495: Internship in Business Administration | 3Credits This course is a directddarning experience to
develop skills and apply theories to business practices. Submission of a paper may be Peguiegdisite: 15
credits of business administration at the 400 level.

BUS 496: Internship in Business Administration Il 3Credits This course is a directédearning experience to
develop skills and apply theories to business practices. Submission of a paper may be Rrguieeglisite:
BUS 496

COM 102: Survey of Television and Radi® Credits This course is designed provide students with an
overview of the development, regulation, economics, social impact and industry practices in broadcasting and
cable communications. The course includes the study ebraamcast television, new technologies, and
communicationsystemsPre-requisite: None

COM 103: Broadcast Journalism3 Credits This course covers the principles of broadcast journalism with
practical experience in writing news stories for radio and television. Analysis of broadcast news program
procedureslso is includedPre-requisite: ENG101

COM 121: Elements of Theatrical Production3 Credits This course is designed to give the student a
comprehensive overview of the fundamentals of professional theatre production, including the basic skills and
techrical theories involved in scene design, stagecraft, stage properties, costuming, lighting, andrseund.
requisite: None

COM 125: History of Theatre |1 3 Credits A study of the historical evolution of dramatic forms, the physical
theatre, staging arttieatre personalities from the classical theatre of Greece to 1900 are cBvenadjuisite:
None

COM 126: History of Theatre Il 3 Credits This course is the study of the historical evolution of theatre from
1900 to the present. The course emphasimegvolution from realistic to anatéalistic formsPre-requisite:
None

COM 200: Speech/Public Speakin@ Credits This course introduces students to the basics of public speaking.

How can stage fright be handled? What techniques are necessary to engage an audience? How can the needs c
different audiences be considered? How can visuals be designed and used effaathaglgan be done so that

verbal and nonverbal delivery is fluent? Addressing these questions requires students to examine their personal
presentations in order to set improvement goals. The study will help engage students in the overall workings of
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public speaking. The course requires strict attendance, formal presentations, and impromptu presengations.
requisite: None

COM 201: The Mass Media and Societ@ Credits This is a survey of the role of the mass media in American
society and exploration tfie uses of these media. Special emphasis is on methods of examining the control,
content, audience, and effects of the press, radio, television, motion pictures, and the Rresraqtisite:

None

COM 203: Radio Production Workshop3 Credits This course provides creative training in studio operations
and procedures, along with a general overview of the commercial radio station. Students develop and produce
public service announcements, commercials, interviews, radio drama, news, and music pRygreenslisite:
COM102

COM 205: Introduction to Television Production3 Credits This course covers basic concepts and techniques
used in television studio production. Students design, produce, and direct short television pRrgrams.
requisite: None

COM 210: Social Media Communicatior3 Credits New media (e.g., Facebook, Twitter, text messaging,
electronic gaming devices, YouTube, etc.) have been dramatically changing human communication and
interaction in the modern society. This course uses ntiggtiacy approaches and informatiprocessing tasks
to introduce the niche perspectives of mass audience, developments of mass media industries, multiple
dimensions of social realities, and potential effects of hgpéne relationships. Learners will gore a variety
of communication theories and practices in examining the use of new Resi@quisite: None

COM 220: Introduction to Production Technology 3 Credits This course covers organization and operation
of theatre productions: basic scenemstouction, scene shop and theatre saftttslso covers physical theatre
layout, crew organization and responsibilities, safety requirements, and practical experience in building and
running a productiorPre-requisite; COM121

COM 222: Principles of Directing 3 Credits This course is a lectwlaboratory course covering the principles

and techniques of the directorbs art. Fundament al s
selection and analysis, casting, and rehearsal planningsarstiadied. Class members direct short scdtres.

requisite: COM121

COM 224: Script and Performance Analysis3 Credits This course fully explores an-olepth methodology of
reading, analyzing and understanding a play script intended for produdtiomedtigates techniques used to
determine how to read a play for its structure, scrutinizing the playwright's methods of creating theatre through
plot, character and imagery. It is recommended that ENG110 is takeRférsequisite: None

COM 301: Advanced Television Productior8 Credits This course covers advanced techniques of television
production, emphasizing remote production, editing procedures, and writing. Students learn advanced television
production theory and prepare seveidkeotape project®re-requisite: COM102; COM205

COM 304: Media Advertising 3 Credits This course explores advertising and society, message preparation
and placement, the evolution of advertising, regulatory concerns, and the development of adplanising
Media examined include television, radio, print, and the Internet. Special emphasis is on issues surrounding
current advertising methodBre-requisite: COM 201
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COM 336: Acting | 3 Credits A basic introduction to the fundamentals of acting weitlphasis upon the
development of imagination, sedfvareness, sensory exercises, improvisation and the ability to execute simple
stage task®re-requisite: None

COM 337: Acting Il 3 Credits This course is an extension of the work done in COMB2&r equisite
COM336

COM 339: Stage Managemen8 Credits Theory and practical experience in stage management for the theatre
is covered. The stage manager6s role in auditions,
Pre-requisite: COM220

COM 405: Broadcast Programming and Managemen8 Credits This course covers programming
techniques used in radio and television and a study of the organizational structure of broadcast stations,
including responsibilities of station personnel. The fdsum analysis of management decisinaking
processes with emphasis on policies, sales, and program selBectiwaguisite; COM102

COM 410: Current Issues in Mass Medi& Credits.Using a seminar/workshop format, students will think
about, discuss, angrite on critical societal, ethical, regulatory, political, and economic issues as they relate to
the mass medi®re-requisite: ENG102; COM201

COM 421: Lighting and Sound DesigrB8 Credits Techniques for hanging, focusing, and repairing lighting
elements, including operation and control as well as the duties of the master electrician in production are
covered. Also covered are techniques for setting up and controlling sound elements in prdeigstion.
requisite: COM121

COM 425: Costume and Scen Design3 Credits This course is a lectulaboratory process of scenic design.
Analysis and research to develop artistic approach to scenic communication are covered. Designs are executed
in various styles, theatrical spaces and historical periodso iAstruction and laboratory application of the
fundamentals of design, color theory, and character analysis as they relate to the art of costunfradesign.
requisite: COM121; COM125 or COM126

COM 427: Playwriting 3 Credits This is a workshop on the art and craft of playwriting with the goal of
producing professionally competitive scripts for submisdRye:requisite: COM121

COU 200: Human Growth and Development3 Credits The student will acquire advanced knowledge on the
various stages of human growth and developnigre.theories of development will be examined and compared
from the prenatal period through infancy, childhood, adolescence, and adulthbedstudent willearn the
different psychological, emotional, and biological conditions of rRae-requisite: PSY 140.

COU 220: Youth Counseling3 Credits The student will learn principles and techniques appropriate for
counseling adolescents and become familiar thighdifferent issues and circumstances affecting the yBugh.
requisite: PSY 140.

COU 300: Christian Counseling I3 Credits The student will learn the principles of counseling and acquire the

skills that distinguish Christian counseling from otherrsmling methods. The various roles and responsibilities

of Christian counselors are clarified. Speci al att
modernday search for answers, and the biblical basis for a counseling miRstsyequisite: SOC 101, PSY

140.
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COU 310: Christian Counseling Il: SelfConfrontation 3 Credits.Essential biblical principles are offered to
empower students with the skills to make appropriate life changes according to biblical standards- The self
confrortation course will instruct the student on how to approach circumstances, and relationships from a biblical
perspective. The course wildl al so prepare the stud
problems biblicallyPre-requisite: COU 300.

COU 311: Christian Counseling lll: Self-Confrontation 3 Credits.A continuation of COU 310, this course
further presents essential counseling and biblical
professio a | l'ife. Students wil/l be taught Christian cou
to maintain their aspiration to overcome personal problems and will ultimately lead to personal growth and
spiritual maturity Pre-requisite: COU 3L0.

COU 320: Christian Counseling Techniques3 Credits An introduction to the foundational knowledge and

skills, this course provides the fundamentals of counseling techniques from a Christian perspective. The student
will have practical experience insmstudies to demonstrate the effectiveness of Christian counseling. Techniques
include mental health diagnosis, treatment, spirituality, pharmacology, ardtuptherapyPre-requisite: SW

250

COU 400: Counseling Ethics and Legal Principle8 Credits The student will become familiar with relevant

laws and policiessthical standards for the profession and to the research relevant to ethical behavior of counselors
in mental health, career, and school settifiges course emphasizes the legal and rhpthical aspects of
Christian counseling. miportant legal developments related to confidentiality, testing, research and supervision
will be examined to provide practical applications of ethical and legal standards to comple¥caseguisite:

COuU 200, 311.

COU 420: Case ManagemenB Credits The student will learn how to coordinate services and treatment plans

for complex cased.he course is designed for persons who are interested in providing case management services,
managing such services, lmaive an interest in the field. This course focuses on case management systems with a
special emphasis on clinical case management for vulnerable populations, especially persons with severe mental
illness and older adultBre-requisite: SW 360

COU 421: Qrisis Counseling3 Credits A study designed to familiarize students with appropriate Christian
counseling practices in crisis and complex situations. The course focuses on topics including death and dying,
violence, homelessness, chemical dependencies, emotional trauma, an@ishoefuisite: COU 320.

COU 430: Family Counseling3 Credits Students will explore the family and various issues in family counseling.
The objective of this course will be to identify and to focus on the most serious policy and research issues which
are gecific to the field of family counseling.he student will study a range of behavioral characteristics that
impact a healthy and/or unhealthy Christian family. Ifee-requisite: COU 200, 300, 320.

COU 470: Community Based Clinical Services B Credits The Community Based Clinical Services | is
designed to develop the studentodés knowledge and ski
other community sites. The students will experience lecture and field experiences. The fooehiilstian
counseling intervention in family case situatidAge-requisite: COU 200, 300, 320

COU 480: Institutional-based Clinical Service Practice B Credits The Institutionalbased Clinical Service
Practice is a foundational that aims to provide student the opportunity to vkoin Christian counseling in
institutional settings. Students will also learn the various clinical roles as a viable health provider. The various
activities and practices of clinical service will be perfornm@e:-Requisite: COU 200, 300, 320
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COU 481.: Institutional-based Clinical Service Practice 113 Credits.The Institutionalbased Clinical Service
Practice Il is an advanced course which provides students with appropriate experiences with cases requiring
intense  coundmg and intervention in  traditional  health institutions. Pre-requisite:

COU 200, 300, 320

EDU: 100 Strategies for Student Succes3 Credits This course gives students the techniques to learn and
apply a variety of active learning strategidtscovers principles of learning strategies and academic tasks such
as problerrsolving; notetaking; following directions; reading, organizing, and sumanag information for

study purposes; interpreting graphs; test taking; and using the liBraryequisite: None

EDU: 120 Library Science3 Credits This course is designed to develop an understanding of research and the
different local, national, andhternational purposes for research. Students will learn library research through
traditional and electronic systenfre-requisite: None

EDU: 300 Christian Education Theory 3 Credits.This course examines teaching in a Christian institution.
Students will focus on a number of related topics, including classroom management, instructional design, personal
and professional attributes of effective teachers, and multicultural perspetareequisite: None.

EDU: 301 Curriculum Design | 3 Credits This course ismin-depth examination of a single current topic of
interest to teachers. Topics will vary from semester to semester, and may include, for example, national curriculum
standardsdr school subjects, writing across the curriculum, cooperative learning in a specific subject, the school
to-work transition, or instruction on specific themes such as the environment or communkaiogquisite:

None.

EDU 303: Introduction to Teaching Methodology3 Credits. A study of the content, methods, and materials
used in teaching from early childhood through secondary school. Topics include: psoblérg techniques,
teaching plans, learner activities, andssroom managemee-requisite: None

EDU 302: Curriculum Design Il 3 Credits This course focuses primarily on the processes of curriculum
development. The student will be involved in curriculum design activities that require consideration of the socio
political and philosophical forces as well as consideration of learning and developmentalRneoeguisite:

EDU 301.

EDU 306: Classroom Managemen8 Credits.This course provides practicing teachers with background in two
important areas: helpingaehers develop assessments for use in their own classrooms and helping them become
better consumers of research informati@re-requisite: None.

EDU 330: Educational Technology3 Credits This course introduces teachers to the evaluation of software, and
to the integration of software into the reading curriculBne-requisite: BUS 110.

EDU 350: Learning Disabilities in Special Educatior8 Credits This course introduces models, methods| a
materials for effectively managing behavior problems of learners with disabilities. Students will develop skills to
manage classroom behaviors that are cotprigductive to learning, facilitate positive interpersonal behaviors,
and structure the instctional environment to produce desirable consequeRtesequisite: None.

EDU 351: Managing Social Issues in Educational SysterBredits.This coursexamines philosophical issues

in social and political theory as they pertain to educational problems. The course includes topics such as
educational reform and social chanBee-requisite: None.
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EDU 400: Grant Writing 3 Credits This course assists studs in €lecting and researching concepts to be used
in the writing of grants for the procurement of funding. Students will have practical experience in researching and
writing grants Pre-requisite: ENG 101, 102, BUS 350, MAT 200, BUS 110.

EDU 408: Educdion Law 3 Credits.This course reviews in neiechnical language legal information on all
facets of school operation, including the liability of school districts and school employees, school fund and
indebtedness administration; the admission, attendandenstruction of pupils; retirement benefits; and the
employment contract and professional negotiatiBns-requisite: None.

EDU 410: Education Testing and Evaluation6 Credits. This course is designed for special education,
communicative disorders, anelementary education concentrations. It includes testing, measurement, and
evaluation of student progress in multiple conteRte-requisite: None.

EDU 411: Teaching Internship I Curriculum Design | 6 Credits.This internship is an opportunity for students

to apply concepts and skills in field counseling settings. Students are placed in internship settings that are
compatible with their individual experiences, competencies, arekc goals. Students work with clients under

the supervision of a qualified field staff nPeember i
requisite: EDU 300, 301, 306.

EDU 412: Teaching Internship I: Curriculum Design Il 6 Credits This course is a continuation of Teaching
Internship I: Curriculum Design Pre-requisite: EDU 411.

EDU 420: School Administration5 Credits This course focuses on administration skills for professionals in
student affairs. Topics include ethics and standards of professional practice; theories, models, and practices of
leadership, organization and management; fiscal resource and facility mmemagieuman resource development,
including paraprofessional training models, program development, supervision, and evaluation of student affairs
professionalsPre-requisite: EDU 408.

EDU 451: Curriculum Media Selection and Evaluation3 Credits.The couse is designed to familiarize the
student with various aspects of the me#ie-requisite: None.

EDU 470: Curriculum Planning and Development3 Credits This course is designed to help students develop
curriculum strategies to promote effective teactdng learningPre-requisite: None.

ENG 099 Basic English 13 Credits.This course is the firdevel developmental course designed to improve
writing skills. It will emphasize basic paragraph development, sentence structure and giaramreqguisite:
UFTL Entrance Exam

ENG 100: Basic English 113 Credits.This course introduces students to the basic principles of writing with
emphasis on paragraph development, basic sentence structure and grammar. It is a college preparatory class
whose purpose is to prepare students for the requirements and demands of academidPveditapisite:

UFTL Entrance Exam

ENG 101: English Grammar and Composition 13 Credits This course pursues writing as a natural process of
thought and expression the acquisition of language. The course includes fundamentals of expository writing,
rhetorical patterns and a review of mechanics, syntax, and grammar. Students will demonstrate skills in planning
and drafting an essay, developing a thesis, using eféediction and sentence structure, using conventional
syntax and observingbaventions of Standard Englidhre-requisite: PlacemenExamination.
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ENG 102: English Grammar and Composition Il 3 Credits This murse teaches skills and techniques for
critical, persuasive and research writing. Also included are styles and tone -fittmm After successfully
completing the course, students should demonstrate increased proficiency in writing; analyze and compose non
fictional prose; and write persuasjwitical and research essapse-requisite: ENG 101 or permission of the
Department

ENG110: Introduction to Literature 3 Credits This course introduces students to the major literary genres of
narrative fiction, creative nefiction, poetry, and drama and examines the interrelationships between language
and aesthetic experience. Literary works will serve as the basis for studyvediyhk in which writers

consciously employ language to create aesthetic expressions which reflect experiences of the senses, emotions,
intellect, and imagination, as well as ways in which human experience itself is shaped by laRgerage.

requisite: ENG101

ENG115: Introduction to Film 3 Credits This course will serve as an introduction to the techniques of
academic film analysis and criticism. A survey of key contributors to film theory and film criticism will provide
an indepth examination of film aan art form. Discussion will involve artistic influences and movements.

Their effect on the medium will be another key component of sRidyrequisite: ENG101

ENG120: American Literature 3 Credits This course offers a survey of American literatugarf 1850 to the

present day, offering a mix of the most important fiction, poetry, and drama to emerge from this period. We will
cover texts that consider the explosive changes in American society during thedefsgrarthe Civil War and

the end of slaverto the rapid growth of American cities; from the ardimmunist persecutions of the 1950s to

the struggles of Native American writers to memor.i
the nature of writing evolved alongside this cHaggociety Pre-requisite: ENG102

ENG 210 Creative Writing 3 Credits.This course is designed to facilitate the student's creative faculties and
abilities. The course will serve as an introduction to the writing of original poetry and short ficsbruction in

literary techniques will direct the student's writing.addition to working within literary conventions to produce
manuscripts, students will be exposed to exemplary texts by selected authors. Students will learn to critique their
own wokk and the work of others by participating in writing workshofsudents will be introduced to markets

for creative writing and will be encouraged to sutssome work for publicatiorPre-requisite: ENG 101

ENG215: The Bible as Literature3 Credits This course will serve as a literary examination of the collected
works in the Hebrew Bible and the New Testament. Including will be a survey of different literary genres in the
Holy Bible, including texts fronThe Book of GenesiselectedPsalmsthe Book 6Proverbsthe Ecclesiastes

of SolomonGospelsandEpistles and portions oThe Book of Revelatio®iscussion will involve narrative

style, voice, and structure; genre; and literary strategies. Their significance and literary interpretation will be a
key component of the studyre-requisite: ENG102

ENG220: Latino and Hispanic Literature 3 Credits This course will provide a survey of contemporary
literature written by Hispanic/Latinauthors in the U.S. and Latin America. This course will explore the
diversity of socialpolitical, economic, personal, cultural, and geradased experiences of Hispah_atino
people through the use of poetry, novels, short stories, and essays written by suchRrethegsiisite:
ENG102

ENG310: Critical Reading and Writing 3 Credits This course enables students to examine, develop and

apply the concepts of criat reading, critical thinking, analysis, and logical reasoning in rdidtipline and
multi-cultural academic sources. Students will practice some of the most central and important skills of critical
thinking and critical reading and focus on applyingsth strategies to understanding current issues, belief
systems and ethical positions. Emphasis is on critical reading, logical reasoning/thinking, reflective judgment,
and problerrsolving skills that lead to the ability to interpret, analyze, and crifiesthluate college text, and
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advocate ideas. Students will analyze media, the current political environment and our own beliefs and moral
inclinations.Pre-requisite: ENG102

ENG315: World Literature 3 Credits This course emphasizes the study and cenafibn of the literary,

cultural, and human significance of selected great works of the Western akidestern literary traditions.

Students will focus on reading, interpreting and discussing the literature and on its contributions to our
understandingf what it means to be human. An important goal of the class is to promote an understanding of
the works in their cultural/historical contexts and of the enduring human values which unite the different literary
traditions. Preaequisite: ENG102

ENGA410: Critical Readings in Philosophy3 Credits Emphasis will be placed on the development and
application of reading skills in the interpretation, analysis, criticism, and advocacy of ideas encountered in
philosophical academic reading. Development of advaaggchl reading, logical reasoning/thinking,
reflective judgment, and problesolving skills in the successful student will lead to the ability to interpret,
analyze, critically evaluate, and advocate idBas-requisite: ENG102

ENGA415: SpecialTopics: Literature 3 Credits This course will be offered periodically to explore different

areas of study at the facultybés discretion. The c¢
genre, world location, time period, topic, andheut An important goal of the class is to explore one area of

literature in depthPre-requisite: ENG102

HCA 100: Introduction to Healthcare Management3 Credits Students will examine principles of effective
management including orgaational design, motivation, leadership, conflict managemant] teamwork
Management issues that differentiate health services organizations from other types of organizations will be identified
and strategies for dealing with these issues with\mduatedPre-requisite: None

HCA 200: Healthcare Terminology3 Credits This course provides students with the ability to communicate in

a professional, effective manner in a variety of healthcare settings. Students learn the rules for building and
defining medical terms, the correct pronunciation and spelling of medical terms, and the application of medical
terminology. The course introduces various types of medical records and reports, and provides the skills to read
and interpret thenPre-requisite: HCA 100

HCA 311: Healthcare Information Systems3 Credits Students will learn how to implement business rules and
data modeling to develop medical information management systerapplication of technology to developing
and maintaining health servicegormation systems, including hardware and software options for managing
patient records, insurance and billing da®ae-requisite: BUS 310

HCA 321: Legal Issues in Healthcare3 Credits Explore the legal and ethical issues of healthcare services,
including legal relationships, professional liability and payer/patient isBuesequisite: HCA 100

HCA 335: Healthcare Financial Accounting3 Credits.This course is to prepare healthcarefggsionals for

the responsibilities involved in maintaining a welhnaged healthcare organization. Basic vocabulary, processes,
functions and reports are presented in this course, including financial statements as commonly seen in health care
environmentsbudgets, cash flow, payables and receivaBlesrequisite: BUS 310

HCA 362: Healthcare Human Resources Managemer& Credits.This course will introduce students to the
concepts and methods needed to plan, forecast, recruit, train, develop, maintain, and evaluate employees in the
healthcare industry. It will also provide an understanding of the impact of licensing, regulatiaharrélations

activities on healthcare institutions. Students will also develop credentialing, performance criteria and appraisal,
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counseling, career development, wage, salary, and benefits administration, and government gl#delines.
requisite: BUS 361

HCA 363: Healthcare Leadership3 Credits The course gives an overview of various aspects of leadership
within healthcare organization. Students will develifical knowledge and skills needed for effective leadership
in todayos c cenvpohmert arfd evil covehcordlict eesolution, leadership and negotiation skills,
strategic planning, and ethidare-requisite: HCA 100

HCA 364: Healthcare Ethics3 Credits This course studies ethics as practiced in the health care setting. As such,
the course develops philosophical knowledge and, specifically, ethical awareness, ethical knowledge and skills.
Students will be introduced to several traditional moral theosied,using healthcare setting examples as the
course progresses through a variety of ethical challenges faced contemporary healthcare prof&ssionals.
requisite: BUS 120, HCA 100

HCA 366: Healthcare Patient Records Managemeri Credits This course is dggned to introduce studen
to the principles of patient records management. The development, content and management of the med
will be explored. Emphasis is placed on hospital and medical staff organization; patient record
proceduresin filing, numbering, and retention of patient records; quantitative analysis; release of

information; forms control and design; indexes and registers; regulatory and accrediting agencies;
transition to an electronic health recarde-requisite: HCA 100 HCA 200

HCA 381: Healthcare Policies and Regulations3 Credits This course presents an overview of he:
policymaking and describes healthcare policy in the United States with specific examples from M
Medicaid, and ongoing efforts aimed at healthcare reform. In addition focus will be given to the quaisy,
structure of the delivery system, and the drivers of cost gré&hrequisite;: HCA, 10Q HCA 321

HCA 475: Hospital Administration 3 Credits This course is designed to help students understand the ba
hospital organization, the use of congrst in hospitals, communication in hospitals, change manage
conflict resolution, time management, delegation and decision making. Student will be able undertak
take a wide range of administrative and managerial responsibilities within hasgéalzationsPre-requisite:
BUS 363

HCA 476: Healthcare Compliance & Risk Managemen®B Credits This course will provide an introductio
to the concept of risk management and the importance of compliance in healthcare settings. The cc
providea historical perspective on the development of healthcare risk management, the role of the healtl
manager, the principles of health care risk management and the connection between risk manageme
improvement and corporate compliance iniaas healthcare settingBre-requisite: HCA 321, 381

HIS 101: U.S. History | 3 Credits This course examines the foundation of history in the United States through
1877 and explores current issues that are relevant to the future development of America. The student will become
familiar with historical perspectives of current affairs and dgvel body of knowledge to make predictions on

future trends in American evenire-requisite: None

HIS 102: U.S. History Il 3 Credits This course examines the foundation of history in the United States from
1877 through the present and explores culissnies that are relevant to the future development of America. The
student will become familiar with historical perspectives of current affairs and develop a body of knowledge to
make predictions on future trends in American evdMis-requisite: None
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HIS 103 World Civilization I 3 Credits A survey of the birth and diffusion of world civilizations from "pre
history" to 1500, with attention to major cultural, social, economic, and political trends within each civilization.
The emergence of Europeeinilization is set within a larger framework of civilizations in Africa, Asia, and Latin
America, and interactions between or among civilizations are stréasegkquisite: None

HIS 104 World Civilization 11 3 Credits A continuation of World civileation |, the course focuses on the
development of civilization from the Renaissance until contemporary tiRvestequisite: None

HIS 106. Historical Themes in World Qvilizations 3 Credits.Students will learn about major developments
and themes that have carried throughout the major civilizations and affected political, social and economic
trends.Pre-requisite: None

HIS131: Church History 3 Credits.The student will explore the historicddvelopment of the Christian

church. The focus will be on important periods from the ascension of Jesus Christ to the present day church. The
student will study the controversial and political events that established the movement of various denominations.
Pre-requisite: None

HIS 211: Middle East History 3 Credits The course is a survey of the historical and religious events of the
Middle East. The focus will center on a general study of the major periods in the history of the Middle East from
before the Christian Era until World War | from an historical, socicgind political viewpoint. The highlights

of the course will include the period before the Christian Era, the advent of Christianity, the Islam and the early
Arab conguest, the Caliphate period, the disunity of the tenth to thirteenth centuries,otimanO&mpire,
Westernizing reforms and the rise of nationalidhme-requisite: ENG 102, HIS 10& 102 or HIS 103& HIS

104

HIS 212: African American History 3 Credits This course is a survey d@ffrican American Historyfrom
geographical, social, polititeand economic perspectives. The student will discuss Africa in the context of world
events and historyre-requisite: ENG 102, HIS 10%& 102 or HIS 103 &HIS 104

HIS 220: History of Asia3 Credits An introduction to major developments in the histoded cultures of

China, Japan, and Indiaorigins of civilizations, great empires, religions, growth and spread of cultures, alien
invasions, Western impact, nationalist movements, modernization, and characteristics of contemporary society.
Pre-requisite: ENG 101

HIS 225: History of Mexico, Central America, and the Caribbear3 Credits This course covers the history
of Mexico, Central America, and the Caribbean nations of Cuba, Dominican Republic, Haiti, and Puerto Rico
from the Indian civilizations of theemote past to the social conflicts of the prederg-requisite: ENG 101

HIS 227: History of South America 3 Credits An introductory survey of South America from the Inca

Civilization to modern Chile, Peru, Argentina, Brazil, etc., this coemsghasizes the contrasts and conflicts
between Indian and European culture and the basic social, economic, and political evolution. The persistence of
"underdevelopment” and poverty are also explofed-requisite: ENG 101

HIS 230: 20" Century World History 3 Credits The purpose of this course is to provide students with a
framework to understand the developments of the past one hundred years. Major economic, political and
societal events will be explored in order to understand whytewee occurring todayPre-requisite: ENG

102, HIS 101, 102 or HIS 10BIIS 104

HIS 310: Survey of the History of Religion3 Credits

This course is a survey of the history of the worl c
otherreligions of Asia, those of Africa and the Americas, as well as the three great monotheistic éeligions
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Judaism, Christianity, and Islafhe basic principles and practices of the most significant world religions are
discussed and evaluatéthe course willook at the development of religion from ancient religions to the
present timePre-requisite: None

HIS 320: History through the Arts 3 Credits. The purpose of this course will be to provide an introduction to
the creative elements and artistic achievements in the history Western culture in the fields painting, sculpture,
architecture, music, theatre, and philosophical literatlireough this stdy, the student will develop a better
understanding and appreciation of the arts and how they develBpedequisite: None

HIS 330: American Legal History3 Credits This course surveys the history of the U. S. Constitution,

including the British badjgound, the first state constitutions, the Articles of Confederation, the Constitutional
Convention, ratification debates, Marshall Court, slave law and the Dred Scott decision, the impact of the Civil
War and Reconstruction on the law, and the effectisdafstrialization on American law. The course is not

about constitutional interpretation or theories applied by the current Supreme Badréquisite: HIS 101,

HIS 102.

HIS 420: Advanced Topics in Ancient History3 CreditsThis course offers a thorough and detailed
examination of an important topic or problem from Gr&momnan history. Topics change every semester. Open
to juniors and senior®re-requisite: HIS103

HIS 430: Special Topics in History3 Credits This courseovers reading and research on specific historical
settings. Topic changes each semester. This course is open only to juniors and seniors; may be repeated once.
Pre-requisite: None.

HUM 150: Greek | 3 Credits This course provides the student with an understanding of the Greek language and
culture. The student will acquire a foundation to translate Greek for greater Bible interpré&tediosquisite:
None.

HUM 151: Greek Il 3 Credits This course provides continuation and academic advancement for those who have
taken Greek IPre-requisite: HUM 150 or permission by the instructor.

HUM 155: Hebrew | 3 Credits.This course is designed to provide the student with an understanding of the
Hebrew language and culture. The student will acquire a foundation to translate Hebrew for greater Bible
interpretationPre-requisite: None

HUM 156: Hebrew Il 3 Credits This course provides continuation and academic advancemehbfa who
have takemHebrew | Pre-requisite: HUM 155 or permission by the instructor.

HUM 210: Philosophy 3 Credits This course is designed to introduce the student to the process of philosophy
as a mechanism to analyze concepts of theory and doctrine. The student will learn about historical philosophical
leaders, their concepts, and theory. The student will acquia@reciation of philosophic perspectives that will
foster the interpretation of trutnBre-requisite: None.

HUM 220: Hebrew Literature 3 Credits This course is designed to illustrate the Old Testament as a great
literature. The student will learn theportance of Hebrew literature in understanding the language, literature,
and culture of the Hebrew BiblBre-requisite: None.
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HRM 350: Performance Management3 Credits Students will examine the process of performance
management, beginning witbonsideration of legal constraints on the measurement and evaluation of
performance, causes of performance and the evaluation of performance. Providing feedback, dealing with
feedback, and approaches to improving performance are also important topiadltbat addressed.Pre-
requisite: BUS 361

HRM 370: Recruitment & Retention 3 Credits In developing a strategic structure that corporations with human
resources can use to achieve organizational goals, students in this course learn strategies and techniques fol
planning, recruiting, selecting, training, and retaining employeesrequisite: BUS 361

HRM 375: Diversity ManagemenB Credits This course is designed to analyze the differences between
culturesand how this affects business across international boiSierdents willgain indepth knowledge in an
area that is increasingly comglehighly specialized, and important to organizations in creating a competitive
workforce. A specialty in this area helps link diversity to organizational and work perforniRreeequisite:

BUS 361

HRM 380: Group and Team ManagemenB Credits Examines team building, communication and feedback;
participative management techniques concerning motivation, small group processes, and group decision support;
attracting and retaining quality personrigle-requisite: BUS 361

HRM 420: Compensation andBenefits3 Credits Focusing on how organizations use pay systems and benefit
plans to achieve corporate goals, this human resource management course explores compensation design, analysi:
and evaluation and both legally required and voluntary benefirgpPre-requisite: BUS 361, BUS 370

HRM 422: Conflict Resolution 3 Credits This course teaches the knowledge and skills heeded for problem
solving and conflict resolution in groups and organizations. Students will learn in this course how developing
higher levels of synergy facilitates conciliation, problem solving, harmony and the resolution of disputes as well
as the greater ability to participate democratically in groups and organizafsasequisite: BUS 361

HRM 423: Labor Law & Relations 3 Credts. Surveying federal and state laws as they affect the human resource
function, this course explores equal employment opportunity, employment agreements, wage and overtime
payment, and other regulatory issu&xamining the evolution of interaction beten management and labor in

a corporate environment, this course focuses on the American labor movement, federal and state labor laws, and
collective bargaining, mediation, and work stoppd&ye-requisite: BUS 361

HRM 425: Training and Development3 Credis. This course examines training and organizational development
techniques which are used by corporations to improve individual and corporate effectiveness. Topics include
needs analysis, implementation planning, and outcomes assessment for individuatgamzationsPre-
requisite: BUS 361, HRM 380

HRM 430: Global Human Resources Managemen3 Credits This course is to help students understand the
issues related to effectively managing a workforce in a global organization and how human resource strategies
and programs can enable the workforce to contribute to organizational sireessjuisite: BUS 31, HRM

375

HRM 440: Negotiations3 Credits This course relies upon experiential learning to enhance students' ability to
get what they want through the negotiation process. It is a 'skill building' course designed to help each student
become more persuas both personally and professionalBre-requisite: None
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IMT110: Introduction to Information Technology 3 Credits This course is designed to explore the overall
environment of the information systems discipline. Covers the application of IS to the success of organizations
and how information systems can be used by management, users and IS profeBs@retsisite: BUS 110

IMT 120: Introduction to Social Media3 Credits This course provides students with an introduction to the
history, theory, technology, and uses of social media. Social media (such as Twitter, Facebook, blogging, etc.)
are technologies that erlabndividuals to create, collaborate, and share messages with audiences of all sizes.
Students will explore the possibilities and limitations of social media and will have-baregerience with

several forms of social media technoloBye-requisite: BUS 110

IMT 210: Database Applications3 Credits This course introduces the basic features of the Microsoft Access
database system. Students complete hand=ercises and assignments, completing tables, forms, queries and
reports. Praequisite: BUS110MAT 200

IMT 220: Introduction to System Analysis3 Credits This course is designed to instruct the sttidethe
essential concepts pfoject management as it applies to Computer Science (IT) projects as well as
business projects in generBle-requisite: IMT 110

IMT 230: Health Information Systems | 3 Credits This course introduces healthcare medical and business
processes from a software design perspective. Topics include histoandfcurrent topics related itdhe

healthcare delivergrocess; healthcare functions supported by hospital IT departments; and interaction between
healthcare and business data domains and medical and allied health profe&siemnetgiisite; IMT 110

IMT240: Health Information Systems Il 3 Credits In this ourse, students explore current technologies,
regulations, and standards, including picture archiving and communication systems (PACS); the Health
Insurance Portability and Accountability Act (HIPAA); 21CFR Part 11; FDA General Principles of Software
Validation; and Health Level Seven (HL7), and examine their effects on software development. Other topics
include information technologies used to store data, maintain data quality, ensure safety, and enforce security;
and electronic health record systefee-requisite: IMT 230

IMT310: Introduction to Database Systems3 Credits This course explores the conceptual, logical and
physical design of database systems. It emphasizes entity relationship diagrams and normRfization.
requisite: IMT 210

IMT320: Web Design and Developmer8 Credits The Web Design & Developmetdurse is an

introduction to the design, creation, and maintenance of web pages and websites. Students learn how to critically
evaluate website quality, learn how to create and maintalityqwab pages, learn about web design standards

and why they are important, and learn to create and manipulate irRageequisite: IMT 110

IMT330: Networking and Telecommunications3 Credits This course introduces hardware, software,
standards and ocepts used in modern local and watea networks. Students examine network design through
case studies and practical exercig&ge-requisite: IM T 110

IM340: Introduction to Programming 3 Credits This course introduces the fundamentals of computer
programming using Visual Basic 2010. Students will also be able to apply other programming languages. It
reinforces the application of fundamental concepte-requisite: IMT 110,MAT 200

IMT410: Ethical and Legal Issues of IT3 Credits This course exames the ethical, legal, and social
responsibilities of the practicing professional IT specialist and will introduce the concegsl heensure that
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students araware of the accepted practices internationally. Issddsessed include computers and gTiy
computer crime, public safety, intellectual propertg amofessional codes of ethi¢&ey issues will normally
be considered through case studitre-requisite: IMT 220

LAW 330: Business Policies & Legal Principle8 Credits.This course is designed to familiarize students with
basic business law and policies. Students will learn the elements of busind3selaeguisite: BUS 320.

LDR 101: Principles and Practices of LeadershiB Credits Thi s course is designed
leadership skills. The student will explore different aspects of leadership and develop a professional leadership
profile. Pre-requisite: None.

LDR 310: Applied Strategic Planning for Leaders3 Credits.The student will learn how to complete a strategic
plan to manage business and personal projectstequisite: LDR 101.

LDR 400: Empowerment Strategies3 Credits.This course offers strategies for seeing possibilities in situations,
as well as ways of e@mging perspectives, evaluating opportunities, and discovering the power to enhance
leadershipPre-requisite: LDR 101.

MAT 0905: Intermediate Algebra No Credits.This class introduces the student to intermediate Algé&bea.
requisite: None.

MAT 103 College Math3 Credits
This course does not Ifill the undergaduate mathematic requiremetit.counts only as an electiv®re-
requisite: None.

MAT 200: College Algebra3 Credits A focus on the formulas, processes, and procedures used in completing
and forming algebraic formulas on the college level. This course will focus primarily on algebraic equations to
build a foundation for prealculus and trigonometriPre-requisite: MAT 09(b.

MAT 204 Calculus 3 Credits This course is designed for students in business, economics, and other social
sciences. The course introduces basic concepts of limits, continuity, differentiation, integration, maximization,
minimization and partial derivativeBre-requisite: MAT 200.

MIN 180: Chapel No Credits This is a forum for fellowship and worship for students and faculty. Chapel is
mandatory. Studying, sleeping, food, beverage, and inappropriate use of laptops, palm pilots, and cell phones are
not allowed during chapel servic&se-requisite: None.

MIN 200:Foundations of Ministry 3 Credits The Foundations of Ministry is designed to familiarize the students

with the fundamental principles of ministry. Students will study the nature of the church, its structure and purpose,
and how these shape its apgeb to ministry. The students will learn the responsibility involved in ministry and
evaluate their calling in ministr2re-requisite: None.

MIN 220: World Evangelism 3 Credits A biblical examination of the mandate to evangelize the world for Christ
andthe principles of effective evangelism: the message, mandate, motivation and métkeadsirse is designed



to develop the student as a wecldanging evangelist. The student will examine the world according to Scripture
and develop creative ideas for spreading the Gospel to many n&tiengquisite: None.

MIN 223: Introduction to Church Administration 3 Credits. The student will learn the basic principles and
guidelines for church administration and leadership. It integrates biblical principles for church leadership with
principles of organizational communication and manageri&etcourse examines stafipdinces, buildings, and
public relations in churches and integrates material from both religious and secular Rreroeguisite: None.

MIN 260: Youth Ministry 3 Credits The student will learn principles and techniques appropriate for ministering
to adblescents. The student will become familiar with the different issues and circumstances affecting the youth.
Pre-requisite: MIN 200.

MIN 330: Ministry and the Law 3 Credits Students will study and examine important legal issues that affect
the ministry.The focus is on the legal implication of various ministerial practices relevant to healing, pastoring,
sacraments, evangelism, and deliveraRee-requisite: MIN 200.

MIN 400: Pastoral Ministry 3 Credits.The Pastoral Ministry course designed to intuce the student to the
practices of the pastoral office. The concept of a pastor is developed for overseeing a church, congregation, and
ministry and fulfilling tasks such as worship, weddings, funerals, marriages, and visit®iengquisite:

MIN 200.

MIN 403: Church and Sacraments3 Credits The student will study the ministry of sacraments and understand

the relevance of its practiceBhe course seeks to engage students in an encounter with this essential dimension
of Catholic life. The sacramentaxperience of reality fosters an awareness of the relationship between Jesus
Christ and the Church, as well as dPre-regquisiterMiN4OA t | o N ¢

MIN 420: Homiletics 3 Credits The student will learn how tdevelop, study, and present different types of
sermonsThe course will afford the students with the opportunity to examine sermons in the following areas:
Expository preaching from a narrative portion of Scripture, an Evangelistic sermon and a WeddingHRrem
requisite: MIN 200.

MIN 440: Pastoral Epistles3 Credits The student will discover pastoral ministry which shall seek to mine a
portion of the depths of the Pastoral Epistles, as well as other Scriptures, to locate the many facets obtte vocati
minister.Thi s course is a study of the Apostle Paul 6s w
pastor. Church problems and solutions are addreBsedequisite: THE 300.

MIN 442: Principles of Church Growth 3 Credits The studentvill study the various dimensions of planting
new churches. This course is designed tdot®c principles and procedures of church growth to both the world
mission and local church situations. These studies are related to evangelism, mission, edamation,
administrative leadershighe focus is on church growth for lotgym effectiveness and salfifficiency. Pre-
requisite: MIN 400.

MIN 450: Prophetic Themes & Current Events3 Credits.An in-depth study of prophetic themes in the Bible

and their contets in current events in the world. This course is designed to establish a relationship between
prophetic messages in the Bible and current events. Students focus on studying current affairs and relying on the
Bible for solutionsPre-requisite: MIN 200.

MIN 460: Ministry & Family 3 Credits An examination of the nature of marital and family relationships in

preparation for the student in ministry to understand these dynamics in their own family, in the families of those
to whom they minister, and the it of these on their ability to be an effective ministéis course is designed
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to familiarize the student with important issues that arise when ministering to fafrtiieesourse concludes with
a consideration of church as the family of GBce-requisite: MIN 400.

MIN 470: Principles and Practices of Mission8 Credits The substance of this course is to review the practice

and principles of missionary lifghe student will learn important concepts in planning and completing missionary
projects.Atte nt i on wi | | be given to themes such as a miss
process, communication skills, and various duties while on the foreign field, Christian ethics, and culture shock.
Pre-requisite: None.

MIN 471: African -American Worship and Preaching3 Credits Student will examine the techniques used to
create an experience that appeals to a worshiper who functions spiritually from a-Afmeaican Christian
perspectiveThis course is designed to develop knowledgeskiitlin worship and preaching that is responsive
to the AfricanAmerican culture. Students will acquinands on experience in worshiping, preaching, and other
practices familiar to the AfricaAmerican culturePre-requisite: MIN420

MIN 472: African-American Ministry 3 Credits Students will explore and survey the nature and the context of
African-Amer i can mi ni stry. This course is designed to
is inclusive of the AfricarAmerican cultire. Students will focus on the Afric@&merican community, important
issues for ministers, and the historical leaders in the ministry, churches, and congregegioeuisite: None.

MIN 480 Ministry Service 3 Credits The Ministry Service course is glgned to provide the students with
practical experience in the ministry. Students will work under the supervision of a senior minister, pastor, and/or
bishop.Pre-requisite: None.

MKT: 300 Social Marketing & Policies 3 Credits This cairse covers the core concepts of social media
marketing, explores techniques for employing social media as a marketing tool, and presents ways to develop
strategy It examines new channels of marketing, advertising and communication that make up the social media
spacePre-requisite: BUS 250

MKT 310: Retail Marketing 3 Credits This course covers retail marketing and current trends within the
discipline and industryThe course provides a retail evaluation toolkit in order that students can apply this to any
retail business and evaluate the market position, competition and viability of that buBmneasgjuisite: BUS

250

MKT 350: Customer Relationship Management3 Credits This course examines customer relationship
management (CRM) as a key strategic process within all organizations and serves as a foundation course in the
marketing programCRM is defined as the overall process of building and maintaining foiefiustomer
relationships by delivering value and satisfaction to the custoRrerrequisite: BUS 250

MKT 380: Global Marketing 3 Credits This course attempts to prepare students for tie@itury to become
effective managers overseeing global ke#éing activities in an increasingly competitive environment. The course
is developed to from a strategic approach, reflecting on the importance of global corpoPatemesjuisite:

BUS 250

MKT 390: Marketing Strategy 3 Credits This course involves the review and learning of marketing strategy
concepts, and the opportunity to apply those concepts that solidifies application setting. It provides both the
theoretical study and hands practice of marketing strategy. Students {g#irn the most advanced marketing
theories and various new opinions in the marketing field from leading schadangequisite: BUS 250
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MKT 400: Sales Managemen® Credits The course focuses on the primary responsibilities of sales managers.
Topics covered include recruiting sales people, sales force training, building customer relationships, sales
forecasting, establishing sales territories and quotas, analyzing ex@emsamtivating and compensating sales
people.Pre-requisite;: MKT 350

MKT 420: Marketing Analysis & Forecasting 3 Credits This class is designed to cover relevant markets,
analyzes primary and selective demand for markets, segments markets, and igetdifidal target markets.
This course focuses on mar@iented decision making through the analysis of prospective buyers, competitors,
and company processéxe-requisite: None

POS 200 Comparative Politics 3 Credits Comparativénsights on political cultures, governmental structures,
and political behaviors of differing political systems and worldviews. Topics include global terrorism,
democratization, global economies, and international political structBresiequisite: None

PSY 140:Introduction to Psychology 3 Credits This course presents an overview of the science of human
behavior from the perspective of consciousness, learning, sensations, perception, memory, motivation, emotions,
behavior, life span development, gender, and sexuBliggrequisite: ENG 101.

PSY 150: Multicultural Issues and Psychology8 Credits The course will access the relationship of
psychology and crossultural theories, beliefs and cultural behaviéhe-requisite: PSY140

PSY 210 Human Growth and Development3 Credits This course prades advance knowledge on the
various stages of human growth and development. The student will learn the different psychological, emotional,
and biological conditions of maRre-requisite;: PSY140

PSY 220 History of Psychology3 Credits This course isin overview of psychological thinking from Ancient
Greece to the present. It emphasizes a critical stance toward the assumptions and implications of major
psychological theorie®re-requisite: PSY140

PSY 240 Psychology II3 CreditsA conti nuation of Introduction to Ps
understanding of human behavior, psychological disorders, and treatment methodBlegieguisite: PSY
140.

PSY 320: Community Psychology3 Credits This course will foster the undéasding of social change in
community support systems, behavior issues, program development and evafueatiequisite: PSY140

PSY 340 Social Psychology3 Credits This course is an introduction to psychological theory and research on
the nature and causes of human social beh&®refrequisite: PSY 140.

PSY 360: Physiological Psycholog® Credits Introduction to the physiological substrata of behavior;
including basic neuroanatomy, research techniques, basic physiology, sensory processes, and central nervous
system functionsPre-requisite: PSY?240

PSY 400: Cognitive Psychologys Credits The purpose of this course is to introduce you to human cognition:

ourways of coming to know about the world and about one another. This course will concentrate on the classic
topics in adult cognition: memory, attention, categorization, problem solving, reasoning, and decision making.
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Special attention will be paid to thelationship between logic and the psychology of reasoning, and to the
relationship between linguistics and the psychology of langlrrgerequisite: PSY140

PSY 415: Personality and Social Developmer& Credits This course is a review of psychologitiatory and

research on age trends and individual difference in personality and social development. The course will analyze
the major theories of personality: psychoanalytic, neopsychoanalytic, lifespan, trait, humanistic, cognitive,
behavioral, and socid#arning approacheBrerequisite:SOC101, PSY140

PSY 430: Special Topics in Psycholog$ Credits This course will be offered periodically to explore different
areas of stwudy at the facultyds discretion. The cc¢
important goal of the class is to explore one area of Psychology in Beptlequisite: PSY140

PSY 450: Psychology and Christianity3 Credits This course is a survey of psychological perspectives on
religious experience. It will examine the psychological research concerning religion and human development,
mystical experience, convérs, new religious movements (cults), and mental heBHlrequisite: PSY140

PSY460: Theories of Personalityd Credits The course will analyze the major theories of personality:
psychoanalytic, neopsychoanalytic, lifespan, traits, humanistic, cogriehavioral, and socikdarning
approaches. Prequisite: PSYL40

RELIGION

REL 101: Old Testament Survey3 Credits A survey of the setting, literature, progression and unity of the Old
Testament (OT) scriptureShe student will learn the historical events and messages of the Old Testdpmnt.
completion of this course, the student will have a concrete understanding of the context and purpose of each
division of the Hebrew Bible and a firm grasp of the contedt@urpose of each bodRre-requisite: None.

REL 102: Genesis3 Credits A study of the content and message of the Book of Genesis. The student will focus
on interpretation and analysis of Scripture, as well as discuss the recognition of importanesedsagnt to
religion and current affair®re-requisite: None.

REL 103: The Pentateuch3 Credits A study of the content, theology, and criticism is designed to familiarize
students with significant translations of the first five books of the Biliede®ts will develop an idepth
understanding of the theological and literary historical significance of these books. Students will also develop
knowledge and skills in reading the SeptuagPrte-requisite: REL 101.

REL 104: The Tabernacle and Temple3 Credits A study designed to provide a foundational understanding of
the Tabernacle and the Temple. Historical and biblical purposes of both will be examined. Students will study
scriptures to obtain an-eepth understanding of the function and operatifdmoth the Tabernacle and Temple in

the Old TestamenBre-requisite: REL 101.

REL 120: New Testament Survey3 Credits An introduction to the authorship and contents of the New
Testament books. Special attention will be given to important personss pliad events, as well as to key chapters

in the New Testament revelatiofhe student will learn the important events and messages of each book of the
New Testamen®Pre-requisite: None.

REL 131: Church History 3 Credits The student will explore the igical development of the Christian church.

The focus will be on important periods from the ascension of Jesus Christ to the present day church. The student
will study the controversial and political events that established the movement of various ddioosiPre-

requisite: None.
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REL 170: Christian Ethics 3 Credits The student will explore Scripture to develop principles of Christian Ethics
and analyze contemporary issues that create a conflict between law and ChristiarPvadtezgiisite: None.

REL200: Canon of Scripture 3 Credits This course details how the bible came to us. It would look at such
issues, as the writing, selection, and preservation of the biblicaPrextequisite: None

REL 210: Book of Wisdom 3 Credits An introductory study of Old Testament poetry with an analysis,
interpretation and application of the contents of Job, Psalms, Proverbs, Ecclesiastes, and Song of Solomon. The
course is designed as andapth study of the book of Wisdom. The focus Wwél on interpretation and analysis

of Scripture. The student will discuss the important messages relevant to religion and currentPegents.
requisite: None.

REL 221: Book of Hebrews3 Credits An introductory study and analysis of the New Testament [Efisthe
Hebrews. The course includes an investigation of the doctrines of Christ, especially His role as mediator, His
priesthood and the use of the Old Testament in this dwkstudent will discuss important messages relevant to
religion and currenéventsPre-requisite: None.

REL260: Introduction to the History of ReligichCreditsThi s course is a survey of
concentration religions, including Hinduism, Buddhism, and other religions of Asia, those of Africa and the
Americas, as well as the three great monotheistic religichglaism, Christianity, and Islaffihe basic

principles and practices of the most significant world religions are discussed and evdlatenlirse will look

at the development of religion from ancigeligions to the present timd2re-requisite: None

REL270: Introduction to Asian Religions3 Credits This is an introductory look at Religions such Hinduism,
Buddhism, Confucianism, Daoism, Jainism, Sikhism and ShiRtie-requisite: None

REL 310 The Minor Prophets 3 Credits A foundational study of the minor prophets. The focus will be on
interpretation and analysis of scripture. The student will discuss important messages relevant to religion and
current eventre-requisite: REL 101, 120.

REL 311: The concentration Prophets3 Credits A foundational study of the concentration prophets. The focus
will be on interpretation and analysis of Scripture. The student will discuss the important messages relevant to
religion and current eventBre-requisite: REL 101, 120.

REL 321: The Gospels3 Credits An in-depth study of the gospels of Matthew, Mark, Luke and John. The focus
will be on interpretation and analysis of Scripture. The student will discuss important messages relevant to
Christian ebctrine and contemporary issuBse-requisite: REL 120.

REL325: Comparative Religions3 Credits The main goal of this course is to introduce students to the
diversity of academic approaches in the study of religion and to offer students the overzisteof, Western,
and exemplary native (basic) religious traditions specific in their belief systems as well as in their religious
practices. Through the study of the different religious traditions students will learn how to differentiate,
structurally conpare, categorically explain diverse religious systems and their specific types of Bediefs.
requisite: None

REL 330: Book of Acts3 Credits A study of the growth and development of the first century Church as recorded
by the accurate historiahuke. Special attention will be given to the activity of the Holy Spirit in the ministries

of Peter and PaulThe student will discuss the important messages relevant to Christian doctrine and current
eventsPre-requisite: REL 131.
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REL335: Monotheistic Religions 3 Credits This course is a comparative look at the Abrahamic religions,
Judaism, Christianity and Islam. It will explore similarities and differenBesrequisite: None

REL 340: Apologetics3 Credits Apologetics is the study of how to giveasons for our Christian hope (1 Pet
3:15). The course will seek to formulate the rational basis for believing in Christian theism, with responses to
objections and critiques of competing worldviews. Studentsdsilelop knowledge on defending the Gagje

Jesus Christ and Christian doctrine against opposition. The student will explore Rezagguisite: REL 101,

120.

REL 360: Survey of Religions3 CreditsA sur vey of the worldoés concentra
Buddhism, and other iigions of Asia, those of Africa and the Americas, as well as the three great monotheistic
religion® Judaism, Christianity, and Islafihe basic principles and practices of the most significant world
religions are discussed and evaluadte emphasis is oturrent cults, concentration religions and comparisons

from ancient times to the preseBte-requisite: REL 170.

REL400: Art and Symbolism in Religion3 Credits This course will examine the role of art in religion, the
power of symbolism, art as aural and visual, art as conceptual and a@tmtequisite: None

REL410: Special Topics in Religior8 Credits Topics in religious studies selected by importaindhe field
and pertinent to the role of religion in society and culture. Emphasis is on historical, interdisciplinary, and cross
cultural issuesPre-requisite: None

SCI 101: Topical Issues in Biological Studie8 Credits This course covers a wide range of important topics in
the Biological Sciences. Highlights include the origin of life, evolution, the cell, gene, human traits, cloning,
bioremediation, the human body, and its deferResrequisite: ENG 101.

SCI 1621 Introduction to Health 3 Credits The course will introduce students to the health profession and
pertinent related issues concerning health and fitness. Students will acquire a working knowledge of the human
body, contributing factors of health and ilése as well as contemporary aspects related to the delivery of health
care and the attainment of wellness. The course will address common health problems and challenges in both
urban and rural communities such as heart disease, diabetes, HIV/AIDSchaneast prostate cancer, depression,
suicide, infant mortality, and Alzheimer diseaBes-requisite: None.

SCI 162: Prevention and Common Health Problems3 Credits The course is designed to provide an
understanding of the human body, common health enadl and methods of treatment. The focus will be on
reducing the incidence of disease and injury by improving nutrition and healthy life Bdagquisite: None.

SOC 101:Introduction to Sociology 3 Credits Introduction to social structes, forces, processes, and products
to provide insight into the human and social condition of riRag-requisite: None.

SOC 200 Sociology Il 3 Credits.A continuation of SOC 101 for an-itepth study of culture, behavior, and
environmentPre-requisite: SOC 101.

SW 250Q Introduction to Human Services 3 Credits This course introduces students to the various social

services, programs, and agencies to assist individuals and their families. This is a fundamental course for Christian
CounselingPre-requisite: SOC 101.
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SW 36Q Introduction to Social Work Methods 3 Credits A comprehensive study of the social work practice.

The student establishes a foundation to access and conduct individual and group assessment, treatment plans an
intervention techniques. Knowledge and skill development is conducted in relation tq gdmnder, racial,
socioeconomic, and religious differencBge-requisite: SOC 101, 250.

SOC 365 Personality and Social Developmen8 Credits A review of psychological theory and research on
age trends and individual differences in personality andikdeivelopmentPre-requisite: SOC 101, 250.

SOC 367 Perspectives of Community Outreach3 Credits This course offers a range of issues related to
community building. Issues include capacity development forgmofit organizations, community organizing,
healthy behavior, and disease prevention education, as well as personal financial man&yemeqtuisite:
None.

SW 37Q Health and Human Services Delivery System3 Credits.A study of social practices and beliefs that
define and constitute the phenomena of health illness. The current health care delivery system including
administration and planningill be critically reviewed and alternatives will be discusge-requisite: None.

SOC 375 Grants and Funding Sources3 Credits.This course teaches the student how to research for public
and private funding for neprofit organizations. The student also acquires information on grants and funding
criteria.Pre-requisite: None

SOC 376 Government Funding and Service3 Credits This course examines the criteria for receiving funding
and understanding the government system and priorities to overall fuRdgagequisite: None.

SW 47Q Administration of Social Services Agencie8 Credits.A descriptive and analytical study of social
welfare programs and policies. The course also examines the relationship between social work and other aspects
of the social welfare system, noting overall impact on social probRresequisite: SW 370

SOC 472 Trends in Social Policy3 Credits Students will study and be involved in human services, applied
social research, or other activities approved by the coordinator. Current social issues and policies that impact the
economy and family are also examinBde-requisite: SOC 367.

STA 200 Statistics 3 Credits Thiscourse studies statistical methods including such topics as
collecting, grouping, and presenting data; measures of central tendency, position, and

variation; theoretical distributions; probability; test of hypotheses; estimation of

parameters; and regressi  on and correlation. Use of statistical computer software and/or a
scientific calculator (capable of performing 2 -variable statistics) will be required. Pre -
requisite:  MAT 200

STA 250 Business Statistics3 Credits.Introduction to descriptive statistidsr disdaying and summarizing
businesslata. The use of probabilities and random variables in business decision models, probability distribution,
statistical inference as a decisigraking tool, sampling of business data, simple linear regression, Btbewi
coveredPre-requisite: MAT 200.

THEOLOGY
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THE 120: Life of Christ 3 Credits.The study of the life and ministry of Jesus Christ. The emphasis is on the
experiences of his ministry in the Jewish world and customs. Scripture is studied to understand the purpose of the
Gospel and the ministr2re-requisite: None.

THE 200: Introducti on to Theology3 Credits An introductory course on the definition and purpose of theology.
The student will define important concepts such as Bibliology, Christology, Pneumatology, Ecclesiology,
Eschatology, Reformation Theology, and Charismatic Theoligrequisite: None.

THE 300: Introduction to Hermeneutics 3 Credits A course designed to acquaint students with the techniques
and methods for sound biblical interpretatidhe course will expose students to a variety of different approaches,
demongtate the crucial importance of hermeneutics and the role genre plays in interpretation, and assist them in
developing their own hermeneutical method.

Pre-requisite: HUM 150, 155.

THE 308: Pneumatology3 Credits A study of the Person and work of the ¥8kpirit. The activities of the Holy
Spirit are traced through the Old and New Testament, with attention to His ministry to Christ, to the Church, and
to the individual ChristiarPre-requisite: THE 200, THE 300

THE 310: Dispensationalism3 Credits A careful consideration of the system of interpretation known as
dispensationalism. Several aspects are addressed: the historical development of the dispensational system, a
dispensational interpretation of sacred history and the relationship of covendisietosationsPre-requisite:

THE 200, THE 300

THE 312 Eschatology3 Credits A study of the Old and New Testament Teachings on eschatology, that includes
those aspects of the Kingdom that are now present and those yet to be fulfilled. Course will give specific attention
to the concept of the Kingdom of God, Messiah, resurredtitjation, judgment, and signs of the timéxe-

requisite: THE 200, THE 300

THE 340: Pauline Theology3 CreditsA st udy of the dominant themes an
regarding the human being, the Mosaic law, the person and work sf,@lenv life in Christ, the church, and the
demands of the Christian life. Special attention will be given to sin, salvation, the nature of Christian freedom,
law in the life of the believer, the church as the body of Christ, marriage and divorce, Radilihe pattern of

social ethicsStudents will examine the writing of the apostle Paul to understand doctrinal Brghrequisite:

THE 200.

THE 342: Romans3 Credits An analytical and exegetical study of Romans, giving attention to the great doctrinal
issues of condemnation, justification, sanctification, the place of Israel, and practical Christiaif hieisgudent
will engage in a versby-verse interpretation toutline, research, and write doctrinal truthse-requisite: None.

THE 360: Systematic Theology3 Credits An in-depth study of the origin of Scripture and different types of
theology. Theology related to grace, salvation, justification, prophecy, anetiirn of Christ are studied and
researched?re-requisite: THE 200.

THE 361: Integrative Theology3 Credits An examination of the various theological topics that can be integrated
and applied to various situations and contexts in ministry. Studémeeaive insights into thinking theologically
while addressing practical and current iss&es:requisite: THE 300, THE 360.

THE 362: The Origin of Man 3 Credits Exploration from a Christian perspective of the mystery of human

existenceThe study oftie doctrine of man, his origin, his state of innocence and higfaltequisite: THE
200.
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THE 363: New Testament Theology3 Credits Students will engage in a study and examination of the
concentration theological themes of the New Testament, stavithgGospels and ending with the book of
Revelation. The general principles of interpretation will be applied as well as the special principles concerning
parables, symbols and types, and prophBog-requisite: THE 200, THE 300
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Graduate Programs-
General Information

University of Fort Lauderdale offersd\aster of Business Administratioiaster of Arts in Business Leadership
Master of Divinity, and éMaster of Science in Pastoral Counselifige general requirements

Master of Business Administratiér46 credits

Master of Arts Degree in Business Leesdepi 45 credits
Master of Divinityi 90 credits

Master of Science in Pastoral Counselirgb credits

=A =4 =4 =4

Studentds program should be developed with his or

The graduate program is designed to provide a quality yet flexible learqiegience for students seeking a
mastero6s degree. In addition, the program offers ve
and actual field of specialization.

Philosophy Statement

The philosophy is that a continuum and integratibknowledge, through a goal directed process, is essential in
masterods study. The breadth and complexity of stud:
that embodies leadership, integrity, and character. The continuum and integshticnowledge offers
professional, academic, and technological pathways to effectively position the student for high achievement.

Personal Requirements

Graduate students will need to have strong study skillsdsadipline, and selfnotivation, and thability to work
independently to complete the coursework initiatives.

101



Graduate Admissions Policies

University of Fort Lauderdale is committed to an admissions process that considers the whole person, to include
t he student 6s irounityeervicee Idadarsaip éxperiencese references, personal interests and
goals. The University is an equal access and opportunity institution of higher education and adheres to a non
discriminatory policy.

Students interested in attending tHeiversity-should contact the Admissions Department for an application.
Students are encouraged to set appointments with the Office of Admissions, where a representative will assist
them in completing the necessary paperwork.

Admissions Requirements

Official transcripts from all colleges and universities attended.
Bachel orbés diploma(s).
2.5 GPA (on a scale of 4.0).
1,000word, typed personal goal statement
Three references
Successful completion of UniversityeGfadudeor t L au
Record Exam (GRE).
7. Studentavho are applying for the Mastef Divinity degree are required to undergo a criminal
background check and a psychological evaluation prior to being admitted to the program.
8. Nonrefundable $40 application fee.

ogrwNE

NOTE: Students with transcripts from a university outside the United States must submit their transcripts
with a commercial evaluation and translation to English. All transcripts need to be received no later than
thirty days after the start of the initt@rm of enroliment.

Graduate Entrance Examination

The graduate program places great emphasis on programs tailored to the individual interests and career goals.
Qualifying examinations are request edordartoadsdsetheb e gi nr
studentds | evel of preparation. The examinations ar
graduate student.

International Students

International students are considered for admission. However, all internationatstgerequired to submit
either TOEFL or ILETSIfternational English Language Testing Systeraxamunless English is their native
language or they have graduated from a school that the language of instruction is in EmgfistGraduate
Programthe minimum score accepted is 560 the @per based test (TOEFL PBT) or 79 on thterdnet based
version (TOEE IBT) or ILETS with a minimunrscore of 6.5.

The University of Fort Lauderdale received approval by the Department of Homeland Security to admit
International students. International students may visit the US Embassy in their country and appt2@ovisa |
to gain access to University of Fort Lauderdale
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Transfer Students

Transfer students must meet all admissions requirements and follow tissiadmprocedures of the University.
Transfer credits are |imited to a maximum of 9 cr ec

1. Official transcripts from all institutions attended must be sent to the Office of Admissions. Courses in
which the studet nds with a grade | ess than a ACO0O are no

2. Documentation such as catalogs, course descriptions, course syllabi and faculty letters of support may be
required to evaluate courses taken at other colleges or universities.

3. Upon admission to th&niversity, course credits may be evaluated for transfer. Courses accepted for
transfer must be equivalent to those required in the degree plan. The Admissions Committee will evaluate
transfer credits.

The grade point average earned from another ibstito n = wi | | not be transferred i
primary | anguage is not English or their previous i
are required to submit the TOEFL or ILETS exam as set forth in the ItimralaStudents section of Admissions.
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Graduate Academic Polices

Graduation Requirements

1. Meet with anAcademic Alvisor to plan a course of study.
Successfully complete a qualifying examination.

Earn a minimum of 45 credits from theurse requirements.
Maintain a 3.0 GPA (on a scale of 4.0).

Maintain a good standing with the University.

File an application for graduation by the published deadline.
Meet all financial obligations.

No gk wd

Full -term Status

Students may apply for futime, parttime or per diem study. The maximum academic load for difo# student
is nine semester credit hours. Additional courses beyond this require the approval of the Vice President of
Academic Affairs. The approval shall be dependent upon the supesideraic achievement of the student.

The course load for a student on academic probation is six credit hours. Part time study allows a student to take
up to six credits in a semester. University of Fort Lauderdale graduate students are expected todaalve a b
background in their concentration areas of study. Most students take three core courses in the areas of
specialization during their first semester of study.

Graduate Studies Plan

The graduate program is designed to allow the student to completegttee dequirements in 134 months.
Students have the option of accelerating their studies in accordance with their personal schedules and
competencies. The program offers concurrent course enrollment and completion.

Faculty members are the content expartd responsible for assuring the completion of course objectives in the
various core subjects. General core subjects include Foundations of Research and Doctrine of God. These subjects
are held in 18veek sessions within the traditional classroom setting

Paper Submission

As part of the coursework initiative, a research paper requirement will be established for every course. Papers
must be submitted using the AR#ylewriting format in the College of Busineksadershipand Turabiarstyle
in the Collegeof Religious Studies
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College of Business LeadershipMa st er 6 s Pr ogr ams

Master of Business Administration

University of Fort Lauderdale offers a MastéBusiness Administration

Description

The Mast er BusineSseAgministeatioexposes qualified and dedicated students to an anthology of
knowledge that is essential for the pursuit of highly professional and credible careers in ladsimeistration
Program Objectives

The purpose of thelaster of Business Administration (MBAyogramis to provideforwardthinking curriculum
that will prepare students to meet the demands of our world's volatile markefptaagh a Christian perspective
The markedriven curriculum provides students with an essential understanding of havessisvorksfrom
administration and operations, to management and marketing. Students will graduatepaitallehskills that
will increase their marketability, as well as their ability to add immediaiee to their company's bottdine.
Prerequisites

Students must meet the entrance requirements of University of Fort Lauderdale.
Program Completion
Compl etion of the Mast e ratiosreqDiegcompketion af d8&litssSiuderst sust Ad mi

complete a Capstone to successful completerihgram.

Master of Business Administration

BUS 505 Leadership, Team Building and Group Dynamics (3 credits)
LDR 510 Strategic Management (3 credits)
EDU 570Research I: Foundations of Research (3 credits)
BUS 580 Finance and Investment (3 credits)
LDR 600 Leadership Principles and Strategies (3 credits)
THE 510 Doctrine of God (3 credits)
BUS 650 Outcome Analysis and Evaluation (3 credits)
BUS 670 Advanced Entrepreneurship (3 credits)
EDU 670 Research Il: Research $tids (3 credits)
BUS 671 Marketing Research and Strategy (3 credits)
BUS 675 Accounting for Decision Makers (3 credits)
LDR 502 Principles of International Leadership (3 credits)
Elective BUS/LDR506600 (3 credits)
Elective Operklective(BUS/REL5006600) (3 credits)
BUS 690 Capstone Project (4 credits)
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Master of Arts in Business Leadership

University of Fort Lauderdale offers a Masterofs in Business Leadership

Description

The Masterds Degr eip exposes Gualiied arel sledicatee studlents sohan anthology of
knowledge that is essential for the pursuit of highly professional and credible careers in business leadership.

Program Objectives

The purpose of the Mbaeademshipé ® fulfthergdvanee worldharingsléadees sns
traditional and innovative areas of business. This is accomplished through coursework that challenges students to
be innovative in interpreting, administering, and applying business policies and procedusgsdssieadership
positions.

Prerequisites

Students must meet the entrance requirements of University of Fort Lauderdale.

Program Completion

Compl etion of the Mast er @sregDiegconegpketion af 45&lilss Students BaveA d mi
the option to choose between the required three tracks to complete their degree: a thesis (6 credits); a capstone

and one additional elective on the 500/600 level; 2 additional courses on the 500/60@ is\sttongly
advisedthatstudents planning to continue their studies for a higher degree or research take the thesis option.

Master of Arts Degree inBusiness Leadership

EDU 570 Research I: Foundations of Research (3 credits)
BUS 540 World Economics (3 credits)
BUS 560 Managerial Practices and Strategies (3 credits)
BUS 580 Finance and Investment (3 credits)
HUM 500 Advanced Communications (3 credits)
LDR 500 Principles of Business Leadership (3 credits)
THE 510 Doctrine of God (3 credits)
BUS/LDR 500600 Electives (6 credits)
BUS 660 Management Concepts and Practices (3 credits)
EDU 670 Research II: Research Statistics (3 credits)
LDR 600 Leadership Principles and Strategies (3 credits)
BUS 6500utcomeAnalysis and Evaluation Methed (3 credits)
LDR 690 Masterds Thesi s

or
Capstone and an additional course

or
Two additional courses (6 credits)
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College of Religious Studie$ Master Programs

University of Fort Lauderdale offersMaster of Divinityand a Master of Science in Pastoral Counseling.

Master of Divinity

Description

The Master of Divinityprogramprepars students for professions eaigious leaders who are equipped
to serve in a variety of contexts, and who will cultivate the attitude of lifelong learners in the practice of
ministry.

Program Objectives

The purpose of the Master of Divinity Program igptepare individuals for professional ministry. Students will
develop a thorough understanding of scriptural, historical, and theological foundations for ministry, and
integrate the program of learning with rigorous and reflective practice in aclemegng ministry context.

The program will prepare religious leaders who are equipped to serve in a variety of contexts, and who will
cultivate the attitude of lifelong learners in the practice of ministry. Additionally, it will prepare students who
desire o further their study at the Doctorate level.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

Program Completion

Completion of the Master of Divinity requires completion of 90 credits of which 60 are iretleead core, 18
are in the concentration and 12 are electives.

Master in Pastoral Counseling

Description
The Masterbébs Degree in Pastor al Counseling has its

Program Objectives

The purpose ahe Master of Science Degree in Pastoral Counseling is to provide the students with the knowledge,
skills, and abilities to listen, calculate, and communicate effectively so that they are prepared for the ministry of
Pastoral Counseling within a churchromnistry and provide this evehanging society with 21st century pastors
with a heart for God and Godds peopl e.

Prerequisites
Students must meet the entrance requirements of University of Fort Lauderdale.

11C



Note: The Master of Science in Pastoral Couimgetloes not qualify the student to be licensed in counseling, nor
does it meet the requirements to take the required examinations for such licenses.

Program Completion

Completion of the Master of Science degree requires completion of 45 credits. Shalenthe option to

choose between the required three tracks to complete their degree: a thesis (6 credits); a capstone and one
additional elective on the 500/600 level; 2 additional courses on the 500/600 level. It is strongly advised that
those studestplanning to continue their studies for a higher degree or research take the thesis option.

Thesis

The thesis is a scholarly treatise that substantiates a specific point of view as a result of original research that is
conducted by students during thgiaduate study. It should combine academic knowledge with quality
research, scholarly reflections and point the reader to possibilities of practical application in the chosen field.

Capstone

The capstone course is designed to be a culmination wofatkedone in the graduate program. It is a project
that students must focus on one specific area. Capstone projects require studentstspaagquickly on a
specific content or issue area; demonstrate developing competency in gathering, aaatyramprting on
date; interweaving their learning in all these areas. The Capstone must be completed in one semester.

Master of Science in Pastoral Counseling

Program: 2-year Program (45 credits)

THE 510 Doctrine of God (3 credits)
COU 500Christian Counseling (3 credits)
EDU 570 Research I: Foundations of Research (3 credits)
MIN 500 Principles & Practice of Ministry | (3 credits)
THE 500 Biblical Hermeneutics (3 credits)
MIN 501 Principles and Practices of Ministry Il (3 credits)
SOC 500 Social Crisis and Mental Health (3 credits)
COU/THE/REL/MIN 5006600 Electives (6 credits)
COU 610 Pastoral Counseling (3 credits)
COU 611 Pneumatological Approaches in Pastoral Counseling (3 credits)
MIN 680 Ministerial Inernship/Practicum (3 credits)
MIN 600 Pastoral Ministry (3 credits)
MIN 690 Masterds Thesi s

or
A capstone and an additional 500/600 course

or
Two additional 500/600 level courses (6 credits)
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Master of Divinity

Program: 3-year Program (90credits)

CoreCourses:
ConcentratiorCourses:

(60 credits)
(18 credits)

ElectiveCourses:

Core Courses (60 credits)

(12 credits)

REL 501 Old Testament Survey (3 credits)
REL520 New TestamenSurvey (3 credits)
HUM 550 Biblical Greek | (3 credits)
HUM 551 Biblical Greek Il (3 creditsF
HUM 552 Biblical Hebrew | (3 credits)
HUM553 Biblical Hebrew I (3 credits)
MIN500 Principles & Practices of Mistry (3 credits)
MIN620 Homiletics (3 credits)
EDU570 Research I: Foundations of Research (3 credits)
THES560 Systematic Theology (3 credits)
PSY540 Advanced Psychology (3 credits)
MIN530 Christian Missions (3 credits)
REL531 Church History | (3 credits)
REL541 Church History Il (3 credits)
MIN523 Church Administration (3 credits)
REL545 African ChurchHistory (3 credits)

MIN540 CrossCultural Evangelism (3 credits)
COuU500 Christian Counseling: Theory Rractice (3 credits)
THES500 Biblical Hermeneutics (3 credits)
REL530 Biblical Ethics (3 credits)
MIN510 Philosophy of Christian Education (3 credits)
MIN680 Field Education(Internship/Practicum) (3 credits)
Concentrations (18 credits)

THEOLOGY

THES510 Doctrine of God (3 credits)
THES512 Doctrine of the Holy Spirit (3 credits)
THES530 Pneumatology (3 credits)
THEG40 Pastoral Theology (3 credits)
THEG650 Eschatology (3 credits)
THEG670 Apocalyptic (3 credits)
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BIBLICAL STUDIES

REL570 Bible Research & Application
REL610 Pentateuch

REL621 The Gospels

REL623 Wisdom Literature

REL625 Pauline Epistles

REL660 Cults & World Religins

MINISTRY

MIN600 Advanced Pastoral Ministry
MING610 Christian School Education

MING55 Christian Worship

MIN642 Church Planting

MIN650 Urban Ministries and Social Change
LDR640 Applied Leadership

COUNSELING

COU521 Cros&£Cultural Counseling

COU610 Pastoral Care and Counseling

COU611 Pneumatological Approaches in Pastoral Counseling
COU612 Advaned Case Management

COU620 Advanced Crisis Management

COUB30 Family Systems in Christian Counseling

ELECTIVES

RELG601 IntefTestamental Literature
MIN 612 Spiritual Formation

MIN525 Christian Discipleship
LDR630 Emerging Leadership Models
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Graduate Course Descriptions

For additional information on courses, contact the Dean of the appropriate college of study.

BUSINESS

BUS 505:Leadership, Team Building and Group Dynamics3 Credits This course focuses on the examination

of the interpersonal dynamics of teams and groups; develop skills for leading and empowering its members;
explore group processes such as goal setting and prodddving; learn how teams interact within their
organizationsPre-requisite: None.

BUS 540: World Economics3 Credits An overview of various economic systems, reports, and productivity
scales. The student will examine the results of concentration international reports and ecdPiaanesgslisite:
None.

BUS 560: Management Practices and Strategi€sCredits A course orstrategic practices in management; an
examination of concentration companies, management models, and Bssuesgjuisite: None.

BUS 580: Finance & Investment3 Credits A study of the national and international investment market to
include stocks accatting, financial reports, and business trends. Acquisitions and distribution of capital and
property are studiedPre-requisite: None.

BUS 650: Outcome Analysis and Evaluation Method8 Credits Various methods of evaluation and analysis
are studied. Thdesign of instruments and evaluation criteria are to learn as indicators of cost and quality analysis.
Pre-requisite: None.

BUS 651: Task Analysis3 Credits Instruction will be given in the areas of goal positioning and maodification,
objective structurig, duty analysis and task planning and implementaRogrequisite: None.

BUS 660: Management Concepts and Practicé&Credits Principles and laws are examined to provide a basis
for personnel, operational and systems managemestequisite: None.

BUS 670: Advanced Entrepreneurship3 Credits Visionary planning to develop and manage rAeel
corporations. Opportunities and ideas are conceptualized and scrutinized for profit ventures. Professional conduct
and values of successful entrepreneureaaeinedPre-requisite: None.

BUS 671: Market Research and Strategie8 Credits An examination of market research and strategies to
analyze and predict successful and failing businesses. Trends in contemporary market techniques dPesstudied.
requisite: None.

BUS 675: Accounting for Decision Makers3 Credits This course focuses on the use of accounting

information in reporting managerial performance and making business decisions and covers the preparation and
use managerial accountiimformation in business planning, budgeting, brea&n analysis and pricinBre-

requisite: None.

BUS 680: Financial Strategic Planning Credits Various areas of strategic business and financial planning are
studied. Plans will be developed, writterdavaluatedPre-requisite: None.

COUNSELING
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COU 500: Christian Counseling: Theory and Practices3 Credits Principles of Christian Counseling are
defined and distinguished from other counseling methods. Roles and responsibilities of Christian caraselors
clarified. Pre-requisite: None.

COU 521: Cross Cultural Counseling3 Credits Various cultures are studied as an important element of
effective counseling. Variation in cultural norms are learned and evaluated. The student learns culture as an asset
for effective Christian counseling within the assessment, diagnosis and evolvement precesguisite: None.

COU 610: Pastoral Counseling3 Credits.Students are exposed to a number of psychological theories and
strategies that shape their understanding on ministering to the whole person in counseling. It provides a basis for
the Christian counselor to apply charismatic theology to topics such haditenature of man; the concept of
mental iliness, emotional disturbance and Bitdesed therapyPre-requisite: None.

COU 611: Pneumatological Approaches in Pastoral Counselin§ Credits. Counseling techniques and
strategies are developed in accordamngth the Holy Spirit and Scripture. Counseling techniques follow
pneumatological approaches in therapeutic situatiresrequisite: None.

COU 612: Advanced Crisis Counselin@ Credits The student will gain advanced knowledge and "hands on"
experiencen complex counseling situations in the community and institutional settings. Students will study the
crisis of death and dying, trauma, substance abuse, violence and emotional dis&esguiisite: None.

COU 620: Advanced Case Managemer® Credits The student will acquire advanced skills in the coordination
and management of caseloads. Resources, health and reimbursement policies will be eRegniegdisite:
None.

COU 630: Family Systems in Christian Counselin@ Credits We will conduct an irdepth analysis of general
systems theory as it applies to counseling, especially with clients such as couples and families. Major concepts,
philosophical foundations, and pragmatic implications of using systemic principles in counseling will be discussed
from a Christian perspectivére-requisite: None.

COU 680: Counseling Practicum3 Credits.Students will be given the opportunity to experience and observe
practices in the mental health profession. While working in various settings, students intéractuwseling
professionals and become familiar with counseling as it is practiced within an agesogquisite: None.

COU 690 Master 06s o GredasiSwderftsGust writee lthesis gepresenting scholarly work in
the field of an approved topiPre-requisite: None.

EDUCATION

EDU 570: Research I: Foundations of ResearcB Credits.A study of the various areas and processes involved

in the organization, s=arch and presentation of a thesis. This course will present the various aspects of
researching and composing a thesis, as well as serve as the conduit to begin writing the thesis and completing the
academic requirementBre-requisite: None.

EDU 670: Research Il: Research Statistic8 Credits An introduction to research methods and statistical studies

pertaining to data compilation, interpretation and analysis. Students are exposed to the process that should aid in
providing objectivity in researchPre-requisite: None.

HUMANITIES
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HUM 500: Advanced Communication & Technology3 Credits.Course on the process of analysis of technology
used in information encoding and decoding for dissemination. The course examines new concepts in business
communication technologyre-requisite: None.

HUM 501: Persuasion3 Credits The study of the varigs processes used in the persuasion process as it applies
to communication management, marketing, business strategy and instructional nit#roelguisite: None.

HUM 550: Greek | 3 Credits A study of Greek translation and exegesis of New Testameptwses. Focus is
on Koine GreekPre-requisite: None.

HUM 551: Greek Il 3 Credits.A continuation of Greek | to provide more foundational knowledge of the
language.

HUM 552: Hebrew | 3 Credits A study of Hebrew grammar and syntax, of the Old Testamthtthe goal of
providing foundational knowledge to students for interpreting ancient biblical textstequisite: None.

HUM 553: Hebrew Il 3 Credits A continuation of Hebrew | to provide more foundational knowledge of the
language.Pre-requisite: HUM 552

LEADERSHIP

LDR 500: Principles of Business Leadershii3 Credits A required course to establish principles in business
leadership. A foundation is developed to identify business strategies and skills for high performance in financial,
political and/or management settingse-requisite: None.

LDR 501: Principles of Educational Leadership3 Credits A required course to apply business principles and
strategies in educational leadership. Curriculum and instructional methodologies are approached as an important
strategy to achieve high performance in business. Leadessifroduced as a critical method to effectively
address barriers and challenges in educafogrequisite: None.

LDR 502: Principles of International Leadership3 Credits A required course to apply business principles and
strategies in internationaddership. Global issues and perspectives are examined. International policies, issues
and trends are studied for developing leadership strat&yimsequisite: None.

LDR 510: Strategic Planning3 Credits Instructs the student in various areas of setting goals and planning
concepts. The course focuses on the formation of business plans and business Boegeptsisite: None.

LDR 550: People and PoweB Credits The study of human action and processesiuo exercise political and
economic power. The advantages and disadvantages of the consequences of power arerstugligisite:
None.

LDR 600: Leadership Principles and Strategies IB Credits Focusing on the various aspects and principles of
leadership as well as taking a strategic analysis of the leadership peessquisite: None.

LDR 630: Emerging Leadership Models3 Credits The course will explore such leadership models as servant
leadership, situational leadership, catalytic leadprshissional leadership among othefhis course focuses
specifically on challenges of leadership that are emerging in theeRiury and challenge students to rethink and
reprogram to develop cutting edge responBesrequisite: None.

LDR 640: Applied Leadership3 Credits.
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This course introduces participants to the practice of leading diverse groups in a variety of settings. Leading
di verse groups r equi r-awarenessiaboud his/herowndeadgrship context amdattitedesd s
regarding diversity; and second, the capacity to develop trust, shared motivations, and cooperation among diverse
group member®re-requisite: None.

LDR 690: Mast er 6 s 3TredisStudentg nust avritecarthedisireprgsenting scholarly imork
the field of an approved topiBre-requisite: None.

MINISTRY

MIN 500: Principles and Practices of Ministry | 3 Credits A study of the foundation and integration of practical
and theological with the various aspects of ministry. The students are exposed to the various dimensions of
ministry, and are encouraged to develop effective and relevant approaches td’peapdquisite: None.

MIN 501: Principles and Practices of Ministry Il 3 Credits A study of biblical principles of church leadership
and an exploration of their implications for in the local parish. Key ministry practices will be examined as
foundations for chuittrenewal and revitalizatioRre-requisite: MIN 500.

MIN 502: Principles and Practices of Ministry Ill 3 Credits A study of the pastoral office for an effective
ministry. Study on practical experience on the several pastoral functions andriatiesquisite: MIN 501.

MIN 510: Philosophy of Christian Education3 Credits This course wilsurvey the foundational issues
underlying Christian educatiownith an emphasis on biblical, theological, philosophical, historical, and
psychological themes and roatsChristian education and the education principles and practices which enable
our efforts to be effective and relevaRte-requisite: None.

MIN 520: World Evangelism3 Credits A study of evangelism in a global environment The student will examine
various mechanisms to expand world evangelism and complete an evangelistitgslaguisite: None.

MIN 523: Church Administration 3 Credits.This course focuses on how to apply the basic principles of
leadership and church administration. Topics include (1) relating to people, organizations, self, and colleagues;
(2) performing administrative functions; and (3) training serleaders for effetive ministry. Students will

create a visual project and an action plan for church administrtiemequisite: None.

MIN 525: Christian Discipleship 3 Credits.This course will explore an-idepth study of Christian discipleship.
Practical principlesand methodologies will be analyzed and developed that will offer innovative models to nurture
and enhance true Disciples of Chrte-requisite: None.

MIN 530: Christian Missions 3 Credits.A course designed to introduce the student to the biblicallatieal,
historical, and practical basis for Christian missions. Special attention is given to contemporary issues in
missions as well as current ways to do missiBne:requisite: None.

MIN 540: Cross-Cultural Evangelism_3 Credits.This is a study of the factors which affect evangelistic outreach
and discipling efforts in crossultural settings including development of a plan for reaching and discipling
particular people group®2re-requisite: None.

MIN 600: Advanced Pastoral Ministry 3 Credits.An investigation of biblical models of pastoral leadership,

and practices as evident in the Pastor al Epistl es
Christian service, discipline, marriage and divorce among leagi@nsjples of godliness and leadership, and

other crucial area®re-requisite: None.


http://www.presby.edu/religion/major-and-minor-requirements/christian-education-courses/

MIN 612: Spiritual Formation _3 Credits.This courseexamineghefoundationaprinciplesfor effectivelife and
ministry. Youwill evaluatewhatGodhasdonein yourlife, whereyouarecurrentlyin your ministrydevelopment,
andhow you canprepardor future ministry opportunities.Specialemphasiwill be the spiritual disciplines and
what leaders need to do to cultivate such disciplines in their IResrequisite: None.

MIN 620: Homiletics 3 Credits.This course provides an introduction to the preparation and delivery of sermons.
Attention will be focused on practical principles for the development of biblical messages. Different sermon types
are intoduced with an emphasis on the expository serfAmrequisite: None.

MIN 640: Christian Worship 3 Credits.This course will help students identify, define, articulate, apply, and
critiqgue concepts, terminology, normative liturgical processes, andstiiiadl unify and distinguish various
worship models practiced in historical and contemporary semmomic context$re-requisite: None.

MIN 642: Church Planting 3 Credits.This course is a study of church planting in a reuitural context. The
cours will expose students to the anthropological, sociological, and missiological factors that affect church
planting across cultureBre-requisite: None.

MIN 650: Urban Ministries and Social Change3 Credits.This course presents a challenging assessofi¢ing

Urban Ministry context and explores models of multicultural ministry in that environment. Models of multicultural
churches will be evaluated. Basic competencies in urban ministry will be developed and missiological questions
will be addressed?re-requisite: None.

MIN 680: Internship/Practicum 3 Credits The student engages in practical ministry experiences in an area of
interest.Pre-requisite: None.

MI'N 690: Mast er 6 6Crddits&Stadergs musihwriteia thesis sepresenting sdigolark in the
field of an approved topi®re-requisite: Determined by Faculty.

PSYCHOLOGY

PSY 540: Advanced Psycholog® Credits An advanced course on psychological issues and disoriers.
requisite: None.

RELIGION

REL 501: Old Testament3 Credits.A survey of the literature and messageof the OT, including the inter-
biblical period and introductionto the Christian era. The course will detail major sections of the Old Testament;
Pentateuch, Historical Books, Writings, Major and Minor Prophets. Further it will look at majcbiinlieal
themes that shape the Christian era along with the process of céinarizahe Old TestamenRre-requisite:
None.

REL 520: New TestamenB Credits.This coursewill provideanoverviewof theentireNew Testamentplacing
everybookin its propercontextand showing the progressiverevelationof G o d @as for mankindfrom the
first adventof Christ throughthe endtimesaccountof RevelationPre-requisite: None.

REL 530: Biblical Ethics 3 Credits This course seeks to help students assimilate the various theoretical
approaches to Biblical Ethics with an orientatitmnpractical application. Various ethical scenarios will be
assimilated to expand studentds mind. The cour se
decision making. Furthermore the course is designed around the ethical approaclelo€ DeciGuire with his
holistic approach to moral decision makingre-requisite: None.
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REL 531: Church History | 3 Credits.The course is designed as an introduction to the birth and early
development of the Christian Church founded on faith in the resurrected Christ. The focus will be on the spread
of Christianity through the apostolic ministry, Church Fathers, canon of tiguU8e and the creeds that shaped

the new communityEmphasis will be given to the leaders, the theological developments, and major changes
within the churchPre-requisite: None.

REL 541: Church History Il 3 Credits.The course will be multifaceted amdll include: the development of
Christian theology such as the theologies of Luther, Calvin, Schleiermacher, and Barth; the institutional church;
various views of the religious life including pietism and Puritanism; and prominent movements (e.g.,rerotesta
scholasticism, modern liberalism and Neo Orthodoxy) and individuals who inspiredRtesrequisite: None.

REL 545: African Church History 3 Credits.

This course is designed to develop t he oftheAfecant 6 s Kk
American culture. Students will focus on the African American community, important issues for ministers, and
the historical leaders in the ministry, and congregatiBresrequisite: None.

REL 570: Bible Research and Application3 Credits This course provides an-gepth research on doctrinal
topics of interestPre-requisite: None.

REL 601: Inter-Testamental Literature 3 Credits.

This course focuses on select ancient Jewish texts included in the Apocrypha and Pseudepigrapha, with attentio
to the historical, literary and theological contexts and issues. Study includes the entire biblical corpus. In addition
to the canonicaldeuterocanonical, and exttanonical materiaJscourses are also available in the background

and literature of eayllsrael,biblical and posbiblical Judaismand early ChristianityPre-requisite: None.

REL 610: The Pentateucl Credits.The objective of this course is to survey the Pentateuch and introduce some
of its most important theological concepts and corsies. The course studies the origin and historical value of
Genesis to Deuteronomy; the different bl ocks of i
narrative with a plot, characters, and themes; and their significance for thea@tfagt, life, and ministryPre-

requisite: None.

REL 621: The Gospels3 CreditsThi s cour se wi l | examine the four ac
four dimensional picture of our Lord. Students will thus be helped in both their knowlettgeguispels, and in
tools for understanding them bettBre-requisite: None.

REL 6237 Wisdom Literature 3 Credits.This course is detailedexaminatiorof thewisdom books of the bible;
booksof Job,ProverbsEcclesiastegndthe Songof Songs. Emphasis is giving to the poetics of biblical literature,

the life and times of the sages. Additionally, the course examines the place of this corpus of work in the overall
biblical canon.Pre-requisite: None.

REL 625: Pauline Epistles3 CreditsThe cour se provides an exposition o
that emphasizes the application of Paulds ttPeol ogy
requisite: None.

REL 660: Cults & World Religions 3 Credits An in-depth examination of concentration cults and religions.

Heresy and doctrinal differences are studied. The purpose and popularity of cults are studied to understand the
needs and thinking of people under the influeRee-requisite: None.

SOCIOLOGY
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SOC 500: Social Crisis and Mental Healtt3 Credits An in-depth study of the social state and conflicts of
society. Causes and solutions are examined as well as social and human sBffereguisite: None.

SOC 560: Mental Health Diagnosis and Treatmen3 Credits Mental health is studied to effectively identify
symptoms, diagnosis and treatment methodology. Pharmacology and treatment plans ar®studigdisite:
None.

THEOLOGY

THE 500: Biblical Hermeneutics3 Credits Methods of biblical interpatation and application are studied. The
student becomes familiar with the extent of Bible research, libraries and resources. Students are also exposed to
the historical development of different hermeneutical approaches to biblical interprdtattoaquisite: None.

THE 510: Doctrine of God3 Credits An in-depth study of God, His purpose and Kingdom. Doctrine is studied
through Scripture and other readings to establish a deeper meaning and understanding of God. Focus is given to
the concept of the trity. Pre-requisite: None.

THES512: Doctrine of the Holy Spirit 3 Credits The aim of this course is to provide an introduction to the
person and work of the Holy Spirit with special attention to the bibliedlogical exposition of the systematic
formulaion of His ministry.

Pre-requisite: None.

THE 530: Pneumatology3 Credits This course calls for an4depth study of the Holy Spirit. The person and
works of the Holy Spirit, the bestowal and experience of spiritual gifts are some of the topics dovhied
advanced study. A foundation is established to introduce the Holy Spirit as methodology in Christian counseling.
Pre-requisite: None.

THE 560: Systematic Theologys Credits This course is designed to give a concise introduction to the nature,
history and methodology of systematic theology. It should also provide a helpful stimulus in understanding the
relationship between the practice of one's faith and the belief cortiextlirch that practice fits. The course

will focus the nature of a theological vision, the inspiration and authority of Scripture, the interpretation of those
Scriptures and the nature of the God whom we worshigsrequisite: None.

THE 640: Pastoral Theology3 Credits This is anintroductorycourseto pastoraministryin whichtheologyis
integratedvith the practiceof pastorakarein the operatiornof achurch. Focus will be given to the work of the
minister as leader, interpretshepherd and priest. The course will integrate both biblical and theology in a
cohesive blend to prepare contemporary leaders for the challenge of mitietrgquisite: None.

THE 650: Eschatology3 Credit.A discussiorof severalarious theories and theological positions concerning
the end times; Themes such the rapture, th&ibulation,the millennial kingdom¢the future of thehurch, and
thenations, pre- millennialism, post millennialism andraillennialism aswvell asrecentattemptdo coordinate
Bible prophecywith currenteventsPre-requisite: None.

THE 670: Apocalyptic 3 Credits This course seeks to help the student become familiar with the specific genre

of biblical apocalyptic literature, especially the boolRefvelation as its prime canonical representative.
Attention will also be given to the implications the book has for eschatdfugyrequisite: None.
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Doctor of Ministry Program - General Information

Welcome
Doctor of Ministry Student:

Wel come to the University of Fort Lauderdal eds Doct
vision to impact people and the world, but you need advanced training and skills to equip you for that challenge.
Our goal in the D. Min. Prograis not to press you into a mold, but to help you become all that God has called

you to be. The program was designed with your specific needs in mind. We want to help you refresh, renew and
retool to impact your world for Godds kingdom.

The demanding clianges of ministry require institutions of higher learning to taihake programs that leverage
high-impact online education, minimal residential requirement, and maximum practical application for ministry
leaders. This is exactly what the UniversityFafrt Lauderdale brings. The courses are designed -ineb&
semesters; at times, there will be courses that will beamsk intensives. Students are required to complete a

fairly exhaustive reading list and book reviews, prior to each class. Once tmaseiompleted students will
complete a concentration written assignment that assimilate and augment the course content in the ministry
context. As the University of Fort Laudec¢Hibtxénmr§ s mi s
leaders to impact their world, therefore our approach aims to be biblically authentic, personalized and contextually
relevant. Our D. Min program will cause you to:

ARethink and re-envisionthe way you do ministry by giving you new critical and analytibaiking tools
to effectively address the leadership of ministry.

ARefocus and reflecton your call for ministry and to align your call with your core values and best gifts to
be more impactful in ministry.

ARetool and re-engineerusing the various tools and technologies available in leadership and management
skills to best equip you for greater effectiveness in ministry.

ARenew and rechargeyour passion for a healthy and balanced approach to spiritual disciplines, developing
both the vertical and horizontal dimensions of your spiritual orientation with God and humanity.

To insure that your pursuit of the Doctor of Ministry Degree is a successful one, fis Manual has been
provided to guide you through your journey heréha University of Fort Lauderdal8, Thi s i s t he Pl &
Change Happenso.

Philosophy Statement

The doctoral program was established to advance wbddging leaders, scholars and researchers in traditional
and innovative areas of the ministry. Thegmse is to expose qualified and dedicated students to an anthology of
knowledge that is essential for the pursuit of highly professional and credible careers in the ministry. The program
intends to develop the student in six areas: Bible education, i@hrdktctrine, leadership, ministerial practice,
communication and research.
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The philosophy is that a continuum and integration of knowledge, through a goal directed process, is essential in
doctoral study. The breadth and complexity of study providesashgb for purposeful and proficient ministry

that embodies leadership, integrity and character. The continuum and integration of knowledge offers
professional, academic, technological and theological pathways to effectively position the student for high
achievement in the ministry and to influence the world with the Word of God. These pathways of knowledge
formulate faithbased strategies to elicit positive change and restore world systems to the order of God. The
philosophy purports a comprehensive anddnated curriculum to cultivate achievements that are unprecedented

in the ministry.

The purpose of the doctoral program is to challenge and innovate for the interpretation, administration and
application of biblical truths. The curriculum is groundedbihlical principles and provides the student an
opportunity to develop as a visionary and map a learning plan that reflects his or her area of interest. The student
is encouraged to build a platform of service, resources and skills in engaging hisallitgircthe ministry.

The doctoral program was revised in January 2012 to fulfill the purposes set forth. The program requirements and
policies are applicable to all current and incoming students unless officially matriculated prior to December 2011
unde the 20002001 graduation policies. The goals are to:

A Advance scholarly research and analysis for the interpretation, translation and application of biblical facts,
doctrine and dispensational plans of Scripture,

A Develop scholars to design methodolsgier teaching, ministerial and administrative outcomes,

A Guide the development, communication and publication of professional perspectives and strategies that
embody the breadth of Scriptures and the ministry,

A Promote highly established leaderseftectively launch, direct and evaluate wedldanging ministries
particularly in untapped terrains.

Guiding Principles
There are eight guiding principles in the doctoral program.

The knowledge and understanding of the Word of God must be sound.

Thevisiim and goals of the candidate must be clearly
learning objectives.

Doctoral candidates are stakeholders, who must be responsible and accountable to complete the program.
The course objectives and acadestandards must be clearly explained.

The program must foster discovery, critical thinking and innovation.

The program must encourage students to pursue a sincere personal relationship with God.

The program must encourage obedience and the will of Gabdondividual.

The studentodés accomplishments must correlate w
research, and coursework.

N
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Acquired Skills

The doctoral candidate will be expected to acquire the following skills:

1. Define and map a seléarning plan that represents personal interests and goals in the ministry.
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2. Demonstrate competency in the application of Bible, theory, policy, communication and research
methods.

3. Integrate and apply knowledge to various situations.

4. Plan, develop and achiespecific objectives.

5. Conduct research, analysis and evaluations.

6. Compile a personal library of professional, theological, and ministerial references.

7. Professionally and skillfully communicate through text, technology, homily and presentations.

8. Oversee aninistry.

9. Implement faithbased educational, organizational, social and information systems.

10. Engage strategy for progressive change and order.

11. Cross cultural, community, ethnic and religious barriers.

12. Recognize opportunities for change and intervenefore good of Godds ki ngdom.

13. Interpret and expose Scripture and biblical teachings.

14. Defend the Gospel and the ministry of Jesus Christ.

15. Establish a network of relationships and resources in the particular area of the ministry.

The Learning Model

The leaning model is to facilitate the individual interests of active professionals and build competencies in the
ministry through goatlirected comprehensive and collaborative instructional processes. The learning model
consists of a variety of study environmeaind foci. The student in collaboration with faculty will map specific
learning objectives in accordance with the paradigm.

A. The learning environment is diverse and flexible:

1. Traditional Classroom: Certain learning experiences will take place inegular
classroom setting.

2. Extended classroom: Community sites serve as an important venue for lear
aspects of the ministry.

3. Library: The development of a reference library throughout
program serves to foster scholarship.

4. Technology: Technology and online learning is used to prom
telecommunication skills and access to the World W
Web.
5. Self-Study and Mapping: The learning experiences are intended to promote fle;
hours, strategic planning, safaluation and goa
attainment.
B. The learning program is designed to direct the learning focus in five important areas: foundation building,

core studies, ministry practice, communication, and research and evaluation.
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Program Category Learning Focus

1. Foundation Building Biblical knowledge

2. Core Studies Doctrine and theory

3. Ministry Practices Leadership design
and mapping

4, Communication Exposition,

telecommunications, technology informatics

5. Research and Evaluatior Analysis and strategy for change

Mapping Learning Objectives

Learning objectives are necessary to support and facilitate the vision and interests of an individual. The learning
experiences should promote the individual as well as provide a standard of excellence for scholarship at the
doctoral level of study. Therefore, a mutual relationship of accountability should be established between the
student and faculty. The student bears the responsibility to embrace and develop his/her ministerial calling
throughout the learning experiences. The fgguas the facilitator, guides the learning process to assure that an
anthology of knowledge is achieved.

The process of mapping and evaluating learning objectives is conducted in the Leadership course and selected to
assure the attainment of credibletammes. Here, the student should plainly chart his/her personal mission
statement and ministerial plan. The student will be guided through-stisayf process to complete this chart.

Based on the results, the student will work with the faculty to ackeaveing objectives during Phase Ill and IV

of the doctoral program. An evaluation process will occur at the end of each practicum to document progress,
make recommendations and engage any modifications. In addition, the leadership chart serves asmartommit

to achieve specific outcomes.

The learning objectives cited by the student will determine the type of learning experiences during Practicum I,
II, & lll. These learning experiences should correlate with the leadership chart. In addition, the research projects
and dissertation activite wi | | strengthen the studentdéds knowl edge

Mapping provides the following advantages:

Hei ghtens the studentdés responsibility and acco
Establishes an open environment for gh@ance and influence of the Holy Spirit.

Facilitates leadership and career shaping in meaningful areas.

Draws on the professional and other experiences of the student.

Opens detailed dialogue for innovation to address contemporary issues and solutions.

Fosters the utilization and integration of resources and systems.

oglrwnNE

Evaluation

The program comprises four evaluation processes:
portfolio, grading, and dissertation.
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